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Section I 

Notice of Development of Proposed Rules 

and Negotiated Rulemaking 

DEPARTMENT OF BUSINESS AND PROFESSIONAL 

REGULATION 

Board of Employee Leasing Companies 

RULE NO.: RULE TITLE: 

61G7-5.002 Annual Assessment on Gross Florida 

Payroll 

PURPOSE AND EFFECT: The Board proposes the rule 

amendment to increase the annual assessment fees. 

SUBJECT AREA TO BE ADDRESSED: Annual Assessment 

on Gross Florida Payroll. 

RULEMAKING AUTHORITY: 468.522 FS. 

LAW IMPLEMENTED: 468.526(3) FS. 

IF REQUESTED IN WRITING AND NOT DEEMED 

UNNECESSARY BY THE AGENCY HEAD, A RULE 

DEVELOPMENT WORKSHOP WILL BE NOTICED IN 

THE NEXT AVAILABLE FLORIDA ADMINISTRATIVE 

REGISTER. 

THE PERSON TO BE CONTACTED REGARDING THE 

PROPOSED RULE DEVELOPMENT AND A COPY OF 

THE PRELIMINARY DRAFT, IF AVAILABLE, IS: Richard 

Morrison, Executive Director, Board of Employee Leasing 

Companies, 1940 North Monroe Street, Tallahassee, Florida 

32399-0767 

THE PRELIMINARY TEXT OF THE PROPOSED RULE 

DEVELOPMENT IS AVAILABLE AT NO CHARGE 

FROM THE CONTACT PERSON LISTED ABOVE. 

Section II 

Proposed Rules 

DEPARTMENT OF HEALTH 

Board of Clinical Laboratory Personnel 

RULE NO.: RULE TITLE: 

64B3-11.001 Continuing Education 

PURPOSE AND EFFECT: The Board proposes the rule 

amendment to clarify continuing education requirements 

regarding board meeting attendance. 

SUMMARY: Continuing education requirements regarding 

board meeting attendance will be clarified. 

SUMMARY OF STATEMENT OF ESTIMATED 

REGULATORY COSTS AND LEGISLATIVE 

RATIFICATION: The Agency has determined that this will 

not have an adverse impact on small business or likely 

increase directly or indirectly regulatory costs in excess of 

$200,000 in the aggregate within one year after the 

implementation of the rule. A SERC has not been prepared by 

the Agency. 

The Agency has determined that the proposed rule is not 

expected to require legislative ratification based on the 

statement of estimated regulatory costs or if no SERC is 

required, the information expressly relied upon and described 

herein: During discussion of the economic impact of this rule 

at its Board meeting, the Board, based upon the expertise and 

experience of its members, determined that a Statement of 

Estimated Regulatory Costs (SERC) was not necessary and 

that the rule will not require ratification by the Legislature. No 

person or interested party submitted additional information 

regarding the economic impact at that time. 

Any person who wishes to provide information regarding a 

statement of estimated regulatory costs, or provide a proposal 

for a lower cost regulatory alternative must do so in writing 

within 21 days of this notice. 

RULEMAKING AUTHORITY: 483.805(4) FS. 

LAW IMPLEMENTED: 456.013, 483.821, 483.823 FS. 

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF 

THIS NOTICE, A HEARING WILL BE SCHEDULED AND 

ANNOUNCED IN THE FAR. 

THE PERSON TO BE CONTACTED REGARDING THE 

PROPOSED RULE IS: Anthony Spivey, Executive Director, 

Board of Clinical Laboratory Personnel, 4052 Bald Cypress 

Way, Bin # C07, Tallahassee, Florida 32399-3257 

 

THE FULL TEXT OF THE PROPOSED RULE IS: 

 

64B3-11.001 Continuing Education. 

(1) In order to renew a clinical laboratory personnel 

license, a minimum of 24 contact hours of continuing 

education shall be earned during each biennium including a 

minimum of one contact hour for each of the categories in 

which the individual is licensed, and one contact hour of 

continuing education on HIV/AIDS. Also, as a part of the 24 

continuing education hours, each licensee shall take a Board 

approved 2-hour course relating to the prevention of medical 

errors, which shall include root-cause analysis, error reduction 

and prevention, and patient safety, as it relates to the practice 

of clinical laboratory personnel. Directors and supervisors are 

required to obtain one contact hour of continuing education in 

administration and supervision. As part of the minimum of 24 

contact hours of continuing education, each licensee shall be 

required to take a one hour course on Florida laws and rules 

governing clinical laboratory personnel or attend a public 

meeting of the full Board at which disciplinary actions are 

addressed. A telephone conference call meeting of the Board 

will not satisfy this requirement. 

(2) through (9) No change. 

https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/organization.asp?id=277
https://www.flrules.org/gateway/ruleNo.asp?id=61G7-5.002
https://www.flrules.org/gateway/statute.asp?id=468.522%20F.S.
https://www.flrules.org/gateway/statute.asp?id=468.526(3)%20F.S.
https://www.flrules.org/gateway/department.asp?id=64
https://www.flrules.org/gateway/organization.asp?id=322
https://www.flrules.org/gateway/ruleNo.asp?id=64B3-11.001
https://www.flrules.org/gateway/statute.asp?id=483.805(4)%20FS.
https://www.flrules.org/gateway/statute.asp?id=456.013
https://www.flrules.org/gateway/statute.asp?id=%20483.821
https://www.flrules.org/gateway/statute.asp?id=%20483.823%20FS.
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Rulemaking Authority 483.805(4) FS. Law Implemented 456.013, 

483.821, 483.823 FS. History–New 2-22-94, Amended 7-13-94, 

Formerly 61F3-11.001, Amended 12-11-94, 3-28-95, 12-4-95, 7-1-

97, Formerly 59O-11.001, Amended 3-19-98, 12-13-99, 3-20-01, 10-

13-02, 3-18-03, 2-24-04, 6-17-09, 3-18-14,                            . 

 

NAME OF PERSON ORIGINATING PROPOSED RULE: 

Board of Clinical Laboratory Personnel 

NAME OF AGENCY HEAD WHO APPROVED THE 

PROPOSED RULE: Board of Clinical Laboratory Personnel 

DATE PROPOSED RULE APPROVED BY AGENCY 

HEAD: May 22, 2015 

DATE NOTICE OF PROPOSED RULE DEVELOPMENT 

PUBLISHED IN FAR: June 12, 2015 

DEPARTMENT OF HEALTH 

Board of Dentistry 

RULE NO.: RULE TITLE: 

64B5-2.0135 Dental Hygiene Examination 

PURPOSE AND EFFECT: The Board proposes the rule 

amendment to update the rule regarding the written 

examination and the laws and rules course. 

SUMMARY: The rule will be updated regarding the written 

examination and the laws and rules course. 

SUMMARY OF STATEMENT OF ESTIMATED 

REGULATORY COSTS AND LEGISLATIVE 

RATIFICATION: The Agency has determined that this will 

not have an adverse impact on small business or likely 

increase directly or indirectly regulatory costs in excess of 

$200,000 in the aggregate within one year after the 

implementation of the rule. A SERC has not been prepared by 

the Agency. 

The Agency has determined that the proposed rule is not 

expected to require legislative ratification based on the 

statement of estimated regulatory costs or if no SERC is 

required, the information expressly relied upon and described 

herein: During discussion of the economic impact of this rule 

at its Board meeting, the Board, based upon the expertise and 

experience of its members, determined that a Statement of 

Estimated Regulatory Costs (SERC) was not necessary and 

that the rule will not require ratification by the Legislature. No 

person or interested party submitted additional information 

regarding the economic impact at that time. 

Any person who wishes to provide information regarding a 

statement of estimated regulatory costs, or provide a proposal 

for a lower cost regulatory alternative must do so in writing 

within 21 days of this notice. 

RULEMAKING AUTHORITY: 466.004(4) FS. 

LAW IMPLEMENTED: 466.007 FS. 

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF 

THIS NOTICE, A HEARING WILL BE SCHEDULED AND 

ANNOUNCED IN THE FAR. 

THE PERSON TO BE CONTACTED REGARDING THE 

PROPOSED RULE IS: Susan Foster, Executive Director, 

Board of Dentistry, 4052 Bald Cypress Way, Bin #C08, 

Tallahassee, Florida 32399-3258 

 

THE FULL TEXT OF THE PROPOSED RULE IS: 

 

64B5-2.0135 Dental Hygiene Examination. 

(1) through (2) No change. 

(3) Grading, Passing Results, and Time Requirements: 

(a) through (c) No change. 

(d) In order to be eligible for licensure, the written 

examination must be completed within eighteen (18) months 

of successfully completing the practical or clinical 

examination. If the applicant takes a board approved laws and 

rules course governing the practice of health care professions 

and dental and dental hygiene, the eighteen months is 

extended to twenty-four (24) months. The course must be 

attended in person and consist of no fewer than five (5) clock 

hours. 

(4) No change. 

Rulemaking Authority 466.004(4) FS. Law Implemented 466.007 FS. 

History–New 3-16-82, Amended 5-2-84, 5-19-85, 10-8-85, 12-8-85, 

Formerly 21G-2.135, Amended 12-31-86, 10-19-87, 2-21-88, 5-29-

88, Formerly 21G-2.0135, 61F5-2.0135, Amended 11-15-95, 

Formerly 59Q-2.0135, Amended 10-31-01, 7-6-05, 12-31-09, 10-10-

10, 12-28-11, 8-8-12, 1-27-15,            . 

 

NAME OF PERSON ORIGINATING PROPOSED RULE: 

Board of Dentistry 

NAME OF AGENCY HEAD WHO APPROVED THE 

PROPOSED RULE: Board of Dentistry 

DATE PROPOSED RULE APPROVED BY AGENCY 

HEAD: May 29, 2015 

DATE NOTICE OF PROPOSED RULE DEVELOPMENT 

PUBLISHED IN FAR: June 6, 2015 

DEPARTMENT OF HEALTH 

Board of Dentistry 

RULE NOS.: RULE TITLES: 

64B5-15.008 Fee for Renewal of Inactive License 

64B5-15.009 Fee for Reactivation of Inactive License 

64B5-15.012 Change of Status Processing Fee 

64B5-15.0121 Change of Status Processing Fee for Retired 

Status. 

PURPOSE AND EFFECT: The Board proposes the rule 

amendment to lower the fees for licensure as a dental 

hygienist. 

SUMMARY: The fees for licensure as a dental hygienist will 

be lowered. 

SUMMARY OF STATEMENT OF ESTIMATED 

REGULATORY COSTS AND LEGISLATIVE 

RATIFICATION: The Agency has determined that this will 

https://www.flrules.org/gateway/department.asp?id=64
https://www.flrules.org/gateway/organization.asp?id=328
https://www.flrules.org/gateway/ruleNo.asp?id=64B5-2.0135
https://www.flrules.org/gateway/statute.asp?id=466.004(4)%20FS.
https://www.flrules.org/gateway/statute.asp?id=466.007%20FS.
https://www.flrules.org/gateway/department.asp?id=64
https://www.flrules.org/gateway/organization.asp?id=328
https://www.flrules.org/gateway/ruleNo.asp?id=64B5-15.008
https://www.flrules.org/gateway/ruleNo.asp?id=64B5-15.009
https://www.flrules.org/gateway/ruleNo.asp?id=64B5-15.012
https://www.flrules.org/gateway/ruleNo.asp?id=64B5-15.0121
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not have an adverse impact on small business or likely 

increase directly or indirectly regulatory costs in excess of 

$200,000 in the aggregate within one year after the 

implementation of the rule. A SERC has not been prepared by 

the Agency. 

The Agency has determined that the proposed rule is not 

expected to require legislative ratification based on the 

statement of estimated regulatory costs or if no SERC is 

required, the information expressly relied upon and described 

herein: During discussion of the economic impact of this rule 

at its Board meeting, the Board, based upon the expertise and 

experience of its members, determined that a Statement of 

Estimated Regulatory Costs (SERC) was not necessary and 

that the rule will not require ratification by the Legislature. No 

person or interested party submitted additional information 

regarding the economic impact at that time. 

Any person who wishes to provide information regarding a 

statement of estimated regulatory costs, or provide a proposal 

for a lower cost regulatory alternative must do so in writing 

within 21 days of this notice. 

RULEMAKING AUTHORITY: 456.036, 466.004(4), 

466.004, 466.015 FS. 

LAW IMPLEMENTED: 456.036, 466.015 FS. 

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF 

THIS NOTICE, A HEARING WILL BE SCHEDULED AND 

ANNOUNCED IN THE FAR. 

THE PERSON TO BE CONTACTED REGARDING THE 

PROPOSED RULE IS: Susan Foster, Executive Director, 

Board of Dentistry, 4052 Bald Cypress Way, Bin #C08, 

Tallahassee, Florida 32399-3258 

 

THE FULL TEXT OF THE PROPOSED RULE IS: 

 

64B5-15.008 Fee for Renewal of Inactive License. 

The fee for renewal of an inactive dental license shall be $300. 

The fee for renewal of an inactive dental hygiene license shall 

be $80 100. 

Rulemaking Authority 466.004, 466.015 FS. Law Implemented 

466.015 FS. History–New 4-2-84, Formerly 21G-15.08, Amended 1-

18-87, 11-16-89, 8-13-92, Formerly 21G-15.008, 61F5-15.008, 

Amended 5-6-96, Formerly 59Q-15.008, Amended 9-27-01, 6-18-07,                     

. 

 

64B5-15.009 Fee for Reactivation of Inactive License. 

The fee for reactivation of an inactive dental license shall be 

$300. The fee for reactivation of an inactive dental hygiene 

license shall be $80 100. 

Rulemaking Authority 466.004, 466.015 FS. Law Implemented 

466.015 FS. History–New 4-2-84, Formerly 21G-15.09, Amended 1-

18-87, 11-16-89, 8-13-92, Formerly 21G-15.009, 61F5-15.009, 

Amended 5-6-96, Formerly 59Q-15.009, Amended 9-27-01, 6-18-07,                           

. 

 

64B5-15.012 Change of Status Processing Fee. 

The fee for processing a licensee’s request to change status at 

any time other than at the beginning of a licensure cycle shall 

be $300 for a dental license and $80 100 for a dental hygiene 

license. 

Rulemaking Authority 456.036, 466.004(4) FS. Law Implemented 

456.036 FS. History–New 7-12-95, Amended 5-6-96, Formerly 59Q-

15.012, Amended 9-27-01, 6-11-07,                                     . 

 

64B5-15.0121 Change of Status Processing Fee for 

Retired Status. 

The fee for changing to retired status at any time other than at 

license renewal shall be $300 for a dental license and $80 100 

for a dental hygiene license. 

Rulemaking Authority 456.036 FS. Law Implemented 456.036 FS. 

History–New 2-14-06, Amended 6-11-07,                             . 

 

NAME OF PERSON ORIGINATING PROPOSED RULE: 

Board of Dentistry 

NAME OF AGENCY HEAD WHO APPROVED THE 

PROPOSED RULE: Board of Dentistry 

DATE PROPOSED RULE APPROVED BY AGENCY 

HEAD: May 29, 2015 

DATE NOTICE OF PROPOSED RULE DEVELOPMENT 

PUBLISHED IN FAR: June 8, 2015 

DEPARTMENT OF CHILDREN AND FAMILIES 

Family Safety and Preservation Program 

RULE NOS.: RULE TITLES: 

65C-33.001 Definitions 

65C-33.002 Certification for Child Protection 

Professionals 

65C-33.003 Child Welfare Pre-Service Training 

65C-33.004 Pre-Service Training Assessments 

65C-33.005 Phase II of Child Welfare Training 

65C-33.006 Performance Assessment 

65C-33.007 Additional Requirements for Supervisor 

Certification 

65C-33.008 Recertification 

65C-33.009 Certificate Issuance 

65C-33.010 Waiver Process 

65C-33.011 Decertification 

65C-33.012 Child Welfare Trainer Certification 

65C-33.013 “Supervising for Excellence” Trainer 

Certification 

65C-33.014 Third Party Credentialing Entities’ 

Application and Review Process 

65C-33.015 Revocation or Suspension of Department 

Approval of Third Party Credentialing 

Entity Status 

PURPOSE AND EFFECT: The Department intends to amend 

and repeal several rules within Chapter 65C-33, Child Welfare 

Training and Certification, to accomplish the following tasks: 

1) eliminate the requirement of a pre-test as part of the pre-

https://www.flrules.org/gateway/statute.asp?id=456.036
https://www.flrules.org/gateway/statute.asp?id=%20466.004(4)
https://www.flrules.org/gateway/statute.asp?id=%20466.004
https://www.flrules.org/gateway/statute.asp?id=%20466.015%20FS.
https://www.flrules.org/gateway/statute.asp?id=456.036
https://www.flrules.org/gateway/statute.asp?id=%20466.015%20FS.
https://www.flrules.org/gateway/department.asp?id=65
https://www.flrules.org/gateway/organization.asp?id=342
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.001
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.002
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.003
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.004
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.005
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.006
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.007
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.008
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.009
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.010
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.011
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.012
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.013
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.014
https://www.flrules.org/gateway/ruleNo.asp?id=65C-33.015
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service training curriculum; 2) repeal references to the 

Training Academy and SkillNET; 3) add responsibilities to the 

Third Party Credentialing Entity relating to developing and 

administering child welfare certification programs for persons 

who provide child welfare services; 4) repeal obsolete 

certification designations and amend the names of certification 

designations; 5) repeal the requirement of a Performance 

Assessment; 6) repeal rules regarding certificate issuance, 

supervisor certification, child welfare trainer certification, and 

“supervising for excellence” trainer certification; 7) repeal 

duplicative language and obsolete terms; and 8) repeal or 

clarify vague language. 

In addition, the Department intends to add two new rules 

pertaining to the Third Party Credentialing Entities’ 

application and review process and revocation of Third Party 

Credentialing Entity Status. 

SUMMARY: The Department intends to amend and repeal 

several rules within Chapter 65C-33, Child Welfare Training 

and Certification. In addition, the Department intends to add 

two new rules pertaining to the Third Party Credentialing 

Entities’ application and review process and revocation of 

Third Party Credentialing Entity Status. 

SUMMARY OF STATEMENT OF ESTIMATED 

REGULATORY COSTS AND LEGISLATIVE 

RATIFICATION: The Agency has determined that this will 

not have an adverse impact on small business or likely 

increase directly or indirectly regulatory costs in excess of 

$200,000 in the aggregate within one year after the 

implementation of the rule. A SERC has not been prepared by 

the Agency. 

The Agency has determined that the proposed rule is not 

expected to require legislative ratification based on the 

statement of estimated regulatory costs or if no SERC is 

required, the information expressly relied upon and described 

herein: The Department used a checklist to conduct an 

economic analysis and determine if there is an adverse impact 

or regulatory costs associated with this rule that exceeds the 

criteria in section 120.541(2)(a), F.S. Based upon this analysis, 

the Department has determined that the proposed rule is not 

expected to require legislative ratification. 

Any person who wishes to provide information regarding a 

statement of estimated regulatory costs, or provide a proposal 

for a lower cost regulatory alternative must do so in writing 

within 21 days of this notice. 

RULEMAKING AUTHORITY: 402.40 FS. 

LAW IMPLEMENTED: 402.40 FS. 

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF 

THIS NOTICE, A HEARING WILL BE SCHEDULED AND 

ANNOUNCED IN THE FAR. 

THE PERSON TO BE CONTACTED REGARDING THE 

PROPOSED RULE IS: Jodi Abramowitz. Jodi can be reached 

at Jodi.abramowitz@myflfamilies.com or (850)717-4189 

 

THE FULL TEXT OF THE PROPOSED RULE IS: 

 

65C-33.001 Definitions. 

(1) “Agency” or “Employing Agency” refers to the 

Department, or any Sheriff’s Office or cCommunity-bBased 

cCare (CBC) provider under Grant Agreement or under 

contract with the Department to provide core child protection 

or child welfare services, including protective investigations, 

protective supervision, post-placement supervision, foster 

care, and other out-of-home care or adoption services. 

(2) “Break in Service” refers to an interruption of an 

individual’s continuous employment in a position requiring 

Child Welfare Protection Professional certification. 

(3) “Certification” refers to the process whereby an 

individual must demonstrate the knowledge, skills, abilities 

and priorities necessary to competently discharge the duties of 

a Florida Child Welfare Protection Professional, as evidenced 

by the successful completion of all applicable classroom 

instruction, field training, testing, and job-performance 

requirements of his or her position classification. Unless 

accommodations are made by the employing agency to 

address an individual’s special circumstances, each individual 

in a position requiring certification must be certified within 

one (1) year of the date of hire, or within one year of having 

successfully completed the post-test or the waiver test, 

whichever is earlier. Certification is a condition of 

employment in those positions requiring certification. Absent 

special circumstances, certification is valid for a period of no 

longer than three (3) years. 

(4) “Certification Designation” refers to one (1) of the 

three (3) 11 Child Welfare Protection Professional categories 

in which an individual is eligible for certification, depending 

upon his or her position classification. Each designation (Child 

Protective Investigator, Case Manager, and Licensing 

Counselor) position classification has a different training, 

testing and certification requirement. , all of which are 

established by the Department: 

(a) Child Protective Investigator; 

(b) Child Protective Investigations Supervisor; 

(c) Child Protective Investigations Specialist; 

(d) Child Protection Case Manager; 

(e) Child Protection Case Management Supervisor; 

(f) Child Protection Case Management Specialist; 

(g) Child Protection Licensing Counselor; 

(h) Child Protection Licensing Supervisor; 

(i) Child Protection Licensing Specialist; 

(j) Child Protection Specialized Services Professional; 

https://www.flrules.org/gateway/statute.asp?id=402.40
https://www.flrules.org/gateway/statute.asp?id=402.40
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(k) Child Welfare Trainer. 

(5) “Certification Plan” refers to an individualized, time-

limited written contract between the Trainee or Child 

Protection Professional, his or her supervisor, and a Certified 

Child Welfare Trainer, which shall be developed when the 

need for such a plan is indicated by the individual’s inability 

to fulfill all training and certification requirements as 

necessary. 

(5)(6) “Certified Florida Child Welfare Protection 

Professional” or “Certified” refers to the designation earned 

by an individual who has met the criteria for Florida 

certification as a Child Protective Investigator Investigations 

Professional, a Child Protection Case Manager Management 

Professional, or a Child Protection Licensing Counselor 

Professional, or a Child Protection Specialized Services 

Professional, by demonstrating the knowledge, skills, abilities 

and priorities necessary to competently discharge the duties of 

his or her position classification, as evidenced by the 

successful completion of all applicable classroom instruction, 

field training, testing, and job-performance requirements 

necessary for certification as a Florida Child Protection 

Professional. 

(7) “Child Protection Case Management Professional” 

refers to any Department employee or employee of any 

designated service provider under contract with the 

Department who directly conducts, or who directly supervises 

individuals who conduct child protection services such as 

protective supervision, post-placement supervision, foster 

care, and other out-of-home care or adoption services. 

(8) “Child Protection/Child Welfare Services” or “Child 

Protection Services” as defined in subsection 65C-30.001(21), 

F.A.C., means “core child protection programs such as 

protective investigations, protective supervision, post-

placement supervision, foster care and other out-of-home care, 

or adoption services.” 

(9) “Child Protection Licensing Professional” refers to 

any Department employee or employee of any designated 

service provider under contract with the Department who 

directly conducts, or who directly supervises individuals who 

conduct foster home licensing services. 

(10) “Child Protective Investigations Professional” refers 

to any Department employee or employee of any designated 

service provider or sheriff’s office under contract or Grant 

Agreement with the Department who directly conducts, or 

directly supervises individuals who conduct investigations of 

reports of child abuse, neglect, or abandonment received by 

the Florida Abuse Hotline as defined in Section 39.01(61), 

F.S. 

(6)(11) “Child Welfare Pre-Service Training Program” 

(also known as “Pre-Service”) refers to “Phase I,” the multi-

faceted child welfare pre-service curriculum, the primary 

component of which is classroom instruction. The Pre-Service 

Training Program may also include opportunities for on-line 

learning and as well as supervised agency-specific field 

activities. Program participants must successfully complete all 

Phase I pre-service training requirements, including passing 

the post-test, in order to be eligible to move on to Phase II, the 

field portion of the Child Protection Professional certification 

process. 

(7)(12) “Classroom Instruction” refers to one of the facets 

of the State of Florida Child Protection Professional Pre-

Service Training Program, the other facets of which may 

include opportunities for on-line learning as well as 

supervised, agency-specific field activities. Classroom 

instruction involves the delivery and facilitation of approved, 

mandatory child welfare curricula. by at least one Certified 

Child Welfare Trainer in the classroom at all times. 

(13) “Core Competency Elements,” or “Core 

Competencies,” as described in Section 402.40(5)(a), F.S., 

refer to the range of fundamental and essential knowledge, 

skills, abilities and priorities as determined by the Department, 

that every Child Protection Professional must achieve, 

demonstrate and maintain in order to competently perform his 

or her work responsibilities. These competencies are posted on 

the Training Academy website, at: http://cwta.fmhi.usf.edu/ 

and the document “Florida Child Welfare Core 

Competencies”, CF/PI 175-72 PDF 04/2010, is incorporated 

by reference. A copy of this document is available upon 

request by contacting the Office of Family Safety, 1317 

Winewood Boulevard, Building 1, Room 306G, Tallahassee, 

Florida 32399-0700.  

(14) “Decertification” refers to the process to be 

undertaken when a certified individual no longer meets the 

qualifications for certification. An individual may be 

decertified for cause (refer to Rule 65C-33.011, F.A.C.); any 

individual so decertified must immediately be removed from 

any position requiring certification. 

(8)(15) “Department” refers to the Florida Department of 

Children and Families. 

(9)(16) “Field Activities” or “Field Training” refers to one 

type of experiential learning which may be included in the 

State of Florida Child Welfare Pre-Service Training Program. 

When agency-designed field activities are included as part of a 

trainee’s pre-service training experience, the trainee must be 

accompanied by and under the direct and constant supervision 

of a Certified Child Protection Professional; the activities can 

take place in the field (e.g. accompanying certified staff on 

home visits or to court), or in the trainee’s unit (e.g., reviewing 

documentation in a case record). 

(10)(17) “Florida Safe Families Network” (also known as 

“FSFN”) refers to the Department’s Statewide Automated 

Child Welfare Information System (SACWIS). FSFN serves 

http://cwta.fmhi.usf.edu/
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as the statewide electronic case record for all child abuse 

investigations and case management activities in Florida. the 

SACWIS system of record which supports child safety, well-

being and permanency by providing tools to enhance the 

quality of investigation, case management, and permanency 

services. As the official record of the case, FSFN is the 

mechanism by which to document and integrate various 

aspects of child welfare case practice and service delivery in a 

single statewide system, including intake and investigation, 

assessment and case planning, financial management, resource 

and provider management, and service delivery tracking. 

(18) “Independent Evaluator” refers to an individual who 

is not a Child Protection Professional candidate’s supervisor, 

who is responsible for reviewing and impartially evaluating 

the casework and interpersonal skills portions of the 

Performance Assessment of a Child Protection Professional 

who is a candidate for certification. The independent evaluator 

is “independent” in the sense that he or she is not in the 

candidate’s direct line of supervision within the employing 

agency. 

(11) “Full Certification” refers to the certification 

awarded after the provisionally certified professional has 

completed specified on-the-job experience and direct 

supervision requirements. 

(12) “Group Supervision” refers to supervision provided 

to two (2) or more staff, either certified or uncertified, at the 

same time. 

(13) “Individual Supervision” refers to face-to-face 

contact between a qualified supervisor and a provisionally 

certified professional during which the applicant apprises the 

supervisor of the status of a case, the case is discussed, the 

supervisor provides the applicant with oversight and guidance 

in working the case, and evaluates the applicant’s 

performance. 

(14) “In-Service Training” refers to all training in which a 

certified Child Welfare Professional participates in order to 

help develop or enhance his or her core competencies on an 

on-going basis. 

(15)(19) “Intern” refers to an undergraduate or graduate 

level college student undergoing supervised, practical training 

in the field of social work, child welfare/child protection, or a 

similar human services field. 

(20) “Interpersonal Skills Evaluation” refers to that 

portion of the Performance Assessment wherein a meeting 

between the Child Protection Professional candidate for 

certification and a client, family, or other party is observed by 

the individual’s supervisor and an independent evaluator 

(either together or separately), in order to assess the 

individual’s competence in interacting with others in a 

professional manner. 

(16)(21) “On-Line Learning” refers to one type of 

learning experience, provided via a computer, which may be 

included in the State of Florida Child Welfare Pre-Service 

Training Program. 

(22) “Paraprofessional” for the purposes of this rule, 

refers to a trained aide who assists a professional individual. 

(23) “Performance Assessment/Skills Demonstration” 

refers to the competency-based performance evaluation which 

is conducted on one of the cases assigned to each Child 

Protection Professional for which the individual has primary 

case responsibility, in order to help measure the knowledge, 

skills, abilities and priorities he or she demonstrates on the 

job. The Performance Assessment is the skills demonstration 

component of the certification process, the successful 

completion of which is required for certification of staff in the 

position classifications of Protective Investigations, Case 

Management and Licensing. The Performance Assessments 

which have been approved by the Department for each of 

these position classifications are incorporated by reference in 

Rule 65C-33.006, F.A.C. The two-part assessment is 

considered to be the culmination of the “Phase II” portion of 

the Child Protection Professional Certification process, and is 

designed to assess both casework and interpersonal skills. 

(24) “Phase II” refers to the period of time between an 

individual’s successful completion of the pre-service 

requirements and successful completion of the Performance 

Assessment/Skills Demonstration. At the beginning of Phase 

II, the Child Protection Professional is given a caseload and 

other duties, and, under close supervision, is guided through 

the process of learning how to competently manage the 

responsibilities of his or her position. Phase II is performance-

driven in that it examines the degree to which, with 

supervision and support, the Child Protection Professional is 

able to transfer the knowledge, skills, abilities and priorities 

developed during the pre-service training to actual casework 

application. Phase II culminates with the Performance 

Assessment/Skills Demonstration, the successful completion 

of which leads to initial certification when all other agency 

requirements are met. 

(17)(15) “Position Classification” in Child Protection 

refers to the position in which a person is or has been 

employed such categories of Child Protection Professionals as 

Protective Investigations, Case Management, and Licensing. 

(18)(26) “Post-Test” refers to the competency-based, 

criterion-referenced, proctored, written or on-line test which is 

administered at the conclusion of the State of Florida Child 

Welfare Pre-Service Training Program classroom curriculum. 

The post-test is designed both to measure the level of each 

trainee’s basic knowledge of Florida child protection laws, 

principles and policies, and to gauge each individual’s ability 

to appropriately integrate and apply fundamental child 
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welfare/child protection concepts in his or her decision-

making, when determining how best to meet the safety, 

permanency and well-being needs of a child. Upon successful 

completion of the post-test, the trainee may progress to Phase 

II, and assume the role and responsibilities of a Child 

Protection Professional. 

(27) “Pre-Test” refers to the written or on-line test which 

is administered at the commencement of the Pre-Service 

training curriculum. The pre-test is designed to record baseline 

data on each trainee’s basic understanding of child protection 

issues prior to training, and to provide the trainee with an 

opportunity to gain familiarity with the testing instrument as 

well as some of the curriculum course content. 

(19)(28) “Primary case responsibility” refers to the 

principal or foremost person, unit or geographical area 

assigned to perform child welfare/child protection services for 

a specific child, investigation, family, or case. 

(29) “Professional Development Training” (also known as 

“In-Service Training”), refers to all relevant training in which 

a Certified Child Protection Professional participates in order 

to help develop or enhance his or her core competencies on an 

on-going basis. Each Certified Child Protection Professional 

must successfully complete a minimum of 48 Professional 

Development training hours every three (3) years in order to 

be eligible for recertification. 

(20)(30) “Provisional Certification” refers to the 

certification of a Child Welfare Professional that is awarded 

after successful completion of pre-service training and the 

post-test, or the waiver test, prior to achieving full 

certification. status of a Certified Child Protection 

Professional whose most recent certification has expired as a 

result of the individual not having met the Professional 

Development training (or other) requirements for 

recertification. Provisional Certification may not exceed 60 

days from the date of the expiration of the individual’s most 

recent certification. While provisionally certified, the 

individual may carry a caseload and continue to perform his or 

her job responsibilities, but must complete all requirements for 

recertification addressed in the Professional Development Plan 

within the specified time frame (no later than 60 days from the 

date of expiration of the individual’s most recent certification), 

or be removed from any position requiring such certification. 

(31) “Recertification” refers to the process whereby the 

certification of a currently certified individual must be 

renewed every three (3) years, based upon the individual’s 

continuing ability to satisfy on-going training requirements, 

and meet both the demands of the job and the expectations of 

the employing agency. Unless accommodations are made by 

the employing agency to address an individual’s special 

circumstances, each individual in a position requiring 

certification must either be recertified within three (3) years of 

the date of the most recent (current) certification, or enter into 

a Recertification Plan. 

(32) “Recertification Plan” (also known as “Professional 

Development Plan”) refers to an individualized, time-limited 

written contract between the Certified Child Protection 

Professional, his or her supervisor, and a Certified Child 

Welfare Trainer, which shall be developed when the Certified 

Child Protection Professional has failed to complete the 

required 48 Professional Development training hours as 

required for recertification, absent special circumstances 

accommodated by the employing agency. The agency-

designed Recertification Plan must identify the roles and 

responsibilities of all plan participants, must address the 

training, activities and other action steps necessary in order for 

the Child Protection Professional to achieve recertification, 

and must include a specific time frame for successful 

completion of all activities. During this period of time, the 

individual is “provisionally certified.” 

(21)(33) “Remedial Training Plan” refers to an 

individualized, time-limited written contract between the 

trainee, his or her supervisor, and a Certified cChild wWelfare 

tTrainer, which shall be developed when the trainee has failed 

to successfully complete his or her first attempt of the post-

test, and will be re-taking the post-test. It is the responsibility 

of the trainee’s supervisor to initiate development of the 

Remedial Training Plan with input from the trainer and 

trainee. 

(22)(34) “Secondary Worker case responsibility” refers to 

the designation of a person, unit or geographical area assigned 

by the supervisor to perform child welfare/child protection 

services for a specific child, investigation, family, or case in a 

minor capacity or to a lesser degree than that individual which 

maintains the “primary” case responsibility. 

(23)(35) “Special Circumstances” refer to those instances 

in which an individual is unable to assume full or partial 

responsibility for a caseload, or is unable to be involved as 

required in pre-service or professional development (in-

service) training due to unforeseen conditions beyond his or 

her control, which limit the individual’s ability to perform 

some or all required job functions. 

(36) “Statewide Automated Child Welfare Information 

System” (also known as “SACWIS”), refers to a single 

statewide system that automates the collection of federally-

mandated child welfare data and provides support for the 

delivery and management of child welfare services. The 

Florida Safe Families Network (“FSFN”) is the state’s 

SACWIS system of record. 

(37) “Supervising for Excellence” refers to the Office of 

Family Safety-approved curriculum (including classroom 

training, assignments and a project component), which is 

required as part of the certification process for supervisors; an 
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individual’s participation in this or other Department-

approved supervisory course is one of the two steps in the 

supervisory certification process, the other of which is 

successful completion of the applicable Performance 

Assessment for the supervisor’s position classification 

(Protective Investigations; Case Management; Licensing). 

(24)(38) “Trainee” refers to an individual who is 

participating in pre-service training and has not yet received 

Provisional Certification means a participant in the State of 

Florida Child Welfare Pre-Service Training Program. An 

individual remains in trainee status during the entire period of 

time he or she is in the pre-service training. Upon successful 

completion of the post-test, the trainee is eligible to progress 

to Phase II, and may assume the role and responsibilities of a 

Child Protection Professional. 

(39) “Training Academy” refers to The Child Welfare 

Training Academy, which is responsible for the training and 

certification of Child Welfare Trainers, and for the 

administration of the State of Florida’s Child Protection 

Professional Certification Program. The mission of the 

Training Academy is to ensure that Child Welfare Trainers 

have the skills and supports necessary to help provide Child 

Protection Professionals with the knowledge, skills, abilities 

and priorities needed to make decisions that provide Florida 

children with safe and permanent homes. 

(25)(40) “Training Caseload” refers to the reduced 

number of cases assigned to each provisionally certified Child 

Welfare Protection Professional after having successfully 

completed the pre-service curriculum and passing the post-

test, or passing the waiver test. 

(26)(41) “Training Entity” refers to the employing agency 

of each cChild wWelfare tTrainer, which is responsible for the 

delivery of pre-service and in-service training and the 

provision of other training services to a particular circuit, 

region or geographical area. 

(27)(42) “Waiver Plan” refers to an individualized, 

written plan contract between the Child Welfare Protection 

Professional, his or her supervisor, and a Certified cChild 

wWelfare tTrainer, which, when the waiver process is 

implemented, addresses must be developed within five (5) 

business days of the individual having passed the waiver test. 

The “Waiver Plan” must address any supplemental identified 

training or activities needed by the Child Welfare Protection 

Professional in order to fulfill certification requirements, must 

assign responsibilities to each party, and must include specific 

time frames for completion. 

(28)(43) “Waiver Process” refers to the procedure 

whereby an individual who meets the minimum educational 

and experiential criteria of a Child Welfare Protection 

Professional is eligible to take a “wWaiver tTest” and enter 

into an individualized “wWaiver pPlan,” in lieu of 

participating requiring that the individual participate in all of 

the pre-service training and post-test requirements of Phase I. 

There is no waiver procedure for any part of Phase II, the 

Performance Assessment/Skills Demonstration portion of the 

certification process; similarly, there is no waiver procedure 

for the 48 hours of professional development (in-service) 

training required every three (3) years for recertification. 

(29)(44) “Waiver Test” refers to the competency-based, 

criterion-referenced, proctored, written or on-line test which, 

at the discretion of the employing agency, may be 

administered to individuals an individual whose prior 

experience allows them the opportunity to take the test in lieu 

of completing the pre-service training requirements in order to 

achieve provisional certification. credentials and qualifications 

meet the minimum educational and experiential criteria of a 

Child Protection Professional as outlined in Rule 65C-33.010, 

F.A.C. The waiver test is designed to measure the level of the 

individual’s basic knowledge of Florida child protection laws, 

principles and policies, and to assess the individual’s ability to 

appropriately integrate and apply fundamental child 

welfare/child protection concepts in his or her decision-

making, when determining how best to meet the safety, 

permanence and well-being needs of a child. The waiver test 

must be administered within ten (10) business days of the 

individual’s start date in the position into which he or she was 

hired. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Amended______. 

 

65C-33.002 Certification for Child Welfare Protection 

Professionals. 

(1) It is the responsibility of each employing agency to 

maintain the integrity of the training and certification process, 

by ensure ensuring employee compliance with this Rule and 

establish by establishing agency policies that require reflect 

the fact that timely child welfare protection certification as is a 

condition of employment for those positions requiring 

certification. 

(2)(a) It is the supervisor’s responsibility to support the 

evolving capacity of each individual under his or her 

supervision to effectively and competently carry out his or her 

job responsibilities. 

(b) On an on-going basis, the supervisor must assess the 

individual’s level of job-related knowledge, skills, abilities 

and priorities and must identify, arrange for, or provide 

additional assistance as necessary to help enhance the 

individual’s overall development as a proficient Child Welfare 

Protection Professional. 

(3) Absent special circumstances, every Child Welfare 

Protection Professional is required to be certified within one 

(1) year of the date of hire, or within one year of having 
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successfully completed either the post-test or the waiver test 

for his or her position classification, whichever is earlier. 

Unless accommodations are made by the employing agency to 

address an individual’s special circumstances, certification is 

valid for a period of no longer than three (3) years. 

(4) Accommodations. 

(a) Arrangements shall may be made to accommodate an 

individual’s special circumstances in those cases in which the 

individual is unable to assume full or partial responsibility for 

a caseload, or fulfill the attendance requirements of pre-

service or in-service training due to a medical, personal, 

family, or other emergency situation beyond the individual’s 

control. 

(b)1. Accommodations include Accommodation includes 

extending the individual’s pre-service or in-service training 

period, approving limited additional time within which the 

individual can become certified or have his or her certification 

renewed recertified, or effecting such other accommodation as 

is reasonable based upon the individual’s situation. 

(c)2. Accommodation of an individual’s special 

circumstances may be restricted to a specified time frame, or 

may extend until such time as the individual is able to fully 

resume his or her regular duties; the individual no longer 

occupies a position requiring certification; the individual is no 

longer employed by the agency; or the agency can no longer 

provide the accommodation. 

(c) All individuals whose certification or recertification is 

or is anticipated to be delayed due to the accommodation of 

special circumstances shall be required to enter into a 

Certification Plan. 

1. The agency-designed Certification Plan must identify 

the roles and responsibilities of all plan participants, and must 

set forth specific training and other job performance 

requirements which must be met in order for the Trainee or 

Child Protection Professional to achieve certification. The 

plan must address each of the necessary steps, and must 

include a specific time frame (not to exceed 60 days from one 

year after the individual’s having successfully completed the 

post-test or the waiver test) within which the individual must 

satisfy the training and other job performance requirements in 

order to achieve certification, or be removed from any position 

requiring that certification. 

(5)2. It is the responsibility of the employing agency to 

help ensure that the Trainee or Child Welfare Protection 

Professional has access to the resources and supports 

necessary for his or her successful completion of the 

certification process. 

(6)(4) Certification is based upon successful completion 

of both the pre-service curriculum component, including 

successfully passing the post-test, and completion of the 

required on-the-job training and supervision and the 

Performance Assessment element of the State of Florida’s 

Child Protection Professional Certification Program, as well as 

additional specific established requirements for each position 

classification, if any. 

(7)(5) Each type of cChild welfare Protection 

cCertification has a different training, testing and certification 

requirement, all of which are established by the Department. 

(8)(6) There are three (3) 11 types of certification 

designations for Child Welfare Protection Professionals that 

require certification: 

(a) Child Protective Investigator; 

(b) Child Protective Investigations Supervisor; 

(c) Child Protective Investigations Specialist; 

(b)(d) Child Protection Case Manager; and 

(e) Child Protection Case Management Supervisor; 

(f) Child Protection Case Management Specialist; 

(c)(g) Child Protection Licensing Counselor.; 

(h) Child Protection Licensing Supervisor; 

(i) Child Protection Licensing Specialist; 

(j) Child Protection Specialized Services Professional; 

(k) Child Welfare Trainer. 

(7) Certification designations may be modified or 

additional certification designations may be authorized by the 

Department of Children and Families through the rulemaking 

process. 

(8) As determined by the Department, each certification 

type shall be indicative of core competencies achieved within 

the job responsibilities of each respective position 

classification and be so designated. 

(9) Certification is a requirement for individuals in the 

following positions: 

(a) Child Protective Investigator; 

(b) Child Protective Investigations Supervisor (which 

includes any individual, regardless of position title, who is 

primarily responsible for providing direct supervision of Child 

Protective Investigators); 

(c) Child Protection Case Manager; 

(d) Child Protection Case Management Supervisor (which 

includes any individual, regardless of position title, who is 

primarily responsible for providing direct supervision of Child 

Protection Case Managers); 

(e) Child Protection Licensing Counselor (or any 

individual, regardless of position title, who conducts parent 

preparation pre-service training for prospective caregivers, or 

any individual who conducts home visit assessments for the 

purpose of completing foster or adoptive home studies of 

prospective caregivers); 

(f) Child Protection Licensing Supervisor (which includes 

any individual, regardless of position title, who is primarily 

responsible for providing direct supervision of Child 

Protection Licensing Counselors, or who conducts parent 
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preparation pre-service training for prospective caregivers, or 

who conducts home visit assessments for the purpose of 

completing foster or adoptive home studies of prospective 

caregivers, or who approves, by signature, foster or adoptive 

home studies of prospective caregivers); 

(g) Child Welfare Trainer. 

(10) Certification is optional for individuals in the 

following non-supervisory positions: 

(a) Child Protective Investigations Specialist (which 

includes any individual, regardless of position title, who 

performs the same or substantially similar function as a 

Program Specialist, Quality Assurance Professional, Field 

Trainer, Job Coach, or is otherwise responsible for evaluating 

the job performance of a Child Protective Investigator, or for 

providing case oversight or review in the program area of 

Child Protective Investigations); 

(b) Child Protection Case Management Specialist (which 

includes any individual, regardless of position title, who 

performs the same or substantially similar function as a 

Program Specialist, Quality Assurance Professional, Field 

Trainer, Job Coach, or is otherwise responsible for evaluating 

the job performance of a Child Protection Case Manager, or 

for providing case oversight or review in the program area of 

Child Protection Case Management); 

(c) Child Protection Licensing Specialist (which includes 

any individual, regardless of position title, who performs the 

same or substantially similar function as a Program Specialist, 

Quality Assurance Professional, Field Trainer, Job Coach, or 

is otherwise responsible for evaluating the job performance of 

a Child Protection Licensing Counselor, or for providing case 

oversight or review in the program area of Child Protection 

Licensing). Certification is optional for individuals in this 

category unless the individual is primarily responsible for 

providing direct supervision of Child Protection Licensing 

Counselors, or conducts parent preparation pre-service 

training for prospective caregivers; or conducts home visit 

assessments for the purpose of completing foster or adoptive 

home studies of prospective caregivers; or approves, by 

signature, foster or adoptive home studies of prospective 

caregivers. For individuals performing these functions, 

certification requirements shall apply. 

(d) Child Protection Specialized Services Professional 

(which includes any individual, regardless of position title, 

who performs a very specific activity for the employing 

agency, such as placements; locating missing children; etc.). 

Certification is optional for individuals in this category unless 

the individual is responsible for direct supervision of persons 

in positions requiring certification. 

(9)(11) The employing agency shall ensure is responsible 

for ensuring that all certification requirements are met within 

the specified time frames frame for those positions requiring 

certification. 

(10)(a) To be certified, each Child Welfare Protection 

Professional candidate must meet the training and certification 

requirements for his or her position classification (Protective 

Investigations; Case Management; Licensing; Child Welfare 

Trainer) and certification designation (e.g., Protective 

Investigator; Supervisor) within one (1) year of the date of 

hire, or the date of having successfully completed the waiver 

or post-test for the position, whichever is earlier, absent 

special circumstances accommodated by the employing 

agency. 

1. Regardless of an individual’s prior experience or length 

of time in a position requiring child welfare/child protection 

certification as a condition of employment, any individual 

who, prior to the effective date of this rule, has been 

functioning for any length of time in a position which requires 

such certification as set forth in this rule, and in which he or 

she has not achieved certification in that specific position 

classification (i.e., Protective Investigations; Case 

Management; Licensing) and in that specific certification 

designation (e.g., Case Manager; Protective Investigations 

Supervisor) within one (1) year of the date of hire, or the date 

of having successfully completed the waiver or post-test for 

the position, that individual is hereby provided with one (1) 

year from the effective date of this rule within which he or she 

shall successfully complete the activities necessary for 

certification in that specific position classification and 

certification designation (including both the casework and 

interpersonal components of the appropriate Performance 

Assessment for all individuals, in addition to the Office of 

Family Safety-approved “Supervising for Excellence” training 

for individuals in supervisory positions), and shall achieve 

such certification no later than one (1) year from the effective 

date of this rule, or be removed from any position requiring 

such certification. For individuals in this situation, a waiver 

test is not necessary. 

(b) Prior to successfully completing the waiver or post-

test, the individual is considered to be a trainee, and, as such, 

under no circumstances shall he or she carry a caseload, be 

assigned responsibility for any cases, conduct any 

unaccompanied or unsupervised home visits, perform any 

unsupervised home studies or interviews of children or adults, 

be ultimately responsible for any assessment of risk, or 

otherwise have primary responsibility for any investigation, 

child, family or case. 

(11)(12) In those instances in which an individual, by 

virtue of promotion or other means of transfer into another 

position, is actively, concurrently certified in more than one 

position classification (Protective Investigations; Case 

Management; Licensing) or more than one certification 
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designation (e.g., Protective Investigator; Supervisor), An the 

individual may hold multiple two or more such certifications 

at the same time simultaneously as long as he or she holds or 

has held the position classification or certification designation 

for which he or she is certified. 

(a) Individuals shall be initially certified only in positions 

which they do not currently occupy, however, they may be 

eligible for recertification in the positions they held 

previously, as long as they meet the requirements for 

recertification. 

(b) There is no limit to the number of position 

classifications or certification designations in which an 

individual may be recertified, and no limit to the length of 

time an individual may hold multiple Child Protection 

certifications, as long as the individual continues to meet the 

following recertification requirements: 

1. Achieved initial certification in each of the position 

classifications or certification designations as indicated by 

possession of a valid, original Department-issued certificate, 

and 

2. Is currently employed in a Florida child welfare/child 

protection position in good standing;, and 

3. Has not been decertified for cause in any position 

requiring certification, and 

4. Participates in and maintains documentation in the 

SkillNET system (or other Department-approved tracking 

database) of a minimum of 48 hours of professional 

development training every three (3) years for recertification 

in each of the certifications held. Each separate recertification 

requires 48 hours of professional development training hours, 

as addressed in Rule 65C-33.008, F.A.C. 

(12)(13) The Third Party Credentialing Entities are 

employing agency is responsible for the internal monitoring of 

all trainings, certification activities and certification status of 

every Child Welfare Protection Professional employed by the 

Department, sheriffs’ offices and community-based care 

providers agency. 

(13) Absent special circumstances, certification is valid 

for a period of two (2) years. The Third Party Credentialing 

Entity that administered the certification is responsible for 

determining whether an extension will be granted. 

(a) The official tracking system that shall be used by the 

Department, the Training Academy, and all agencies to 

document training is SkillNET (or other Department-approved 

tracking database). 

(b) All training, testing and certification information must 

be current and maintained in SkillNET (or other Department-

approved tracking database). 

1. The Training Academy is responsible for entering and 

maintaining pre-service course and testing information in the 

SkillNET (or other Department-approved tracking database) 

system. 

2. The Office of Family Safety is responsible for verifying 

certification information in the SkillNET (or other 

Department-approved tracking database) system, prior to 

certificate issuance. 

(14)(a) Upon any of the following: an individual’s loss of 

or inability to achieve certification; promotion, demotion or 

transfer to a position not requiring certification; 

decertification; termination from the position or agency; or 

other such status-changing event, the employing agency 

Training Manager or designee shall notify the Training 

Academy in writing of the individual’s status within five (5) 

business days of the effective date of the event. 

(b) Within two (2) business days of same notification, the 

Training Academy will update the individual’s status in the 

SkillNET or other Department-approved tracking database 

system. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Amended_______. 

 

65C-33.003 Child Welfare Pre-Service Training. 

(1) The Department-approved State of Florida Child 

Welfare Pre-Service Training Program curriculum is primarily 

comprised of classroom instruction, but may also include 

opportunities for on-line learning and as well as agency-

specific field activities. Department approval shall be based on 

whether the curriculum meets the standards set forth in 

Section 402.40(5), F.S. 

(2) The pre-service classroom instruction involves the 

delivery and facilitation of approved, mandatory child 

welfare/child protection curricula by at least one a Certified 

cChild wWelfare tTrainer in the classroom at all times. 

(a) At the discretion of the training entity, some pre-

service classes may include guest speakers as subject matter 

experts regarding relevant topics; however, although agency 

or area-specific information may be added to the curriculum, 

nothing in the existing, Department-approved curriculum may 

be deleted or revised. 

(b) With the exception of interns as referenced in 

subsection 65C-33.003(6) (9), F.A.C., a training entity or 

employing agency may arrange for non-employed individuals 

to participate in pre-service classroom instruction;, however, 

these individuals shall not be administered the waiver test, 

pre-test, or post-test. 

(c)1. Pre-service classroom instruction may be observed 

by individuals involved in the administration, delivery, design, 

or oversight of pre-service training for purposes of assessing 

the effectiveness of training delivery, or evaluating the need 

for enhancement of curriculum design. 
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1. Advanced notice of the observation may be provided, 

but is not required. 

2. Although classroom observation shall not require prior 

authorization from the agency training entity, Nno more than 

two (2) individuals shall observe the same class session at the 

same time any one time, and the observer(s) shall neither 

disrupt the class nor interact with the trainer(s) or class 

participants at any time while the class is in session. 

(3) There is a 100% mandatory attendance requirement 

for all pre-service classroom instruction, absent special 

circumstances documented and accommodated by the 

employing agency or the training entity. 

(a) It is the responsibility of the employing agency to 

ensure that each trainee attends and completes all of the pre-

service classroom, on-line and field instruction pertinent to 

and required for his or her position classification. 

(b) Any missed training classes, modules or material must 

be completed by the trainee prior to the trainee taking being 

eligible to take the post-test. 

(4) The training entity is responsible for establishing and 

implementing a code of conduct for class participants to 

follow during all pre-service classroom instruction. This code 

of conduct shall, at a minimum, address trainee punctuality; 

courtesy and professionalism in the classroom; and respect for 

others’ opinions. 

(5) On-line Learning. When opportunities for on-line 

learning are included as part of the pre-service training, certain 

approved course content may be presented in a web-based 

format, enabling each participant to assimilate the information 

at an individual pace, thereby helping to meet the unique 

needs and accommodate the different learning styles of each 

trainee. 

(4)(6) Field Activities. As the classroom training 

experience helps introduce trainees to basic competencies, 

various supervised, agency-specific field activities, when 

included as part of the pre-service training, can help illustrate 

and augment classroom training content as well as any 

available and accessible on-line learning opportunities, by 

providing each trainee with a forum within which to observe, 

question and practice on-the-job application of the concepts 

learned in classroom training, while under guidance. 

(a) It is the responsibility of the employing agency to 

ensure that, Iif field activities are provided to trainees during 

the pre-service training, the employing agency shall ensure the 

activities are overseen/supervised and reviewed by cCertified 

Child Welfare Protection Professionals. 

(b) At the discretion of the supervisor, field activities may 

include opportunities for the trainee to shadow or be mentored 

by experienced certified staff, and may take place in the 

agency unit or in the field, as long as the trainee is 

accompanied by and under the direct and constant supervision 

of a cCertified Child Welfare Protection Professional at all 

times. 

(7) Each trainee must successfully complete all pre-

service training requirements for his or her position 

classification prior to taking the post-test. 

(5)(8)(a) Under no circumstances shall a any trainee carry 

a caseload, be assigned responsibility for any cases, conduct 

any unaccompanied or unsupervised home visits, perform any 

unsupervised home studies or interviews of children or adults, 

be ultimately responsible for any assessment of risk, or 

otherwise have primary responsibility for any investigation, 

child, family or case, until he or she successfully completes 

successful completion of the pre-service training and passes , 

including having passed the post-test. 

(b) In order to meet each trainee’s need for a variety of 

opportunities in the practical application of concepts learned 

in pre-service training, a trainee may be assigned as a 

“secondary” worker (investigator, case manager or licensing 

counselor) in the FSFN or other Department-approved system 

to no more than four (4) active cases during his or her pre-

service training, for the sole purpose of performing and 

practicing newly-learned skills while accompanied and 

supervised at all times by a cCertified Child Welfare 

Protection Professional. Although assigned as a “secondary” 

worker, the trainee shall not in any way bear ultimate 

responsibility for any aspect of the case. Every piece of 

casework completed by the trainee shall be reviewed and 

approved by either the primary worker on the case, the 

supervisor of the primary worker on the case or other 

cCertified Child Welfare Protection Professional, prior to the 

piece of casework being included and saved in the active case 

file or FSFN case record. 

(6)(9) Interns. 

(a) Interns may be utilized to assist cChild welfare 

Protection staff in the performance of their job duties;, 

however, under no circumstances shall an intern carry a 

caseload, be assigned responsibility for any cases, conduct 

unaccompanied or unsupervised home visits, perform 

unsupervised home studies or interviews of children or adults, 

be ultimately responsible for any assessment of risk, or 

otherwise have primary responsibility for any investigation, 

child, family or case, until successfully completing the pre-

service training and passing the post-test. 

every intern must be accompanied by and under the direct 

and constant supervision of a Certified Child Protection 

Professional at all times, until the intern successfully 

completes the pre-service training (including passing the post-

test). 

(b) Any intern who will conduct any casework or have 

any client contact is required to attend pre-service training, 

fulfill the same on-line and field training requirements, and be 
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expected to conduct himself or herself in the same responsible 

manner as other trainees employed by the agency. 

1. Interns attending the pre-service training will remain in 

trainee status for the duration of the pre-service training. As a 

trainee, under no circumstances shall an intern carry a 

caseload, be assigned responsibility for any cases, conduct any 

unaccompanied or unsupervised home visits, perform any 

unsupervised home studies or interviews of children or adults, 

be ultimately responsible for any assessment of risk, or 

otherwise have primary responsibility for any investigation, 

child, family or case, until successful completion of the pre-

service training, including having passed the post-test. 

(b)2. The agency shall develop a policy addressing, at a 

minimum, the scope, limitations and required supervision of 

interns who have successfully completed the pre-service 

training, with regard to such issues as type of case 

assignments, caseload size, continuity of service provision to 

families, and child safety. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Amended_______. 

 

65C-33.004 Pre-Service Training Post-Test Assessments. 

(1) Pre-Test. 

(a) The training entity is responsible for the 

administration of the pre-test. Individuals who may take the 

pre-test as part of the pre-service training curriculum are those 

persons hired by the employing agency in a Child Protection 

Professional position, as well as interns working with the 

agency in a paraprofessional capacity. 

(b) The pre-test shall not be authorized to be used as a 

study guide, as an evaluation tool to assess trainees’ 

comprehension of material covered during pre-service training 

in any type of preparation for the post-test, or for any other 

purpose(s) for which it has not been validated and approved. 

An individual may take the pre-test only once during any one 

period of employment, or once during any one pre-service 

training cycle in those instances where an individual would be 

required to attend pre-service training more than once during 

any one period of employment. 

(c) The pre-test is scored by the SkillNET system, and 

upon conclusion of the pre-test, the test proctor may provide 

each trainee with his or her pre-test score. Each employing 

agency may develop its own protocols with regard to the 

dissemination of an individual’s pre-test score to appropriate 

personnel within the agency. The employing agency may 

utilize the trainee’s pre-test score for purposes of trainer and 

trainee performance evaluations by comparing the trainee’s 

pre- and post-test scores, however, neither the pre-test nor the 

pre-test score shall be used for any type of pre-employment 

screening or for any other purpose(s) for which it has not been 

validated and approved. 

(1)(2) Post-Test. 

(a)1. The training entity is responsible for proctoring the 

administration of the post-test, and for ensuring that there is 

adequate and appropriate technical support available at or 

within close proximity to the testing site, in the event of an 

emergency related to the administration of the test 

emergencies. 

2. Disruptions During Testing. 

a. Should equipment failure, building disruption, or other 

unforeseen circumstance occur during the course of the 

administration of the post-test, and should the failure affects 

one, several, or all participants involved in taking the test, 

arrangements shall be made by the training entity to re-

administer the post-test as soon as practical to those 

participants affected by the disruption. 

b. The re-administration of the post-test to the affected 

participant(s) must be conducted in a manner consistent with 

the time and proctoring standards followed in the initial post-

test administration, ensuring that all participants are treated 

fairly and provided with equal opportunities for successful 

post-test completion. 

c. For issues not addressed above which arise during the 

administration of the post-test, the trainer/test proctor shall 

contact the Training Academy for immediate guidance. The 

Training Academy shall keep a record of these issues/requests 

detailing the date and time of the call; the name, title and 

agency of the caller; the nature of the issue; and the resolution 

provided by the Academy. A copy of this log will be provided 

to the Department on a quarterly basis, or as requested. 

(2)(b) Only individuals hired by the employing agency in 

a Child Welfare Professional position, as well as interns 

working with the agency, are eligible to take the post-test. 

Prior to proctoring administering the post-test, the training 

entity is responsible for verifying each trainee’s eligibility to 

take the post-test, by ensuring that every trainee has 

satisfactorily completed all pre-service training requirements., 

including all classroom instruction as well as any required on-

line courses and applicable field activities for his or her 

position classification. Individuals who may take the post-test 

are those persons hired by the employing agency in a Child 

Protection Professional position, as well as interns working 

with the agency in a paraprofessional capacity. 

(3)(c) The Third Party Credentialing Entity training entity 

is responsible for addressing and accommodating the special 

testing needs of a trainee, by prior discussion with the trainee 

and the supervisor, in order to determine if accommodations 

are reasonable accommodation is warranted and able to be 

afforded the trainee, while ensuring that all pre-service 

participants are treated fairly and provided with equal 

opportunities for successful post-test completion. 
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(4)(d) The post-test shall be is administered and scored by 

the Third Party Credentialing Entity or contracted provider. 

SkillNET system, and Immediately upon completion 

conclusion of the post-test, the test proctor shall provide is 

responsible for providing each trainee with his or her 

preliminary post-test score. Within five (5) business days of 

the completion of the test, the Third Party Credentialing Entity 

shall send the trainee his or her official score via U.S. mail or 

electronic mail. Each employing agency shall may develop its 

own protocols with regard to the dissemination of an 

individual’s post-test score to appropriate personnel within the 

agency. 

(5) Disruptions During Testing. 

(a) If equipment failure, building disruption, or other 

unforeseen circumstances occur during the course of the 

administration of the post-test, and the disruption affects any 

participants taking the test, arrangements shall be made by the 

training entity to re-administer the post-test as soon as 

practical to those participants affected by the disruption. 

(b) The re-administration of the post-test to the affected 

participant(s) must be conducted in a manner consistent with 

the time and proctoring standards followed in the initial post-

test administration, ensuring that all participants are treated 

fairly and provided with equal opportunities for successful 

post-test completion. 

(c) For issues not addressed above which arise during the 

administration of the post-test, the trainer/test proctor shall 

contact the Third Party Credentialing Entity for guidance. The 

Third Party Credentialing Entity shall keep a record of these 

issues/requests detailing the date and time of the call; the 

name, title and agency of the caller; the nature of the issue; 

and the resolution provided by the Third Party Credentialing 

Entity. A copy of this log shall be provided to the Department 

on a quarterly basis, or as requested. 

(3) Post-Test (First Attempt). 

(6)(a) A trainee must achieve the minimum established 

passing score or higher on the post-test in order to receive 

progress to Provisional Certification Phase II. The minimum 

established passing score of the post-test is determined by the 

Third Party Credentialing Entity Department and shall be 

posted on the Training Academy website. 

(b) Any trainee who scores one (1) to ten (10) points 

below the minimum passing score on the first attempt of the 

post-test may either take the post-test one (1) additional time, 

or be removed from the position no later than ten (10) business 

days of receipt of the post-test results. 

(7) Retaking the Post-Test. 1. If re-taking the post-test, the 

re-test must be administered no later than 15 business days 

following the date of the initial post-test, absent special 

circumstances accommodated by the employing agency or the 

training entity. 

(a)2.a. If the employing agency authorizes the trainee to 

re-take the post-test, Pprior to scheduling such a re-take, a 

Remedial Training Plan shall be developed between the 

trainee, his or her supervisor, and a Certified cChild wWelfare 

tTrainer, to address the trainee’s area(s) of deficiency in the 

pre-service training modules or on the post-test and a plan for 

remediation. It is the responsibility of the trainee’s supervisor 

to initiate development of the Remedial Training Plan, with 

input from the trainer and trainee. 

(b)b. The agency-designed Remedial Training Plan must 

identify the roles and responsibilities of all plan participants, 

must address the trainee’s major area(s) of deficiency on the 

post-test, and must include a schedule of dates and times 

during which specific portions of the pre-service curriculum 

(as well as any other relevant training materials) will be 

reviewed with the trainee in an effort to ensure that the 

individual is provided with access to all of the resources and 

supports available to help increase the likelihood of successful 

completion of the re-take of the post-test. 

(c)1. Any trainee who scores eleven (11) or more points 

below the established minimum passing score on the first 

attempt of the post-test may either take the entire pre-service 

training again during the next training cycle, or be removed 

from the position no later than ten (10) business days after 

receipt of the post-test results. 

2. If retaking the entire pre-service training, the trainee 

shall remain in trainee status, and therefore shall not carry a 

caseload, be assigned responsibility for any cases, conduct any 

unaccompanied or unsupervised home visits, perform any 

unsupervised home studies or interviews of children or adults, 

be ultimately responsible for any assessment of risk, or 

otherwise have primary responsibility for any investigation, 

child, family or case while in trainee status. 

(4) Post-Test (Second Attempt): 

(a) For those trainees re-taking the post-test, the 

employing agency shall make arrangements for the second 

attempt of the post-test to be administered within 15 business 

days following the date of the initial post-test, absent special 

circumstances accommodated by the employing agency or the 

training entity. 

(b)1. Any trainee who fails to achieve the minimum 

passing score on the second attempt of the post-test must 

either take the entire pre-service training again during the next 

training cycle, or be removed from the position within ten (10) 

business days after receipt of the post-test results. 

2. If retaking the entire pre-service training, the trainee 

shall remain in trainee status, and therefore shall not carry a 

caseload, be assigned responsibility for any cases, conduct any 

unaccompanied or unsupervised home visits, perform any 

unsupervised home studies or interviews of children or adults, 

be ultimately responsible for any assessment of risk, or 
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otherwise have primary responsibility for any investigation, 

child, family or case while in trainee status. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, 

Amended______________. 

 

65C-33.005 Provisional Certification Phase II of Child 

Welfare Training. 

(1)(a) A trainee must successfully complete all of the 

required pre-service training and pass the post-test, (or pass 

the waiver test,) in order to receive provisional certification 

progress to Phase II as a Child Protection Professional. 

(b) Any Child Protective Investigator, Case Manager, or 

Licensing Counselor who has either successfully completed 

either the waiver test (and entered into a waiver plan), or 

successfully completed the pre-service training and (including 

having passed the post-test), is considered to be a 

Provisionally Certified Child Welfare Protection Professional, 

and, as such, may perform all tasks required by the position 

held, while completing his or her certification process. 

(c) The Third Party Credentialing Entity is responsible for 

issuing provisional certification certificates and maintaining a 

certification database. 

(c) Any Child Protective Investigations, Case 

Management, or Licensing Supervisor or Specialist who has 

successfully completed either the waiver test (and entered into 

a waiver plan), or the pre-service training (including having 

passed the post-test), is considered to be a Child Protection 

Professional, and, as such, may perform all tasks required by 

the position held while completing his or her own certification 

process, with the exception of: 

1. Performing 2nd Party Reviews of investigative cases, 

which non-certified individuals shall not do; and, 

2. Serving as either a first-tier or second-tier evaluator on 

any Performance Assessment, which individuals not certified 

as Supervisors, Specialists or Child Welfare Trainers shall not 

do. 

(2) Training Caseload 

(a) Upon receiving provisional certification successful 

completion of either the waiver test, or the pre-service training 

requirements and the post-test, each Child Protective 

Investigator, Case Manager, and Licensing Counselor shall be 

granted caseload protection for 30 calendar days, during which 

time given a training caseload of a reduced number of 

investigations (for Child Protective Investigators), a reduced 

number of cases (for Case Managers), or a reduced number of 

foster family home studies (for Licensing Counselors) will be 

provided to the new Child Protection Professional. for 30 

calendar days. 

(b) The employing agency shall develop a policy which 

addresses the establishment of a training caseload range, 

specifying both the maximum number, as well as the type of 

investigations, cases, or home studies to which a new Child 

Protection Professional may be assigned as either primary or 

secondary worker within 30 calendar days of having passed 

the waiver test or post-test. 

(b)1. The training caseload for Child Protective 

Investigators shall should be limited to no more than four (4) 

open, active investigations at any time, and shall not exceed a 

total of eight (8) open, active investigations at any time during 

the 30 calendar days following the date the individual passed 

the waiver or post-test. 

(c)2. The training caseload for Child Protection Case 

Managers shall should be limited to no more than five (5) 

open, active cases, and shall not exceed ten (10) children at 

any time during the 30 calendar days following the date the 

individual passed the waiver or post-test. 

(d)3. The training caseload for Child Protection Licensing 

Counselors shall should be limited to no more than three (3) 

open, active home studies at any time; the number of licensed 

foster homes on the training caseload and shall not exceed a 

total of five (5) licensed foster homes at any time during the 

30 calendar days following the date the individual passed the 

waiver or post-test. 

(3) After the 30 calendar days of having passed the waiver 

test or post-test day period of caseload protection, the caseload 

of a new Child Welfare Protection Professional may be 

increased gradually over time, based upon the ongoing 

assessment of the individual’s developing knowledge, skills, 

abilities and priorities by the sSupervisor or and other 

designated certified individuals within the employing agency. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Amended______. 

 

65C-33.006 Full Certification Performance Assessment. 

(1) A provisionally certified Child Welfare Professional 

must meet the following requirements to earn Full 

Certification: 

(a) Complete 1,040 hours of on-the-job experience in his 

or her certification designation. 

(b) Complete six (6) field observations, as defined by the 

Third Party Credentialing Entity; 

(c) Have 20 hours of individual supervision; 

(d) Have 10 hours of group supervision; and 

(e) Have an additional 10 hours of individual and/or 

group supervision with an attestation from the supervisor that 

the Child Welfare Professional has the ability to competently 

perform child welfare services. 

(2) Absent special circumstances, a Child Welfare 

Professional has one (1) year from provisional certification to 

attain full certification. 



Florida Administrative Register Volume 41, Number 129, July 6, 2015 

3022 

(3) The Third Party Credentialing Entity is responsible for 

issuing full certification certificates and maintaining a 

certification database. 

(1) The employing agency is responsible for the 

administration, tracking and oversight of the Performance 

Assessment. 

(2) Every agency shall utilize the core standardized, 

competency-based skills evaluation instrument (“Performance 

Assessment”) approved by the Department, in order to address 

core competency elements by objectively assessing and 

measuring each candidate’s proficiency in executing identified 

key activities essential to and representative of the 

responsibilities and duties of the individual’s position, when 

performed as mandated by statute, rule and policy within 

required time frames. 

(3)(a) Each component of the Performance Assessment is 

designed to address those fundamental competency elements 

pertinent to the job responsibilities of each respective position 

classification (Protective Investigations; Case Management; 

Licensing), and each Child Protection Professional shall be 

evaluated in terms of the primary function(s) of the position 

which he or she occupies. 

(b) Although every agency must utilize the standard 

Performance Assessment approved by the Department, each 

agency may incorporate into the Performance Assessment 

additional components which reflect the agency’s own System 

of Care or Quality Assurance measures. 

1. These additions must not change the core elements of 

the Assessment, and although they may be more prescriptive 

than statute, rule and Department policy, they may not be less 

so. 

2. The agency-specific additions to the core Performance 

Assessment are not required to be forwarded to the Office of 

Family Safety for approval prior to use. 

(4) There are two portions of the core Performance 

Assessment; one is the casework portion, which includes an 

evaluation of actual case documents, and the other is the 

interpersonal skills portion, which includes an evaluation of a 

professional interaction. 

(5) There is no requirement as to which component of the 

Performance Assessment is evaluated first, the casework or 

the interpersonal skills portion, provided that all evaluations of 

each component (including any re-takes, if necessary) are 

completed no later than one (1) year from the date of hire or 

the date of the candidate’s successful completion of the waiver 

or post-test, whichever is earlier. 

(6) Each Child Protection Professional shall have two (2) 

opportunities to successfully complete all portions of the 

Performance Assessment. 

(a) After successful completion of all of the required 

classroom and field training provided as part of the State of 

Florida Child Welfare Pre-Service Training Program (or 

completion of the individual’s waiver plan, if applicable), and 

upon approval of the candidate’s supervisor, the candidate is 

considered eligible to take the Performance Assessment. 

(b) Although there is no set time frame during which the 

candidate must begin the Performance Assessment process, all 

evaluations of each component of the Performance 

Assessment (including any re-takes, if necessary) must be 

completed no later than one (1) year from the date of hire, or 

the date of the candidate’s successful completion of the post-

test or waiver test, whichever is earlier. 

(7) Both the Casework and Interpersonal portions of the 

Performance Assessment shall undergo a two-tiered 

evaluation, whereby each portion is assessed by two (2) 

evaluators, either internal or external to the employing agency, 

both of whom must be certified, and at least one of whom 

shall be an “independent evaluator” of the candidate’s 

Performance Assessment (i.e., “independent” in that he or she 

is not in the candidate’s chain of command). If certified as a 

supervisor, the candidate’s supervisor may serve as the first-

tier evaluator, but is not required to do so. 

(a) If the candidate’s immediate supervisor is not certified 

as a supervisor, he or she shall not serve as the first-tier 

evaluator for either the Casework or Interpersonal portions of 

the Performance Assessment; a certified supervisor or other 

evaluator certified at the supervisory or higher level 

(supervisor; specialist; trainer) must conduct the evaluation. 

When possible, the certified individual serving as an evaluator 

should be certified in the same program area of child 

protection expertise as that in which the candidate is seeking 

certification (e.g., Investigations; Case Management; 

Licensing). 

(b) In order for an individual to serve as an independent 

evaluator, he or she shall: 

1. Be a Certified Child Welfare Trainer, or 

2. Be a Certified Child Protection Professional whose 

certification, when possible, is in the same position 

classification as that in which the candidate is seeking 

certification (Protective Investigations; Case Management; 

Licensing). 

a. For certification candidates in the positions of Child 

Protective Investigator, Case Manager, Licensing Counselor, 

and Specialized Services Professional, an independent 

evaluator may be any individual with supervisory or higher 

level (i.e., Specialist; Trainer) certification. 

b. For certification candidates in the position of 

Supervisor in any of the position classifications of Protective 

Investigations, Case Management, Licensing, or Specialized 

Services, an independent evaluator may be any individual with 

identical (i.e., Supervisor) or higher level (i.e., Specialist; 

Trainer) certification. 
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c. For certification candidates in the position of Specialist 

in any of the position classifications of Protective 

Investigations, Case Management, Licensing, or Specialized 

Services, an independent evaluator may be any individual with 

identical (i.e., Specialist) or higher level (i.e., Trainer) 

certification. 

(c) Independent evaluators may be from within the same 

employing agency as that of the candidate, or from another 

agency which performs the same or substantially similar child 

welfare/child protection work, provided that the individuals 

meet the above independent evaluator criteria. Agency policy 

may include the assignment of more than one independent 

evaluator or the use of independent evaluation teams. 

(d) An independent evaluator shall not conduct an 

assessment of any candidate within his or her chain of 

command, or of any candidate with whom there may exist a 

personal relationship or conflict of interest. 

(e) If more than one independent evaluator is assigned, 

the same independent evaluator(s) shall not be required to 

evaluate both portions of a candidate’s Performance 

Assessment (including any agency-specific additions); one 

independent evaluator may evaluate the Casework portion, 

and another evaluate the Interpersonal portion of the 

assessment. 

(8) Casework Component of the Performance 

Assessment. 

(a) For all positions and candidates for certification, each 

employing agency will establish Performance Assessment 

case selection procedures which may include identifying one 

“test” case per candidate, or a combination of several such 

cases per candidate, in order to determine an average rating of 

all standards. Case selection procedures may also include 

random or planned identification of the one or more “test” 

cases, which meet the established criteria for the casework 

component of the Assessment, within the guidelines set forth 

in this rule for each candidate’s position classification and 

certification designation. 

(b) The Performance Assessment enables child protection 

professionals to demonstrate their skills consistent with the 

specific tasks their jobs require. 

1. Each individual shall complete the casework 

component of the Performance Assessment that is most 

representative of or most closely matches his or her job 

responsibilities. 

2. In those situations where an individual works in a 

“mixed” unit and performs several job functions, or works in a 

highly specialized unit and performs a very specific or limited 

job function, the individual will meet with his or her 

supervisor in order to determine which casework component 

of the Performance Assessment would be the most appropriate 

to complete for his or her job. 

a. There are instances in which an individual’s job duties 

are very specific and limited to one primary function for 

which there are no existing, Department-approved 

Performance Assessments that would provide an appropriate 

measure of the individual’s knowledge, skills, abilities and 

priorities in performing his or her particular job (e.g., 

placements; locating missing children; etc.). 

b. In these cases, if the agency requires that the individual 

be certified, the agency shall develop the casework component 

of a position-specific Performance Assessment, and shall 

submit same draft to the Office of Safety for review, comment 

and approval prior to its use. 

1. All such position-specific Performance Assessments 

shall be designed to evaluate comparable criteria as that which 

is evaluated by the Department-approved Performance 

Assessments incorporated by reference herein, in terms of 

compliance with applicable statutes and rules, as well as 

quality of practice measures in each of the standards of 

Assessment, Documentation, and Planning. 

2. For the interpersonal component, the Department will 

approve use of the interpersonal skills assessment for either 

client interaction (as approved for use by investigators, case 

managers, or licensing counselors), or for staff/peer interaction 

(as approved for use by supervisors and specialists), 

depending upon the individual’s job function. The certification 

designation for individuals who successfully complete these 

Department-approved, position-specific Performance 

Assessments will be “Child Protection Specialized Services 

Professional”. 

(c) For all Performance Assessments, the casework 

component evaluation shall include a review of all 

documentation in both the paper case file (if any) and the 

electronic SACWIS (FSFN) record of the case. 

1. In those situations where it is anticipated or known that 

an evaluator may be unable to access or view documentation 

within the FSFN record, all documents, completed forms and 

information in the electronic FSFN or other record of the case 

must be printed out and placed into the case file to be 

evaluated (or otherwise made accessible to all reviewers), 

prior to the scheduled starting date of the first tier evaluation. 

2. All casework conducted and documents prepared, 

included and evaluated as part of the casework portion of the 

Performance Assessment shall be representative of those 

casework activities and documents regularly required to be 

completed or reviewed as part of the candidate’s typical job 

responsibilities. For Protective Investigator, Case Manager, 

Licensing Counselor, and Specialized Services Professional 

candidates, all documents evaluated shall be the sole work of 

the candidate. 
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3. No documents may be added to, removed from, or 

changed within either the electronic or printed case file once 

the Performance Assessment has begun. 

(d) Absent special circumstances accommodated by the 

employing agency, the first-tier evaluator must conclude his or 

her evaluation within 10 business days of having the 

completed case file provided to him or her by the candidate or 

the candidate’s supervisor. 

(e) An independent evaluation of the casework portion of 

the Performance Assessment may be conducted only after the 

initial evaluation has been completed by the first-tier 

evaluator. 

1. The results of the first-tier evaluation and rating of the 

casework portion of the Performance Assessment shall not be 

shared with the candidate, the independent evaluator or any 

other party prior to the independent evaluator having 

completed his or her evaluation. 

2. Upon completion of his or her evaluation (no later than 

10 business days after having received all case materials), the 

first-tier evaluator will provide the case file to the independent 

evaluator for his or her evaluation, regardless of the results of 

the first-tier evaluation. 

(f) Each independent evaluator has 10 business days from 

the date he or she has been provided with the completed case 

file to conclude his or her evaluation of the candidate’s work 

products. 

(9) Casework Component of the Performance Assessment 

for Child Protective Investigator, Child Protection Case 

Manager, and Child Protection Licensing Counselor 

candidates: 

(a) Demonstration of core competency elements through 

skilled performance of minimum applicable key case activities 

as set forth in the Department-approved basic, core 

Performance Assessment designed for each position 

classification and certification designation is required for 

successful completion of the casework component of the 

Performance Assessment by candidates for Child Protective 

Investigator, Child Protection Case Manager, and Child 

Protection Licensing Counselor certification. 

(b) All case activity must be completed pursuant to the 

applicable requirements of Chapter 39, F.S. and Chapters 65C-

13, 65C-16, 65C-28, 65C-29, 65C-30, and 65C-31, F.A.C., 

including adhering to the applicable time frames as set forth in 

same statute and rules. 

(c) Each case for evaluation shall be selected according to 

the employing agency’s case selection criteria, and shall be a 

case which has (or had, in closed cases) been open for a 

sufficient length of time so that it includes all of the 

documents required to be evaluated by the Performance 

Assessment. All documents in the case selected to be 

evaluated shall have been personally completed by the 

candidate. The parameters for case selection for the following 

Performance Assessments are: 

1. “Performance Assessment for Child Protective 

Investigator Candidates”, CF-FSP 5344, August 2010, 

incorporated by reference and available at 

www.dcf.state.fl.us/publications/. 

a. All documents in the case(s) selected to be evaluated 

shall have been personally completed by the candidate. The 

case shall be a closed judicial or non-judicial case with 

findings (closed no longer than within the past 60 days), which 

was staffed and referred for on-going case management 

service provision, and for which the candidate had primary 

responsibility. 

b. The case may be an out-of-home case, where the child 

was removed and is living with a relative, non-relative, legal 

custodian, or foster parent; or the case may be an in-home 

case, where the child is living with one or both parents, under 

agency or court-ordered supervision. 

2. “Performance Assessment for Child Protection Case 

Manager Candidates”, CF-FSP 5346, August 2010, 

incorporated by reference and available at 

www.dcf.state.fl.us/publications/. 

a. All documents in the case(s) selected to be evaluated 

shall have been personally completed by the candidate. The 

case shall be an open or recently closed judicial or non-

judicial case for which the candidate has/had primary 

responsibility. If open, the case must have been open for a 

sufficient length of time to enable the candidate to have 

developed each of the documents being assessed; if closed, the 

case can have been closed for no longer than 90 days prior to 

the start of the Performance Assessment process. 

b. The case may be an out-of-home case, where the child 

was removed and is living with a relative, non-relative, legal 

custodian, or foster parent; or the case may be an in-home 

case, where the child is living with one or both parents, under 

agency or court-ordered supervision. 

c. The preferred hierarchy of case selection for this 

Performance Assessment is as follows: The selected case shall 

be a judicial out-of-home case which is open, or which has 

been closed no longer than 90 days at the start of the 

Performance Assessment process. If the candidate’s work 

involves only (or primarily) judicial in-home cases, the case 

selected may be a judicial in-home case which is open, or 

which has been closed no longer than 90 days at the start of 

the Performance Assessment process. If the candidate’s work 

involves only (or primarily) non-judicial in-home cases, the 

case selected may be a judicial in-home case which is open, or 

which has been closed no longer than 90 days at the start of 

the Performance Assessment process. 

3. “Performance Assessment for Child Protection 

Licensing Counselor Candidates”, CF-FSP 5348, August 

http://www.dcf.state.fl.us/publications/
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2010, incorporated by reference and available at 

www.dcf.state.fl.us/publications/. 

a. All documents in the case(s) selected to be evaluated 

shall have been personally completed by the candidate. 

Documentation to be reviewed shall be in FSFN or other 

Department-approved database or system if the licensed child-

placing agency is unable to input, retrieve or otherwise access 

information in the FSFN system. Unless the candidate’s work 

involves only (or primarily) relicensing files, the case shall be 

an initial licensing file which has been completed in full, so 

that it includes all of the documents evaluated by the 

assessment (including, the home study, all supporting 

licensing documentation, and a recommendation to license), 

and all such documents being evaluated must have been 

personally completed by the candidate. The file can be one 

which has been submitted (or one which has not yet been 

submitted) for licensure. 

b. If the candidate’s work involves only (or primarily) 

relicensing files, the file selected for the Performance 

Assessment may be a relicensing file, provided that the file is 

an active (not closed) relicensing file of a foster home which 

has had at least one placement (not respite) for a minimum of 

90 days during the past licensing year. All documents in the 

relicensing case(s) selected to be evaluated shall have been 

personally completed by the candidate. 

(10) Casework Component of the Performance 

Assessment for Child Protective Investigations, Child 

Protection Case Management, and Child Protection Licensing 

Supervisor or Specialist candidates. 

(a) These Assessments are designed for Supervisors or for 

any individual, regardless of position title, who is primarily 

responsible for directly supervising Child Protective 

Investigators, Child Protection Case Managers, Child 

Protection Licensing Counselors, or any other persons who 

provide direct client services of a protective investigations, 

case management or licensing nature; certification is required 

for all supervising individuals meeting this criteria. 

(b) These Assessments are also designed for Specialists or 

for any individual, regardless of position title, who performs 

the same or substantially similar function as a Program 

Specialist, Quality Assurance Professional, Field Trainer, Job 

Coach, or who is otherwise responsible for evaluating the job 

performance of a Child Protective Investigator, Child 

Protection Case Manager, or Child Protection Licensing 

Counselor, or who is otherwise responsible for providing case 

oversight or review in the program area of investigations, case 

management or licensing, but who is not responsible for 

providing direct supervision. Certification is optional for 

individuals in these Specialist or similar positions. 

(c) A candidate for Supervisor or Specialist certification 

shall conduct an analysis of the casework of a Child Protective 

Investigator, a Child Protection Case Manager, or a Child 

Protection Licensing Counselor. 

(d) Demonstration of core competency elements through 

skilled critical analysis of the strengths, omissions and errors 

in the case, in addition to identification of the improvements 

needed in the work product(s) analyzed per the case criteria 

set forth in the Department-approved Performance Assessment 

designed for each position classification and certification 

designation is required for successful completion of the 

casework component of the Performance Assessment by a 

candidate for Supervisor or Specialist certification. 

(e) All case activity must be analyzed using the applicable 

requirements of Chapter 39, F.S. and Chapters 65C-13, 65C-

16, 65C-28, 65C-29, 65C-30, and 65C-31, F.A.C., including 

applicable time frames as set forth in same statute and rules. 

(f) The Supervisor or Specialist candidate shall conduct 

his or her analysis on a case which shall be selected according 

to the agency’s case selection criteria. However, a candidate 

shall not be assigned to conduct his or her analysis on a case 

on which he or she provided direct supervision or a significant 

amount of consultation prior to the assessment. Cases may be 

selected from any unit or program area caseload. The 

parameters for case selection for the following Performance 

Assessments are: 

1. “Performance Assessment for Supervisor and Specialist 

Candidates in Child Protective Investigations”, CF-FSP 5345, 

August 2010, incorporated by reference and available at 

www.dcf.state.fl.us/publications/. 

a. For Child Protective Investigations Supervisor or 

Specialist candidates, the selected case must be a closed 

judicial or non-judicial case with findings (closed no longer 

than within the past 60 days), which was staffed and referred 

for on-going case management service provision. 

b. The selected case may be an out-of-home case, where 

the child was removed and is living with a relative, non-

relative, legal custodian, or foster parent; or the case may be 

an in-home case, where the child is living with one or both 

parents, under agency or court-ordered supervision. 

2. “Performance Assessment for Supervisor and Specialist 

Candidates in Child Protection Case Management”, CF-FSP 

5347, August 2010, incorporated by reference and available at 

www.dcf.state.fl.us/publications/. 

a. For Child Protection Case Management Supervisor or 

Specialist candidates, the selected case must be an open or 

recently closed judicial or non-judicial case which was staffed 

for service provision. If open, the case must have been open 

for a sufficient length of time to allow for the development of 

each of the documents being assessed; if closed, the case can 

have been closed for no longer than 90 days prior to the start 

of the Performance Assessment process. 

http://www.dcf.state.fl.us/publications/
http://www.dcf.state.fl.us/publications/
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b. The case may be an out-of-home case, where the child 

was removed and is living with a relative, non-relative, legal 

custodian, or foster parent; or the case may be an in-home 

case, where the child is living with one or both parents, under 

agency or court-ordered supervision. 

c. The preferred hierarchy of case selection for this 

Performance Assessment is as follows: The selected case shall 

be a judicial out-of-home case which is open, or which has 

been closed no longer than 90 days at the start of the 

Performance Assessment process. If the candidate’s work 

involves reviewing only (or primarily) judicial in-home cases, 

the case selected may be a judicial in-home case which is 

open, or which has been closed no longer than 90 days at the 

start of the Performance Assessment process. If the 

candidate’s work involves reviewing only (or primarily) non-

judicial in-home cases, the case selected may be a judicial in-

home case which is open, or which has been closed no longer 

than 90 days at the start of the Performance Assessment 

process. 

3. “Performance Assessment for Supervisor and Specialist 

Candidates in Child Protection Licensing”, CF-FSP 5349, 

August 2010, incorporated by reference and available at 

www.dcf.state.fl.us/publications/. 

a. For Child Protection Licensing Supervisor or Specialist 

candidates, unless the candidate’s work involves reviewing 

only (or primarily) relicensing files, the selected case must be 

an initial licensing file which has been completed in full, so 

that it includes all of the documents evaluated by the 

assessment (including the home study, all supporting licensing 

documentation, and a recommendation to license). The file 

can be one which has been submitted or not yet submitted for 

licensure, and can be active/open or inactive/closed. 

b. If the candidate’s work involves reviewing only (or 

primarily) relicensing files, the file selected for the 

Performance Assessment may be a relicensing file, provided 

that the file is an open (or recently closed) relicensing file of a 

foster home which had at least one placement (not respite) for 

a minimum of 90 days during the past licensing year. 

(11) For all Supervisor candidates, the successful 

completion of the “Supervising for Excellence” or other 

Department-approved classroom training as addressed in Rule 

65C-33.007, F.A.C., is an additional requirement for 

certification; completion of the supervisory training is not a 

requirement for certification of Specialist candidates, unless 

they provide direct supervision. 

(12) Interpersonal Skills Component of the Performance 

Assessment. 

(a) It is the responsibility of the candidate to select the 

interaction(s) for the interpersonal skills evaluation(s) and to 

schedule the observation(s). 

1. For Child Protective Investigator candidates, the 

interpersonal skills evaluation(s) shall be scheduled in a client 

or family home, in the candidate’s office, or in any other 

professional setting in which the candidate interacts with 

children and adult clients. 

2. For Child Protection Case Manager candidates, the 

interpersonal skills evaluation(s) shall be scheduled in a client 

or family home, during a home visit. 

3. For Child Protection Licensing Counselor candidates, 

the interpersonal skills evaluation(s) shall be scheduled in the 

home of a family that is seeking licensure or relicensure. 

4. For Supervisor and Specialist candidates in each of the 

position classifications, the interpersonal skills evaluations 

shall be scheduled in the candidate’s office or the field, where 

the candidate interacts with staff, peers, or other professionals. 

(b) The interpersonal skills evaluation(s) may be 

scheduled at any time after the Performance Assessment has 

begun, as long as there is sufficient time for both portions of 

the Assessment (including any re-takes, if necessary) to be 

completed no later than one (1) year from the date of the 

candidate’s hire into the position, or successful completion of 

the waiver or post-test, whichever is earlier. 

1. There is no requirement that the first-tier evaluator and 

the independent evaluator observe separate interactions, 

although they may do so, based upon such factors as 

scheduling availability and sensitivity to the needs of clients 

and families. 

2. If the first-tier evaluator and independent evaluator 

observe separate interactions, either evaluator’s observation 

may be completed first. 

(d) For all candidates for certification, the interpersonal 

interactions shall be evaluated per the criteria set forth in the 

Department-approved Performance Assessment most 

applicable to each candidate’s job function. 

(13) Completion of the Performance Assessment. 

(a) All initial and subsequently attempted Performance 

Assessment activities and evaluations must be concluded no 

later than one (1) year from the date the individual was hired 

into the position, or passed the waiver or post-test (whichever 

is earlier), by which time the individual shall have either 

achieved Child Protection Professional certification or shall be 

removed from any position requiring such certification. 

(b)1. All portions of the Performance Assessment, 

including any agency-designed and agency-required additional 

components, must be successfully completed in order for the 

Child Protection Professional to fulfill the minimum 

performance standards required for initial certification. 

2. Successful completion requires that both the first-tier 

evaluator and the assigned independent evaluator concur that 

the candidate effectively demonstrated the knowledge, skills 

http://www.dcf.state.fl.us/publications/
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and priorities necessary for the competent performance of the 

duties required by his or her position. 

(c) At such time as the independent evaluator has 

completed both the casework and interpersonal evaluations, he 

or she, along with the first-tier evaluator and the supervisor (if 

different) shall meet to review and discuss the findings, prior 

to meeting with the candidate to present the results. 

1. If both the independent evaluator and the first-tier 

evaluator agree that the individual successfully completed all 

portions of the Performance Assessment, the candidate has 

met the standard for initial certification as a Child Protection 

Professional in the applicable position classification and 

certification designation, and the necessary paperwork shall be 

completed per the process set forth in Rule 65C-33.009, 

F.A.C., in order for the candidate to be issued his or her 

certificate. 

2. If both the independent evaluator and the first-tier 

evaluator agree that the individual did not successfully 

complete all portions of the Performance Assessment 

(including any agency-designed additional components), the 

candidate may engage in one (1) more attempt to demonstrate 

those skill areas which he or she did not pass the first time 

during the initial assessment. 

a. If a candidate passes only one portion of the 

Performance Assessment (either the Casework or the 

Interpersonal Skills portion), it is not necessary for the 

candidate to take the entire assessment again; he or she will 

only need to re-take the failed portion of the assessment. 

I. On the casework portion of the Performance 

Assessment, each of the written work products and criteria 

included in one standard (e.g., Documentation) must be passed 

in order to have passed that standard. 

II. All standards must be passed in order to successfully 

complete the casework portion of the Performance 

Assessment. 

III. Any standard(s) not passed may be attempted a 

second time in a re-take of the Casework portion of the 

Performance Assessment. 

b. Inasmuch as a candidate’s second Performance 

Assessment casework attempt shall not be conducted on the 

same case as previously evaluated, the employing agency will 

have established a protocol for case selection for re-takes of 

any standards of the Casework component of the Performance 

Assessment. 

c. Should a second attempt at the Interpersonal Skills 

portion of the Performance Assessment be necessary, the 

second attempt shall be observed during a professional 

interaction between the candidate and different participants 

than those observed in the first attempt. 

I. As in the initial attempt, it is the responsibility of the 

candidate to select the interaction(s) for the Interpersonal 

Skills evaluation(s) and to schedule the observation(s); there is 

no requirement that the first-tier evaluator and the independent 

evaluator observe separate interactions, however they may do 

so. 

II. If, during the first attempt of the Interpersonal Skills 

evaluation, the first-tier evaluator and the independent 

evaluator(s) observed different interactions, and only one of 

them failed the candidate, more than one evaluator must 

evaluate the second attempted interaction. 

d. The employing agency shall make arrangements for the 

second attempt of any failed portion(s) of the Performance 

Assessment to be conducted within a time frame that allows 

for remediation while adhering to the established one-year 

period during which certification must be achieved. 

e. Upon failing the first attempt of either portion of the 

Performance Assessment and prior to the individual’s second 

attempt, the candidate, his or her Supervisor, the independent 

evaluator(s), and a Certified Child Welfare Trainer shall enter 

into a Certification Plan to identify the areas of deficiency and 

develop the strategy for remediation; absent special 

circumstances, no second attempt of the Performance 

Assessment shall extend the one-year period during which 

certification must be achieved. 

3. The employing agency shall have established a 

protocol for the resolution of differences which arise in the 

event that, after a review of their findings, the first-tier 

evaluator and the independent evaluator(s) differ in their 

perspective on whether or not the candidate successfully 

completed all components of the Performance Assessment. 

a. Such agency protocol should include convening a 

Review Panel (or some similar resolution process) consisting 

of at least three executive staff (supervisory or higher level, at 

least one of whom must be certified at a supervisory or higher 

level) from the employing or other agency (who did not 

participate in initially evaluating the candidate’s Performance 

Assessment), to evaluate the same work products and skills 

assessed during the initial evaluation. 

b. Within three (3) business days of the request for a 

Review Panel, all Performance Assessment work product 

materials (including all completed first and second-tier 

evaluation forms) shall be forwarded to the agency-designated 

senior member of the panel by the candidate’s supervisor. 

c. Within five (5) business days of receipt of the 

Performance Assessment materials by the agency-designated 

senior panel member, the Panel shall meet, review the 

materials and make a determination as to whether or not the 

candidate successfully completed the Performance 

Assessment. The Panel must conclude its evaluation of all 

work products no later than 15 business days after having been 

notified that the Tier 1 and Tier 2 evaluators disagree on their 

findings. 
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I. As part of the panel’s decision-making process, the 

panel may request that both the first and second-tier evaluators 

appear and discuss their findings. 

II. In the case of a difference of opinion between the panel 

members as to whether or not the candidate successfully 

completed the Performance Assessment, the agency-

designated senior panel member shall make the final decision. 

d. Within two (2) business days of the panel having 

reached a decision, the agency-designated senior member of 

the Panel shall return all Performance Assessment materials to 

the candidate’s supervisor. Within two (2) business days of 

having the materials returned to him/her, the candidate’s 

supervisor shall meet with the candidate to officially present 

the determination of the Review Panel. The Panel decision 

shall be final and binding. 

4. The first-tier evaluator and independent evaluator(s) for 

the individual’s second Assessment attempt shall not be the 

same individual(s) as those who participated in rating the 

candidate’s first attempt of the Performance Assessment, 

unless a team approach is utilized by the agency for the 

independent evaluation process. 

(14) Absent special circumstances, should a Child 

Protection Professional fail to successfully complete the 

second Performance Assessment attempt (either portion), the 

employing agency shall remove the individual from any 

position requiring such Child Protection Certification no later 

than ten (10) business days from the date of receipt of the 

results of the second failed Performance Assessment. 

(15) Once it is known that an individual in a position 

requiring certification has failed to achieve certification due to 

two unsuccessful attempts to successfully complete the 

Performance Assessment, under no circumstances shall that 

individual carry a caseload, assign or be assigned 

responsibility for any cases, conduct any unaccompanied or 

unsupervised home visits, perform any unsupervised home 

studies or interviews of children or adults, be ultimately 

responsible for any assessment of risk, be tasked with any 

oversight or approval of the work of others, or otherwise have 

either primary or secondary responsibility for or provide 

oversight of any investigation, child, family or case. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Amended_______. 

 

65C-33.007 Additional Requirements for Supervisor 

Certification. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Repealed_____. 

 

65C-33.008 Certification Renewal Recertification. 

(1) Certification renewal Recertification is a condition of 

continued employment for those positions requiring 

certification. 

(2) In order to be eligible for certification renewal 

recertification, a it is required that every cCertified Child 

Welfare Protection Professional must continue to fulfill his or 

her job requirements and participate in a minimum of 40 48 

hours of professional development (“in-service”) training 

every two (2) three (3) years from the date of his or her most 

recent certification, in order to help enhance professional 

growth and development on an on-going basis, and as the 

means by which to fulfill the training requirements for 

recertification. Unless accommodations are made by the Third 

Party Credentialing Entity employing agency to address an 

individual’s special circumstances, an each individual must be 

removed from in a position requiring certification if 

certification renewal is not achieved must be recertified within 

two (2) three (3) years of the date of the most recent 

certification, or be removed from any position requiring such 

certification. 

(3) The employing agency shall ensure certification 

renewal that obtaining recertification every two (2) three (3) 

years through the fulfillment of job requirements and 

documented in-service professional development training is 

included as a performance standard for each cCertified Child 

Welfare Protection Professional, and that each individual 

employed in a position requiring certification is made aware of 

the ramifications of not meeting the requirement. 

(4)(a) It is the responsibility of Tthe employing agency 

shall to ensure that each cCertified Child Welfare Protection 

Professional is notified of and encouraged to attend and 

participate in a variety of in-service professional development 

training opportunities in order to help enhance each 

individual’s professional evolution on an on-going basis, as 

well as to meet certification renewal recertification 

requirements. 

(b) An individual may hold certification in more than one 

position classification (Protective Investigations; Case 

Management; Licensing) or in more than one certification 

designation (e.g., Protective Investigator; Supervisor) at the 

same time, and may be eligible for recertification in multiple 

position classifications or certification designations. In those 

instances in which an individual, by virtue of transferring, 

promoting, or being hired into another position requiring 

certification, is actively, concurrently certified in more than 

one position classification or certification designation, and 

meets the requirements for recertification, the individual’s 

recertification shall be granted in each position classification 

or certification designation for which he or she is eligible. 

(5) Multiple Certifications 

(a) An individual may renew his or her certification in 

multiple classifications or certification designations as long as 

he or she holds or has held the position classification or 

certification designation for which he or she is being renewed. 
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(a) Individuals shall not be initially certified in positions 

which they do not currently occupy, however, they may be 

eligible for recertification in positions they held previously, as 

long as they meet the requirements for recertification. 

(b) There is no limit to the number of position 

classifications or certification designations in which an 

individual may be recertified, and no limit to the length of 

time an individual may hold multiple Child Welfare Protection 

certifications, as long as the individual continues to meet the 

certification renewal following recertification requirements.: 

(6) An individual’s certification can be renewed for a 

position classification or certification designation if he or she 

meets the following requirements: 

(a)1. Achieved initial certification in each of the position 

classifications or certification designations as indicated by 

possession of a valid certification issued by a Third Party 

Credentialing Entity; , original certificate, and 

(b)2. Is currently employed in a Florida child 

welfare/child protection position in good standing; , and 

(c)3. Has not had his or her certification revoked been 

decertified for cause in any position requiring certification; , 

and 

(d)4. Participates in and maintains his or her own 

documentation in the SkillNET system (or other Department 

approved tracking database) of a minimum of 40 48 hours of 

in-service professional development training every two (2) 

three (3) years for recertification in each of the position 

classifications or certification designations in which the 

individual seeks and meets the criteria for recertification. 

(6) The employing agency shall verify is responsible for 

verifying attendance and maintain maintaining documentation 

of each individual’s in-service professional development 

training hours. 

(7) When a certified individual has a break in service of 

less than one (1) year and can meet the requirements for 

renewal as stated in (6) above, his or her certification can be 

renewed. 

(7) The Department will not review or approve 

professional development (“in-service”) training courses. 

(8) It is the responsibility of Tthe employing agency shall 

to validate in-service professional development training course 

content as to subject relevance, with regard to each 

individual’s position classification, job requirements, and 

identified or observed needs. 

(9) In order to be eligible for recertification credit for any 

one (1) position classification or certification designation, an 

individual’s minimum of 48 professional development training 

hours shall include a minimum of four (4) hours of 

professional ethics; a minimum of six (6) hours of legal; and a 

minimum of 24 hours of practice skills training. 

(a) Each separate recertification requires a minimum of 48 

hours of professional development training hours; no more 

than 24 hours may overlap by counting toward recertification 

in more than one position classification or certification 

designation. 

(b) For recertification in two (2) position classifications or 

certification designations, an individual meeting the criteria 

for recertification in each shall participate in and maintain 

documentation of 96 professional development training hours, 

which shall include a minimum of eight (8) hours of 

professional ethics; a minimum of 12 hours of legal; and a 

minimum of 48 hours of practice skills training. 

(9)(10) Although there are no specific course 

requirements for the mandatory 40 48 hours of in-service 

professional development training required for each separate 

recertification, employing agencies shall provide or make 

available training opportunities which address a wide variety 

of core competency elements (e.g., interpersonal skills, 

conflict resolution, law and policy issues, cultural diversity, 

and investigative and casework related processes), in addition 

to the minimum ethics, legal and practice skills training 

required, in order to help expand the knowledge, proficiency 

and awareness of each cCertified Child Welfare Protection 

Professional. 

(a) In-service professional development training hours 

may be obtained by attending relevant workshops, 

conferences, other trainings, or participating in pertinent on-

line learning opportunities approved by the employing agency. 

In some cases whereby individuals are pursuing undergraduate 

or graduate degrees, certain courses may be pre-approved by 

the Third Party Credentialing Entity employing agency to 

count as a portion of the individual’s in-service professional 

development training hours, as long as the course and the 

degree sought are relevant to the individual’s current position 

classification (Protective Investigations; Case Management; 

Licensing). 

1. In-service professional development training hours 

obtained garnered through Third Party Credentialing Entity-

approved agency-approved, successfully completed college or 

graduate-level courses shall be credited as the number of total 

credit hours for the course; for example, a three (3) credit-hour 

course shall be credited as three (3) in-service professional 

development training hours toward certification renewal 

recertification. 

2. No more than 10 25% of the required 48 professional 

development training hours required for each separate 

certification renewal recertification may come from college or 

graduate-level courses in which the individual is enrolled as a 

degree-seeking or non-degree seeking student. 



Florida Administrative Register Volume 41, Number 129, July 6, 2015 

3030 

(b) No individual may take the pre-test, post-test or 

waiver test in lieu of all or any part of the required 40 48 hours 

of in-service professional development training hours. 

(c) No individual may attend pre-service classes that he or 

she previously attended as part of the pre-service curriculum 

or waiver plan in order to obtain any professional development 

(“in-service”) training hours. 

(d) 1. Pre-service curriculum courses that are new, or in 

which the individual has not previously participated, 

(including relevant on-line instruction that may be a new part 

of the pre-service curriculum, but was not included in the 

individual’s previous pre-service experience,) may be 

considered as in-service professional development training 

hours which count toward meeting the requirement for 

certification renewal recertification. 

(e)2.a. Training provided by the Department on updated 

statutory, administrative code and policy requirements may be 

considered as in-service professional development training 

hours which count toward meeting the requirement for 

certification renewal recertification. 

b. In order to help promote each individual's professional 

development, enhancement of skills and assimilation of 

information beyond that which is routinely required as part of 

each individual’s job function, no more than 50% of the 

mandatory minimum 48 professional development training 

hours required for each separate recertification may be 

credited from trainings which are required by the Department. 

(11) The employing agency is responsible for the tracking 

of all professional development trainings, activities and 

recertification information for every Certified Child Protection 

Professional employed by the agency. 

(a) The official tracking system that shall be used by the 

Department, the Training Academy and all agencies to 

document training is SkillNET, or other Department-approved 

tracking database. 

(b) Each individual shall enter and regularly maintain all 

professional development training information in SkillNET, or 

other Department-approved tracking database. 

(12) Every Supervisor of a Certified Child Protection 

Professional shall ensure, prior to the expiration of the 

individual’s certification, that his or her professional 

development training hours are appropriate and sufficient to 

meet job performance expectations and recertification 

requirements. 

(a) Absent accommodated special circumstances, when 

professional development training or other identified 

requirements for recertification are not met, the Certified 

Child Protection Professional whose certification has expired 

may: 

1. Enter into a Recertification Plan with his or her 

Supervisor and a Certified Child Welfare Trainer, in order to 

identify available courses and specific time frames for 

satisfactorily meeting the requirement, as well as to help 

ensure that the individual has access to the resources and 

supports necessary to do so. The formulation of a 

Recertification Plan is applicable in those cases where, in the 

judgment of the employing agency, compelling circumstances 

exist that warrant the allowance of limited additional time for 

the fulfillment of recertification requirements to be afforded 

the individual in order to provide every possible opportunity 

for his or her successful completion of the recertification 

process within the prescribed time frame. 

a. The agency-designed Recertification Plan must identify 

the roles and responsibilities of all plan participants, must 

address each of the training, activities, and other steps 

necessary in order for the Child Protection Professional to 

satisfy the job performance requirements and achieve 

recertification, and must include a specific time frame (not to 

exceed 60 days from the date of expiration of the individual’s 

most recent certification) within which the individual must 

either complete all requirements for recertification, or be 

removed from any position requiring that certification (absent 

any special circumstances accommodated by the employing 

agency). 

b. A copy of the Recertification Plan will be placed into 

the individual’s personnel file, and a copy will be sent to the 

employing agency’s Training Manager or designee, who will 

provide one copy each to the Training Academy and the 

Office of Family Safety. 

c. There is a limited process for “provisional 

certification,” the informal certification status of the individual 

during the period of time between entering into the 

Recertification Plan and the 60th day after the date of 

expiration of the individual’s most recent certification. While 

provisionally certified (for a period not to exceed 60 days), the 

individual may carry a caseload and continue to perform his or 

her job responsibilities, but must complete all of the trainings 

and other recertification activities identified in the 

Recertification Plan within the specified time frame, or be 

removed from any position requiring that certification. 

2. Be removed from the position within ten (10) business 

days of notice to the individual by the employing agency that 

the requirements of recertification have not been met within 

the required period of time. 

(13)(a) Upon any of the following: an individual’s loss of 

or inability to achieve certification; promotion, demotion or 

transfer to a position not requiring certification; 

decertification; termination from the position or agency; or 

other such status-changing event, the employing agency 

Training Manager or designee shall notify the Training 

Academy in writing of the individual’s status within five (5) 

business days of the effective date of the event. 
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(b) Within two (2) business days of same notification, the 

Training Academy will update the individual’s status in the 

SkillNET or other Department-approved tracking database 

system. 

(14) For any individual who is currently employed in a 

Florida child welfare/child protection position for which 

certification is either required or optional pursuant to Rule 

65C-33.002, F.A.C., and whose most recent State of Florida 

Child Protection certification expired prior to the effective 

date of this rule, the individual shall be eligible for 

recertification in that position classification and certification 

designation, if, as of one (1) year from the effective date of 

this rule, either the individual’s SkillNET record accurately 

reflects that he or she was previously certified in that position 

classification and certification designation, or the individual is 

in possession of a signed and dated original Child Protection 

certificate or signed and dated Assessment Results Form 

indicating successful completion of a Department-approved 

Performance Assessment, as evidence that the individual was 

eligible to be certified and is subsequently eligible to be 

recertified in that position classification and certification 

designation, and: 

(a) He or she is currently employed in a Florida child 

welfare/child protection position in good standing (regardless 

of whether or not the individual’s current position requires 

certification), and 

(b) During the period of time between the date on which 

the Department suspended recertification (June 24, 2005) and 

one (1) year from the effective date of this rule, the individual 

has participated in a minimum of 48 hours of agency-approved 

professional development training and has documented those 

48 hours in the SkillNET or other Department-approved 

tracking database system, and 

(c) The individual has not been decertified for cause. 

(d) Upon verification and notification by the employing 

agency of the individual’s eligibility for recertification, the 

Department will verify the individual’s certification status, 

certification type, and documented professional development 

training hours in SkillNET. If confirmed, the Department will 

recertify the individual and a request for issuance of a 

certificate will be forwarded to the Training Academy 

pursuant to the process set forth in Rule 65C-33.009, F.A.C. 

(15) For any individual who is certified, his or her 

certification status is active for three (3) years from the date of 

the certificate, at which time the individual shall be eligible for 

recertification in that position classification and certification 

designation, provided that: 

(a) He or she is currently employed in a Florida child 

welfare/child protection position in good standing, and 

(b) The individual has not been decertified for cause, and 

(c) The individual has participated in and documented a 

minimum of 48 hours of agency-approved professional 

development training in the SkillNET or other Department-

approved tracking database system, and 

(d)Within 30 calendar days before either the expiration 

date of the individual’s certificate, or three (3) years from the 

issuance date of the certificate (if there is no expiration date), 

the employing agency Training Manager or designee forward 

to the Office of Family Safety a completed and signed 

Department-generated “Request for Certificate” form, CF-FSP 

5329, effective April 2010, attesting to the fact that the 

individual has successfully completed all requirements 

necessary for recertification, along with a copy of the 

individual’s most recent, Department-issued certificate for the 

position in which the individual is seeking recertification. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10. 

 

65C-33.009 Certificate Issuance. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10. Repealed_______. 

 

65C-33.010 Waiver Process. 

(1) The waiver process is the procedure by which 

individuals who may already meet certain educational and 

experiential criteria as set forth in this rule and as determined 

by the employing agency are may be eligible to take a waiver 

test and enter into an individualized waiver plan in lieu of 

participating in all of the training, activities, pre-test and post-

test requirements to achieve provisional certification of the 

pre-service curriculum. 

(2) Within the established guidelines set forth in this rule, 

the employing agency is responsible for the oversight of the 

waiver process, including verification of credentials, 

authorization of the waiver test, and development of the 

individualized waiver plan. 

(3) There is no loss of certification when an individual 

experiences a break in service of less than three (3) years, 

unless the certification has expired, or the individual has failed 

to meet or no longer meets the qualifications for certification 

or recertification;. 

(a) It is not required that a currently certified individual 

who experiences no break in service or any break in service 

for a period of up to (but not to exceed) three years, and who 

is subsequently hired (by the same or different agency) into 

the same position classification as that in which he or she was 

certified be administered a waiver test upon hire, however the 

employing agency shall require specific training, based upon 

the length of break in service and the individual’s identified 

needs, to bring the individual’s knowledge up to current 

standards. 
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(b) It is not required that a currently certified individual 

who experiences no break in service or any break in service 

for a period of up to (but not to exceed) three years, and who 

is subsequently hired (by the same or different agency) into a 

different position classification as that in which he or she was 

certified be administered a waiver test upon hire, however, the 

employing agency shall require that the individual enter into a 

waiver plan which will include, at a minimum, that the 

individual participate in all pre-service training and activities 

for the new position classification into which he or she has 

been hired. 

(2)(4) A waiver test may only be given in the following 

situations: 

In order for the employing agency to consider exercising 

the waiver option, the individual for whom the waiver process 

is to be utilized must not have been decertified for cause 

pursuant to paragraph 65C-33.011 (1)(b), F.A.C., and shall: 

(a) When Be a previously cCertified individual’s Florida 

Child Protection Professional whose certification has expired 

due to having failed to maintain the required 40 48 hours of 

professional development (in-service) training every two (2) 

three years, and employed in who is hired into any position 

classification or certification designation after experiencing no 

break in service or a break in service for any period of up to 

(but not to exceed) one (1) year two (2) years; or 

(b) When an individual Be a Florida Child Protection 

Professional in any position classification or certification 

designation, who, after having successfully became 

provisionally certified completed the pre-service training and 

having passed the post-test, but prior to achieving having 

achieved full certification, experienced no break in service or 

a break in service for any period of up to (but not to exceed) 

one (1) year and his or her provisional certification has 

expired; or 

(c) When an individual achieved full certification and has 

a break in service greater than one (1) year and up to three (3) 

years, regardless of whether the certification has expired. Be 

any individual who, meets established employment criteria, 

and for whom it can be verified that within the one (1) year 

period immediately preceding his or her date of hire, the 

individual completed all classroom instruction of the 

Department-approved State of Florida Child Welfare Pre-

Service Training Program curriculum, trained by a currently-

certified Child Welfare Trainer whose certification was 

granted by the Child Welfare Training Academy (whether or 

not the individual was administered the post-test); or 

(d) When an Be any individual who meets the educational 

and experiential criteria set forth in this rule for whom it can 

be verified that he or she was actively engaged in relevant 

training, education or comparable employment in child 

welfare/child protection, human services, investigations, or 

law enforcement in Florida or another state for at least one (1) 

year during the two (2) year period immediately preceding the 

individual’s date of hire. 

(3) A waiver test shall never be given if the individual 

whose certification was previously revoked for cause pursuant 

to subparagraph 65C-33.011(1)(b), F.A.C. Any individual 

hired after having his or her certification previously revoked 

for cause must successfully complete all pre-service training 

requirements. 

(4)(5) Regardless of education or experience, Aany 

individual who does not pass meet the criteria for agency 

employment of the waiver process option pursuant to the 

above established timeframes or who, meeting the criteria, 

fails the waiver test on his or her first and only attempt, shall 

participate in the entire pre-service curriculum, and shall 

successfully complete all pre-service training requirements of 

the position classification into which he or she is hired 

(including passing the post-test), prior to the assignment of 

primary responsibility for any investigation, child, family or 

case. 

(5)(6) Although an individual may meet the criteria and 

be considered for the waiver process by virtue of his or her 

certification status, educational credentials or employment 

experience, Tthe employing agency shall require the 

participation in the entire pre-service training and post-test 

process of any individual for whom training needs or known 

job performance deficits have been identified, prior to the 

assignment of primary responsibility for any investigation, 

child, family or case. 

(7) In the event the employing agency hires an individual 

who had been previously certified and who was decertified for 

cause, the waiver process shall not be utilized; any individual 

hired in this circumstance must successfully complete all pre-

service requirements of the position classification into which 

he or she is hired (including passing the post-test), prior to the 

assignment of primary responsibility for any investigation, 

child, family or case. 

(6)(8) Any individual for whom the waiver process is 

utilized must: 

(a) Pass the waiver test on his or her upon the first and 

only attempt, and 

(b) Enter into a waiver plan with his or her sSupervisor 

and a Certified cChild wWelfare tTrainer prior to the 

assignment of primary responsibility for any investigation, 

child, family or case. 

(7)(9) The Waiver Test. 

(a) The waiver test is designed both to measure the level 

of the individual’s basic knowledge of Florida child protection 

laws, principles and policies, and to assess the individual’s 

ability to appropriately integrate and apply fundamental child 

welfare/child protection concepts in his or her decision-
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making, when determining how best to meet the safety, 

permanence and well-being needs of a child. 

(a)(b)1. There must shall be no waiver test preparation 

classes conducted or pre-service curriculum study materials 

provided to any individual in order to help prepare him or her 

for the waiver test. 

(b)2. Training staff at the Department, Training Academy, 

sSheriff’s oOffices, cCommunity-bBased cCare lead or 

subcontracted agencies, or any other agency providing child 

welfare training or services may only conduct waiver test 

preparation classes in emergency staffing situations, and only 

then with the prior written approval of the Office of Child 

Welfare Family Safety. 

(c) The waiver test must be administered within ten (10) 

business days of the individual’s start date in the position into 

which he or she was hired. 

(d) The employing agency shall maintain written 

documentation of the individual’s applicable educational and 

employment experience as verification of the employee’s 

eligibility to take the waiver test. 

(10) An individual may take the waiver test only once 

during any one period of employment. 

(e)(a) The waiver test taken by an individual shall be the 

version designed for the position classification into which the 

individual is hired (Investigations; Case Management; 

Licensing). 

(b) An individual authorized to take the waiver test must 

pass the test on the first attempt; there are no subsequent re-

take attempts of a failed waiver test. 

(f)(c) If the individual fails the waiver test, no waiver plan 

is developed, and the individual must participate in the pre-

service training in trainee status, regardless of any prior 

education or previous experience. As such, the individual shall 

not carry a caseload, be assigned responsibility for any cases, 

conduct any unaccompanied or unsupervised home visits, 

perform any unsupervised home studies or interviews of 

children or adults, be ultimately responsible for any 

assessment of risk, or otherwise have primary responsibility 

for any investigation, child, family or case until successful 

completion of the pre-service training, including having 

passed the post-test. 

(8)(11) The minimum established passing score of the 

waiver test shall be is determined by the Third Party 

Credentialing Entity offering the certification Department and 

shall be posted on the Training Academy website. 

(9)(12) The waiver test is administered and scored by the 

Third Party Credentialing Entity SkillNET system, and, upon 

conclusion of the waiver test, the test proctor shall provide is 

responsible for providing the individual with his or her 

preliminary waiver test score immediately upon completion of 

the test. Within five (5) business days of the completion of the 

test, the Third Party Credentialing Entity shall send the trainee 

his or her official score via U.S. mail or electronic mail. Each 

employing agency shall develop its own protocols with regard 

to the dissemination of an individual’s waiver test score to 

appropriate personnel within the agency. 

(10)(13) The Waiver Plan. 

(a) The employing agency shall ensure is responsible for 

ensuring that, upon successful completion of the version of the 

waiver test designed for the position classification into which 

the individual is hired, every individual for whom the Child 

Welfare Professional waiver process is employed enters into 

an agency-designed waiver plan. 

(b) Within five (5) business days of having passed the 

waiver test, the Child Welfare Protection Professional shall 

meet with his or her supervisor and a Certified cChild 

wWelfare tTrainer in order to enter into and sign an 

individualized wWaiver pPlan, which, at a minimum, shall 

address: 

1. The requirement that the individual participate in those 

pre-service classes and activities in the track of the new 

position classification that he or she had not previously 

attended or completed, and participate in any other identified 

classroom, field and online training and activities needed to 

bring the individual up to the current standard of a Florida 

Child Welfare Protection Professional in the same position 

classification; 

2. The requirement that full certification shall the 

Performance Assessment and all other certification activities 

for the individual’s position classification or new certification 

designation, if applicable, be completed within one (1) year of 

the date of hire into the new position or the date of passing the 

waiver test, whichever is earlier; and 

3. The roles, tasks, responsibilities and specific time 

frames for completion assigned to each party, in order to 

address identified needs and enhance or update current 

knowledge in order to help ensure that the individual has 

access to the resources and supports necessary for his or her 

successful job performance and completion of the certification 

process. 

(11)(14) As part of any waiver plan, the employing 

agency may require that an individual participate in additional 

trainings and activities, regardless of certification status, 

education or experience. These additional requirements 

depend upon such factors as the type, length and degree of the 

individual’s previous child welfare or other applicable 

experience; the individual’s prior job performance history; 

duration of the individual’s break in service (if applicable); 

and changes in Florida law, policy and practice which may 

have occurred since the individual last attended pre-service 

training. 
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(12)(15) Regardless of certification status or any prior 

education or previous experience, until such time as the 

waiver plan has been reviewed, completed and signed by all 

parties, the Child Welfare Protection Professional who has 

passed the waiver test shall not carry a caseload, assign or be 

assigned responsibility for any cases, conduct any 

unaccompanied or unsupervised home visits, perform any 

unsupervised home studies or interviews of children or adults, 

be ultimately responsible for any assessment of risk, be tasked 

with any oversight or approval of the work of others, or 

otherwise have primary responsibility for or provide oversight 

of any investigation, child, family or case. 

(13)(16) Each Child Protection Professional who passes 

the waiver test shall be given provisional certification. 

required to be given a protected training caseload for 30 

calendar days following successful completion of the waiver 

test, as described in paragraph 65C-33.005(2)(b), F.A.C. 

(a) Beginning caseload size shall be based upon 

information identified in the individual’s waiver plan, as well 

as the supervisor’s and trainer’s assessment of the individual’s 

knowledge, skills, abilities and priorities as they relate to 

Florida child welfare/child protection and job performance. 

(b) In determining beginning caseload size, the supervisor 

shall also consider the type, length and degree of the 

individual’s previous child welfare or other applicable 

experience, as well as the duration of the individual’s break in 

service (if applicable), including any changes in law, policy 

and practice which may have occurred since the individual last 

attended pre-service training and in which the individual may 

need specific instruction. 

(14)(17) There is no waiver procedure for the full 

certification either the Performance Assessment portion of the 

certification process, or for the 40 in-service 48 professional 

development training hours required every two (2) three (3) 

years for certification renewal recertification. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10. 

 

65C-33.011 Certification Revocation Decertification. 

(1) The Third-Party Credentialing Entity is responsible 

for certification revocation. 

(a)(1) Regardless of any additional action which may be 

taken by the employing agency, the Third Party Credentialing 

Entity Department shall revoke the certification of decertify a 

certified child protection professional when he or she no 

longer meets the qualifications for certification pursuant to 

Section 402.731, F.S. 

(b)(2) The Third Party Credentialing Entity department 

shall also revoke the certification of a child protection 

professional decertify an individual for cause, which is defined 

as: incompetence, negligence, or serious personal, 

professional, or ethical misconduct, including failure to 

responsibly discharge assigned duties; falsification of records; 

use of professional authority to exploit others; engaging in 

conduct punishable under Florida law by more than one (1) 

year in jail, whether or not criminally charged or convicted of 

such conduct; insubordination; theft or misuse of agency 

property; or violation of agency rules and regulations. 

1.(a) When an individual who is concurrently certified in 

more than one (1) position classification (e.g., Protective 

Investigations and Case Management), or in more than one 

certification designation (e.g., Case Manager and Case 

Management Supervisor) and his or her certification is 

revoked is decertified for cause, all other he or she shall be 

decertified in all certifications held shall also be revoked. 

2. The period of certification revocation for cause shall be 

three (3) years. After three (3) years, the individual can 

petition for a reinstatement hearing with the Third Party 

Credentialing Entity. 

3.(b) When a certification revocation decertification for 

cause becomes final Third Party Credentialing Entity agency 

action, the decertified individual whose certification was 

revoked shall immediately be removed from any position 

requiring child protection professional certification. 

(2)(3) Within five (5) days of an individual’s certification 

revocation decertification becoming final Third Party 

Credentialing Entity agency action, the Third Party 

Credentialing Entity Department shall provide written 

notification of the effective date of the revocation 

decertification to the employing agency’s Training Manager or 

designee and to the Office of Child Welfare Training 

Academy. Within two (2) business days of providing the same 

notification, the Third Party Credentialing Entity Training 

Academy will update the individual’s status in the Third Party 

Credentialing Entity’s on-line database for tracking 

certification SkillNET or other Department-approved tracking 

database system. 

(3)(4) The Third Party Credentialing Entity Department 

shall send provide the individual with written notification of 

the decision to revoke his or her certification decertify him or 

her within five (5) business days of the decision to revoke his 

or her certification. The written notice must include the reason 

for the certification revocation decertification, and must advise 

the individual of his or her option to challenge the certification 

revocation decertification decision as provided in Chapter 120, 

F.S. 

(4) The Department, community-based care agencies, 

sheriffs’ offices, and their contracted providers shall report all 

ethical violations of any certified child protection professional 

to the Third Party Credentialing Entity. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Amended_________. 
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65C-33.012 Child Welfare Trainer Certification. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Repealed_____. 

 

65C-33.013 “Supervising for Excellence” Trainer 

Certification. 

Rulemaking Authority 402.40, 402.731(1) FS. Law Implemented 

402.40, 402.731(1) FS. History–New 10-14-10, Repealed_____. 

 

65C-33.014 Third Party Credentialing Entities’ 

Application and Review Process 

(1) Each Third Party Credentialing Entity applying for 

Department approval pursuant to Section 402.40, F.S., shall 

submit to the Office of Child Welfare at 1317 Winewood 

Boulevard, Building 1, 3rd floor, Tallahassee, Florida, 32399, 

the following documentation for review: 

(a) Letter of introduction; 

(b) Proof of nonprofit status; 

(c) Proof that the applicant has accreditation from the 

National Commission for Certifying Agencies and has 

completed the Commission’s self-assessment checklist; 

(d) Listing of professional requirements and standards 

that child welfare applicants must achieve in order to obtain 

and maintain a certification; 

(e) Examination instruments used to assess mastery of 

core competencies and that comply with the National 

Commission for Certifying Agencies’ certification and 

psychometric standards; 

(f) Professional code of ethics and disciplinary process for 

all persons holding child welfare certification, including a 

process for immediate notification to employing agencies 

upon indication that one of their employees has violated the 

code of ethics; 

(g) Description of the applying entity’s database of all 

persons holding child welfare certification, that includes any 

history of ethical violations and how the database will be 

available to the public; 

(h) Listing of the annual continuing education 

requirements for persons holding child welfare certification; 

(i) Description of a continuing education provider 

program to ensure that only qualified providers offer 

continuing education opportunities for those certified; and 

(j) Procedures requiring the maintenance of an advisory 

committee, including representatives from each region of the 

Department, each sheriff’s office providing child protective 

services, and each community-based care lead agency, who 

shall be appointed by the organization they represent. 

(2) Upon receipt of an application, the Department shall 

review the application and, within 30 days after such receipt, 

notify the applicant of any apparent errors or omissions and 

request any additional information. 

(a) The applicant shall have 30 days to submit additional 

information. 

(b) For good cause shown, the Department will grant a 

request for an extension of time for submitting the additional 

information. 

(c) An application is complete upon receipt of all 

requested information and correction of any error or omission 

for which the applicant was timely notified. 

(d) An application must be approved or denied within 90 

days after receipt of an application or receipt of the additional 

information, when applicable. 

(e) Approval or denial shall be based on whether the 

applicant meets the standards set forth in Section 402.40(3), 

F.S. 

(3) Each applicant shall be given written notice, by 

certified mail, that the Department intends to grant or deny, or 

has granted or denied, the application to become a 

credentialing entity. 

(a) The notice shall be given within 30 days of the 

Department’s decision and shall state with particularity the 

grounds or basis for the issuance or denial of the application. 

(b) The application will be denied if the applicant fails to 

meet the requirements prescribed in Section 402.40(3), F.S., or 

if there is a lack of funding. 

Rulemaking Authority 402.40(6), FS. Law Implemented 402.40(3), 

FS. History–New_____. 

 

65C-33.015 Revocation or Suspension Department 

Approval of Third-party Credentialing Entity Status 

(1) No revocation or suspension of the Department’s 

approval of Third Party Credentialing Entity status can be 

made unless the Department has served, by certified mail, a 

letter which provides notice to the credentialing entity of the 

facts or conduct which warrant the intended action. The letter 

shall be served to the credentialing entity at least 30 days prior 

to the intended action. 

(2) The Department shall suspend its approval for Third 

Party Credentialing Entity status when the credentialing entity 

no longer complies with requirements in Section 402.40, 

Florida Statutes. 

(a) The credentialing entity shall have 60 days from 

receipt of notice to come into compliance with the 

requirements of Section 402.40, Florida Statutes. 

(b) If the credentialing entity fails to come into 

compliance within 60 days from receipt of notice, the 

Department shall revoke its approval. 

(3) Notwithstanding subsection (1) of this rule, the 

Department shall immediately revoke Department’s approval 

for Third Party Credentialing Entity status if the Department 

finds an immediate danger to the public safety or welfare or 
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that approval to become a credentialing entity was obtained 

through fraudulent means. 

Rulemaking Authority 402.40(6), FS. Law Implemented 402.40(3), 

FS. History–New_____. 

 

NAME OF PERSON ORIGINATING PROPOSED RULE: 

Todd Darling 

NAME OF AGENCY HEAD WHO APPROVED THE 

PROPOSED RULE: Mike Carroll 

DATE PROPOSED RULE APPROVED BY AGENCY 

HEAD: June 23, 2015 

DATE NOTICE OF PROPOSED RULE DEVELOPMENT 

PUBLISHED IN FAR: May 12, 2015 

DEPARTMENT OF FINANCIAL SERVICES 

Division of Insurance Agents and Agency Services 

RULE NO.: RULE TITLE: 

69B-186.008 Escrow Disbursements 

PURPOSE AND EFFECT: The Dodd-Frank Wall Street 

Reform and Consumer Protection Act (“The Act”) of 2010 

represented the congressional response to the nation’s 

financial crisis of 2008. The Act is a massive piece of 

legislation that affects nearly every sector of the financial 

industry. Its passage was, in large part, a reaction to the 

widely-held perception that the multiple agencies charged with 

regulating the financial sector had provided an inadequate and 

uncoordinated response to the financial crisis. This perception 

was most pronounced in the agencies’ response to the most 

visible features of the financial crisis, the collapse of the 

nation’s housing and mortgage markets. In an effort to address 

the financial regulators weak response to the financial crisis, 

the Act mandated the reorganization of the seven agencies 

charged with regulating the financial industry and also 

authorized the creation of new agencies. The Consumer 

Financial Protection Bureau (“CFPB”), an independent agency 

created under the Act, was charged with consolidating the 

regulation of consumer financial laws that were previously 

regulated across seven agencies. Among the more prominent 

tasks undertaken by the CFPB was the responsibility for 

implementing a new rule integrating the following two 

consumer protection statutes governing mortgage origination: 

the Truth in Lending Act (“TILA”), currently regulated by the 

Board of Governors of the Federal Reserve, and the Real 

Estate Settlement Procedures Act of 1974 (“RESPA”), 

currently regulated by the Department of Housing and Urban 

Development. The CFPB has announced a planned 

implementation date of August 1, 2015 for the new TILA-

RESPA Integrated Disclosure rule (“TRID”). 

Currently, and for over 30 years, settlement agents to real 

estate closing transactions have, in compliance with RESPA, 

been required to prepare and provide to consumers the HUD-1 

Settlement Statement, while lenders are required to provide 

the revised Truth in Lending disclosure to consumers in 

compliance with TILA. The new TILA-RESPA Integrated 

Disclosure rule (“TRID”) includes a new “Closing Disclosure” 

form that will replace the currently used HUD-1 Settlement 

Statement. Like the currently used HUD-1 Settlement 

Statement, the Closing Disclosure, is, with few exceptions, 

required for use in consumer mortgage transactions. National 

industry groups and state regulators alike have expressed 

concern that the new Closing Disclosure required by TRID 

provides inadequate and potentially misleading information to 

consumers regarding the cost of title insurance. 

Representatives of both the lender and the title insurance 

industries have expressed concern over TRID's impending 

implementation and how it will change the customary 

dynamic that has existed between lenders and settlement 

agents. By custom, lender-creditors have typically relied on 

settlement agents to provide and assume responsibility for 

completing the HUD-1 Settlement Statement currently used in 

real estate closings. Under TRID, it is the lender-creditor who 

is wholly responsible for both the accuracy and the delivery of 

the Closing Disclosure form. To minimize TRID compliance 

risk, lenders have assumed responsibility for the preparation of 

the Closing Disclosure and its delivery to the consumer. One 

consequence of TRID's shifting of liability for the accuracy of 

the Closing Disclosure to the lender-creditor is the unintended 

relief from liability that it affords settlement agents. Such a 

consequence creates substantial financial risks to consumers 

engaged in real estate closing transactions, because, despite 

the shift in liability for preparation for the Closing Disclosure 

to the lender, it remains the settlement agent who continues to 

handle the disbursement of escrow funds. In the absence of the 

proposed rulemaking, following the implementation of TRID, 

Florida regulators will be limited in their ability to prosecute 

settlement agents who mishandle or misappropriate escrow 

funds. The proposed rule clarifies that the implementation of 

TRID will provide no relief from liability for settlement agents 

who have failed to act in a fiduciary capacity in conducting 

real estate closing transactions. The proposed rule assures that 

TRID’s implementation will in no way impede Florida 

regulators’ ability to hold settlement agents responsible and 

accountable for their actions In doing so, the proposed rule 

assures that Florida consumers retain protections currently 

afforded them under Florida law. 

The proposed new rule establishes the following: 

(1) Provides consumers with an explanation regarding the true 

cost for the title insurance policy they are purchasing as well 

as showing the exact amount of premium paid, as apportioned 

between parties. 

https://www.flrules.org/gateway/department.asp?id=69
https://www.flrules.org/gateway/organization.asp?id=360
https://www.flrules.org/gateway/ruleNo.asp?id=69B-186.008
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(2) Authorizes the title insurance agency to hold and disburse 

the funds being held in the agency’s escrow account to fund 

the transaction. 

(3) Requires the settlement agent to certify that the escrowed 

funds are being disbursed consistent with the disclosure 

provided to all the parties and as the lender has instructed the 

funds to be paid. 

(4) Incorporates by reference new Form DFS-H1-2146 

(Florida Insurance Premium Disclosure & Settlement Agent 

Certification Form, Effective 08/2015). 

SUMMARY: The proposed new rule and rule chapter reaffirm 

that the implementation of the Consumer Financial Protection 

Bureau’s TILA-RESPA Integrated Disclosure rule (“TRID”) 

will in no way diminish protections currently afforded Florida 

consumers who engage in real estate transactions involving 

the issuance of title insurance. The proposed rule requires 

settlement agents conducting real estate closing transactions in 

Florida that involve the issuance of title insurance to certify in 

writing that they agree to disburse escrow funds in accordance 

with the terms of the transaction. 

SUMMARY OF STATEMENT OF ESTIMATED 

REGULATORY COSTS AND LEGISLATIVE 

RATIFICATION: The Agency has determined that this will 

not have an adverse impact on small business or likely 

increase directly or indirectly regulatory costs in excess of 

$200,000 in the aggregate within one year after the 

implementation of the rule. A SERC has not been prepared by 

the Agency. 

The Agency has determined that the proposed rule is not 

expected to require legislative ratification based on the 

statement of estimated regulatory costs or if no SERC is 

required, the information expressly relied upon and described 

herein: The Department’s analysis of the economic impact or 

regulatory costs associated with the proposed rule did not 

trigger any of the requirements in subsection 120.541(1), 

Florida Statutes, for preparing a Statement of Economic 

Regulatory Costs (SERC). As part of this analysis, the 

Department relied upon its past experience in the 

implementation of similar rules and determined that costs, if 

any, would not exceed the economic analysis criteria in a 

SERC as set forth in paragraph 120.541(2)(a), Florida 

Statutes. 

Any person who wishes to provide information regarding a 

statement of estimated regulatory costs, or provide a proposal 

for a lower cost regulatory alternative must do so in writing 

within 21 days of this notice. 

RULEMAKING AUTHORITY: 624.308(1), 626.8473(6) FS. 

LAW IMPLEMENTED: 626.8473 FS. 

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF 

THIS NOTICE, A HEARING WILL BE HELD AT THE 

DATE, TIME AND PLACE SHOWN BELOW(IF NOT 

REQUESTED, THIS HEARING WILL NOT BE HELD):  

DATE AND TIME: Wednesday, August 5, 2015, 9:00 a.m. 

PLACE: 116 Larson Building, 200 East Gaines Street, 

Tallahassee, Florida. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 5 days before the workshop/meeting by 

contacting: Ray Wenger, (850)413-5605 or 

Ray.Wenger@MyFloridaCFO.com. If you are hearing or 

speech impaired, please contact the agency using the Florida 

Relay Service, 1(800)955-8771 (TDD) or 1(800)955-8770 

(Voice). 

THE PERSON TO BE CONTACTED REGARDING THE 

PROPOSED RULE IS: Ray Wenger, Financial Administrator, 

Division of Agent & Agency Services, Bureau of 

Investigation, Department of Financial Services, 200 E Gaines 

Street, Tallahassee, FL 32399-0320, (850)413-5605 or 

Ray.Wenger@MyFloridaCFO.com 

 

THE FULL TEXT OF THE PROPOSED RULE IS: 

 

69B-186.008, F.A.C. Escrow Disbursements 

(1) For purposes of this rule, the term "settlement agent" 

refers to the licensee or licensee’s designee who, while acting 

in a fiduciary capacity, is responsible for facilitating the 

orderly transfer of ownership in real property and the related 

disbursement of funds in accordance with the terms and 

conditions of a real estate purchase-sale agreement.  

(2) Any person responsible for the disbursement of 

escrow funds being held in connection to a real estate closing 

transaction involving the issuance of title insurance must 

provide the parties to the transaction with the following 

information no later than the time such funds are disbursed: 

(a) If the lender provides any cost of a title insurance 

policy that differs in cost from a policy based on Florida 

premium rates listed under Rule 69O-186.003, F.A.C., the 

settlement agent must provide a written comparison of the cost 

of the lender’s policy versus the cost of an equivalent policy 

based on Florida premium rates.  

1. The cost comparison must clearly disclose whether the 

premiums listed include the premiums being charged for all 

endorsements included in the policies, or, in the alternative, 

provide a list of the premiums charged for each endorsement 

separately. 

2. The buyer and the seller must both acknowledge that 

they have been advised that the title insurance premiums will 

be disbursed from the escrow funds in amounts that may differ 

from the amounts indicated on the Closing Disclosure 

provided by the lender. 

https://www.flrules.org/gateway/statute.asp?id=624.308(1)
https://www.flrules.org/gateway/statute.asp?id=%20626.8473(6)
https://www.flrules.org/gateway/statute.asp?id=626.8473
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(b) The settlement agent must certify in writing that he or 

she has reviewed the Closing Disclosure and any other 

additional forms prepared in connection to the real estate 

transaction and agrees to disburse the escrow funds in 

accordance with the terms of the transaction. Compliance with 

the aforementioned certification requires the settlement agent 

to certify to the truth of the following statement: "I have 

reviewed the Closing Disclosure, the settlement statement, the 

lender’s closing instructions and all other forms prepared for 

this transaction, including any disclosure of the Florida title 

insurance premiums being paid, and I agree to disburse the 

escrow funds in accordance with the terms of this transaction." 

(c) The name and license number of the settlement agent 

responsible for disbursing the escrow funds.  

1. If funds are being disbursed through an attorney-

operated agency, the name and Florida Bar Number of the 

attorney is to be listed.  

(d) Any title insurance agency holding funds in escrow 

must list the name, license number, and the file number used 

by the title agent and agency to identify the transaction.  

(e) The fraud statement required by Section 817.234, F.S., 

which reads as follows: "Any person who knowingly and with 

intent to injure, defraud, or deceive any insurer files a 

statement of claim or an application containing any false, 

incomplete, or misleading information is guilty of a felony of 

the third degree."  

(3) The buyer(s) and the seller(s) must provide written 

approval authorizing the disbursement of escrow funds by the 

settlement agent. 

(4) Any form or forms used to comply with this rule must 

be approved by the insurance company that has issued a title 

insurance policy on the property identified in the transaction. 

Any form or forms that satisfy the requirements of this rule 

will be considered part of a title insurance application in 

Florida. Such form or forms will not constitute loan 

documents. 

A completed and signed copy of the approved form or 

forms must be: 

(a) provided to the buyer, seller and lender who are 

named in the transaction  

(b) maintained in the title insurance agency files for at 

least five (5) years.  

(5) Form DFS-H1-2146, "Florida Insurance Premium 

Disclosure & Settlement Agent Certification Form" (Effective 

08/01/2015), meets all of the requirements necessary to 

comply with this rule and is incorporated by reference herein. 

The form is available from the Department of Financial 

Services, Division of Insurance Agent and Agency Services, 

Larson Building, 200 East Gaines Street, Tallahassee, Florida 

32399-0318. 

Rulemaking Authority 624.308(1), 626.8473(6) FS. Law 

Implemented 626.8473 FS. History – New. 

 

NAME OF PERSON ORIGINATING PROPOSED RULE: 

Ray Wenger, Financial Administrator, Division of Agent & 

Agency Services, Bureau of Investigation, Department of 

Financial Services 

NAME OF AGENCY HEAD WHO APPROVED THE 

PROPOSED RULE: Jeff Atwater, Chief Financial Officer, 

Department of Financial Services 

DATE PROPOSED RULE APPROVED BY AGENCY 

HEAD: June 24, 2015 

DATE NOTICE OF PROPOSED RULE DEVELOPMENT 

PUBLISHED IN FAR: April 3, 2015 

Section III 

Notice of Changes, Corrections and 

Withdrawals 

DEPARTMENT OF EDUCATION 

Florida’s Office of Early Learning 

RULE NO.: RULE TITLE: 

6M-9.300 Child Care Resource and Referral 

NOTICE OF CHANGE 

Notice is hereby given that the following changes have been 

made to the proposed rule in accordance with subparagraph 

120.54(3)(d)1., F.S., published in Vol. 41 No. 109, June 5, 

2015 issue of the Florida Administrative Register. 

The changes are in response to comments received by the 

Joint Administrative Procedures Committee and those 

received at the public hearing on this rule. 

The proposed rule is changed as follows: 

(4) Accessibility of Information and Services. 

(a)(f) Each CCR&R organization shall provide the Office 

of Early Learning with an annual report identifying how 

agency shall establish and implement a plan for ensuring that 

CCR&R services are made accessible to all individuals within 

its service area, including individuals who have limited access 

to telephone services, internet services, or transportation. The 

CCR&R organization agency may utilize technology and shall 

may coordinate with other CCR&R agencies and community 

entities in order to expand the accessibility of services. 

(b) Each CCR&R organization shall maintain a website 

and one other form of outreach and awareness within its 

service area that describes the services offered. The front page 

of the website of the early learning coalition and the 

contracted CCR&R organization, if applicable, shall clearly 

display administrative and CCR&R contact information, 

including phone numbers and hours of operation. 

(5) Location and Hours of Service. 

https://www.flrules.org/gateway/department.asp?id=6
https://www.flrules.org/gateway/organization.asp?id=1044
https://www.flrules.org/gateway/ruleNo.asp?id=6M-9.300


Florida Administrative Register Volume 41, Number 129, July 6, 2015 

 

3039 

 

(a)(g) At least one physical location for CCR&R services 

shall be available in each CCR&R organization’s agency’s 

service area. 

(b) Each CCR&R organization agency shall have staff 

members available to provide CCR&R services via telephone 

and in person for designate a minimum of forty (40) hours 

each week. when individuals requesting services may meet 

with staff in person on an appointment or walk-in basis to 

receive CCR&R services within the coalition’s service area. In 

addition, each CCR&R agency shall make staff members 

available to provide CCR&R services for a minimum of forty 

(40) hours per week via telephone. 

(6) Customized Child Care/Early Learning Listings. 

(a)(2) CCR&R services, including listings, may be 

offered in person, via telephone or using other electronic 

means via telephone, e-mail, on-line, fax or in person. 

Subsection 7(a) is deleted. 

(9) Staff Training Requirements. 

The CCR&R organization shall ensure all CCR&R staff are 

trained in customer service, consumer education, community 

resources, financial assistance programs for families, and 

available types of child care and early learning providers and 

programs, specific to their service area, within four (4) months 

of employment as a CCR&R specialist. 

DEPARTMENT OF ELDER AFFAIRS 

Federal Aging Programs 

RULE NOS.: RULE TITLES: 

58A-5.0131 Definitions 

58A-5.014 Licensing and Change of Ownership 

58A-5.0185 Medication Practices 

58A-5.0191 Staff Training Requirements and 

Competency Test 

58A-5.024 Records 

58A-5.029 Limited Mental Health 

58A-5.030 Extended Congregate Care Services 

58A-5.031 Limited Nursing Services 

NOTICE OF CORRECTION 

Notice is hereby given that the following correction has been 

made to the notice of rule development in Vol. 41 No. 124, 

June 26, 2015 issue of the Florida Administrative Register. 

The Rule Development Workshop will held on July 13, 2015, 

from 9:30 a.m. until 11:30 a.m. 

The Rule Development Workshop will be held at the Florida 

Department of Elder Affairs, 4040 Esplanade Way, 

Tallahassee, Florida 32399. 

DEPARTMENT OF BUSINESS AND PROFESSIONAL 

REGULATION 

Board of Architecture and Interior Design 

RULE NO.: RULE TITLE: 

61G1-12.007 Notice of Non-compliance 

NOTICE OF CHANGE 

Notice is hereby given that the following changes have been 

made to the proposed rule in accordance with subparagraph 

120.54(3)(d)1., F.S., published in Vol. 41 No. 83, April 29, 

2015 issue of the Florida Administrative Register. 

The change is in response to written comments submitted by 

the staff of the Joint Administrative Procedures Committee. 

The rule shall now read as follows: 

61G1-12.007 Notice of Non-compliance. 

(1) In accordance with Sections 120.695 and 455.225(3), 

F.S., when a complaint is received, the Department shall 

provide a licensee with a notice of non-compliance for an 

initial offense only of a minor violation. Failure of a licensee 

to take action in correcting the violation within 15 days after 

the notice shall result in the institution of regular disciplinary 

proceedings by the department. “Minor violation,” as used in 

Sections 120.695 and 455.225(3), F.S., is defined as follows: 

(a) Violations of paragraph 61G1-12.005(3)(c), F.A.C., 

(1)(b) No change. 

(2)(c) No change. 

(3)(d) No change. 

(4)(e) Failure to include the individual’s or firm’s 

certificate number in any newspaper, telephone directory, or 

other advertising medium in violation of Section 

481.221(108), F.S., 

(5)(f) No change. 

(6)(g) For the 2013-2014 reporting cycle, an architect’s 

failure to complete 24 hours of required continuing education 

by December 31, 2014, in violation of Section 481.215(3), 

F.S., and Rule 61G1-24.002, F.A.C, where the number of 

continuing education hours completed during the period 

January 1, 2013 to February 28, 2015 is 24. 

(2) In accordance with Section 120.695, F.S., the 

Department shall issue a notice of non-compliance as a first 

enforcement action against a licensee for a minor violation of 

a rule. Pursuant to Section 120.695, F.S., the Board designates 

the following rules for which a violation would be a minor 

violation of a rule for which a notice of non-compliance is 

issued: violations of paragraph 61G1-12.005(3)(c), F.A.C. 

Rulemaking Authority 120.695, 455.225(3), 481.2055 FS. Law 

Implemented 120.695, 455.225(3) FS. History–New 2-29-96, 

Amended 2-25-98, 4-18-00, ____________________. 

 

THE PERSON TO BE CONTACTED REGARDING THE 

PROPOSED RULE IS: Thomas Campbell, Executive 

Director, Board of Architecture and Interior Design, 1940 

North Monroe Street, Tallahassee, Florida 32399-0751 

https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/organization.asp?id=263
https://www.flrules.org/gateway/ruleNo.asp?id=61G1-12.007
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Section IV 

Emergency Rules 

NONE 

Section V 

Petitions and Dispositions Regarding Rule 

Variance or Waiver 

WATER MANAGEMENT DISTRICTS 

Southwest Florida Water Management District 

RULE NO.: RULE TITLE: 

40D-22.201 Year-Round Water Conservation Measures 

NOTICE IS HEREBY GIVEN that on June 19, 2015, the 

Southwest Florida Water Management District received a 

petition for a variance or waiver. 

Petitioner’s Name: Robert A. Jones 

Rule No.: 40D-22.201 

Nature of the rule for which variance or waiver is sought: 

Lawn and landscape irrigation 

The Petition has been assigned tracking No. 15-4212. 

A copy of the Petition for Variance or Waiver may be 

obtained by contacting: Lois Sorensen, 7601 US Highway 

301, Tampa, Florida 33637, (813)985-7481, ext. 2298, 

water.variances@watermatters.org. 

Any interested person or other agency may submit written 

comments within 14 days after the publication of this notice. 

WATER MANAGEMENT DISTRICTS 

Southwest Florida Water Management District 

RULE NO.: RULE TITLE: 

40D-22.201 Year-Round Water Conservation Measures 

NOTICE IS HEREBY GIVEN that on June 25, 2015, the 

Southwest Florida Water Management District received a 

petition for a variance or waiver. 

Petitioner’s Name: Driftwood of Zephyrhills Condominium 

Association, Inc. 

Rule No.: 40D-22.201 

Nature of the rule for which variance or waiver is sought: 

Lawn and landscape irrigation 

The Petition has been assigned tracking No. 15-4213. 

A copy of the Petition for Variance or Waiver may be 

obtained by contacting: Lois Sorensen, 7601 US Highway 

301, Tampa, Florida 33637, (813)985-7481, ext.. 2298, 

water.variances@watermatters.org. 

Any interested person or other agency may submit written 

comments within 14 days after the publication of this notice. 

DEPARTMENT OF BUSINESS AND PROFESSIONAL 

REGULATION 

Division of Hotels and Restaurants 

RULE NO.: RULE TITLE: 

61C-1.004 General Sanitation and Safety Requirements 

NOTICE IS HEREBY GIVEN that on June 23, 2015, the 

Florida Department of Business and Professional Regulation, 

Division of Hotels and Restaurants, received a petition for an 

Emergency Variance for paragraph 61C-1.004(1)(a), F.A.C., 

Section 5-203.13, 2009 FDA Food Code, Paragraph 4-

301.12(A), 2009 FDA Food Code, and subsection 61C-

4.010(5), F.A.C., from Subway located in Wellington. The 

above referenced F.A.C. addresses the requirement that at 

least one service sink is provided for the cleaning of mops or 

similar cleaning tools and the disposal of mop water and that 

each establishment provide dishwashing facilities for 

manually washing, rinsing and sanitizing equipment and 

utensils. They are requesting to share the mop sink and 

dishwashing areas within another permitted food service 

establishment under a different ownership and on the same 

premises. 

The Division of Hotels and Restaurants will accept comments 

concerning the Petition for 5 days from the date of publication 

of this notice. To be considered, comments must be received 

before 5:00 p.m. 

A copy of the Petition for Variance or Waiver may be 

obtained by contacting: 

Bianca.Kirkland@myfloridalicense.com, Division of Hotels 

and Restaurants, 1940 North Monroe Street, Tallahassee, 

Florida 32399-1011. 

DEPARTMENT OF BUSINESS AND PROFESSIONAL 

REGULATION 

Division of Hotels and Restaurants 

RULE NO.: RULE TITLE: 

61C-4.010 Sanitation and Safety Requirements 

NOTICE IS HEREBY GIVEN that on June 23, 2015, the 

Florida Department of Business and Professional Regulation, 

Division of Hotels and Restaurants, received a petition for an 

Emergency Variance for subsection 61C-4.010(7), F.A.C., and 

subsection 61C-4.010(6), F.A.C., from Bread & Butter located 

in Crestview. The above referenced F.A.C. addresses the 

requirement that at least one accessible bathroom be provided 

for use by customers. They are requesting to share the 

bathrooms located within an adjacent establishment under 

different ownership for use by customers only. 

The Division of Hotels and Restaurants will accept comments 

concerning the Petition for 5 days from the date of publication 

of this notice. To be considered, comments must be received 

before 5:00 p.m. 

https://www.flrules.org/gateway/department.asp?id=40
https://www.flrules.org/gateway/organization.asp?id=123
https://www.flrules.org/gateway/ruleNo.asp?id=40D-22.201
mailto:water.variances@watermatters.org
https://www.flrules.org/gateway/department.asp?id=40
https://www.flrules.org/gateway/organization.asp?id=123
https://www.flrules.org/gateway/ruleNo.asp?id=40D-22.201
mailto:water.variances@watermatters.org
https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/organization.asp?id=249
https://www.flrules.org/gateway/ruleNo.asp?id=61C-1.004
mailto:Bianca.Kirkland@myfloridalicense.com
https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/department.asp?id=61
https://www.flrules.org/gateway/organization.asp?id=249
https://www.flrules.org/gateway/ruleNo.asp?id=61C-4.010
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A copy of the Petition for Variance or Waiver may be 

obtained by contacting: 

Bianca.Kirkland@myfloridalicense.com, Division of Hotels 

and Restaurants, 1940 North Monroe Street, Tallahassee, 

Florida 32399-1011. 

DEPARTMENT OF BUSINESS AND PROFESSIONAL 

REGULATION 

Division of Hotels and Restaurants 

RULE NO.: RULE TITLE: 

61C-4.010 Sanitation and Safety Requirements 

NOTICE IS HEREBY GIVEN that on June 26, 2015, the 

Florida Department of Business and Professional Regulation, 

Division of Hotels and Restaurants, received a petition for a 

Routine Variance for subsection 61C-4.010(7), F.A.C., and 

subsection 61C-4.010(6), F.A.C., from Subs 88 located in 

Miami. The above referenced F.A.C. addresses the 

requirement that at least one accessible bathroom be provided 

for use by customers. They are requesting to share the 

bathrooms located within an adjacent business under different 

ownership for use by customers only. 

The Division of Hotels and Restaurants will accept comments 

concerning the Petition for 14 days from the date of 

publication of this notice. To be considered, comments must 

be received before 5:00 p.m. 

A copy of the Petition for Variance or Waiver may be 

obtained by contacting: 

Bianca.Kirkland@myfloridalicense.com, Division of Hotels 

and Restaurants, 1940 North Monroe Street, Tallahassee, 

Florida 32399-1011. 

DEPARTMENT OF BUSINESS AND PROFESSIONAL 

REGULATION 

Division of Hotels and Restaurants 

RULE NO.: RULE TITLE: 

61C-1.004 General Sanitation and Safety Requirements 

NOTICE IS HEREBY GIVEN that on June 19, 2015, the 

Florida Department of Business and Professional Regulation, 

Division of Hotels and Restaurants, received a petition for an 

Emergency Variance for paragraph 61C-1.004(1)(a), F.A.C., 

and Paragraph 5-202.11(A), 2009 FDA Food Code from Zest 

Market Express Food Kiosk located in Miami. The above 

referenced F.A.C. addresses the requirement that each 

establishment have an approved plumbing system installed to 

transport potable water and wastewater. They are requesting to 

utilize holding tanks to provide potable water and to collect 

wastewater at the handwash and three-compartment sinks. 

The Division of Hotels and Restaurants will accept comments 

concerning the Petition for 5 days from the date of publication 

of this notice. To be considered, comments must be received 

before 5:00 p.m. 

A copy of the Petition for Variance or Waiver may be 

obtained by contacting: 

Bianca.Kirkland@myfloridalicense.com, Division of Hotels 

and Restaurants, 1940 North Monroe Street, Tallahassee, 

Florida 32399-1011. 

Section VI 

Notice of Meetings, Workshops and Public 

Hearings 

DEPARTMENT OF TRANSPORTATION 

The Florida Department of Transportation announces public 

meetings to which all persons are invited. 

DATES AND TIMES: July 21, 2015, 1:00 p.m. – 5:00 p.m.; 

Wednesday, July 22, 2015, 8:30 a.m. – 2:00 p.m. 

PLACE: Casa Monica Hotel, 95 Cordova Street, St. 

Augustine, Florida 32084 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Florida Transportation Plan and the Strategic Intermodal Plan 

updates Steering Committee meeting. Plan updates and related 

issues. 

A copy of the agenda may be obtained by contacting: Paula 

San Gregorio, (850)414-4811. 

DEPARTMENT OF TRANSPORTATION 

The Florida Department of Transportation announces a public 

meeting to which all persons are invited. 

DATE AND TIME: Thursday, July 23, 2015, 5:30 p.m. – 7:30 

p.m. 

PLACE: Eastpoint Fellowship Church, 15060 Old Cheney 

Highway, Orlando, Florida 32828 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Financial Management No. 239203-7-52-01. 

Project Description: Public Meeting for East Colonial Drive 

(State Road (SR) 50), from East of Avalon Park Boulevard/ 

Pilgrim Street to Chuluota Road (County Road (CR) 419)/ 

Columbia School Road, Design Project. 

A copy of the agenda may be obtained by contacting: Eileen 

LaSeur, Public Involvement Coordinator, (407)883-8257, 

eileen.laseur@qcausa.com. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 7 days before the workshop/meeting by 

contacting: Jennifer Smith, FDOT Title VI Coordinator, 

(386)943-5367, jennifer.smith2@dot.state.fl.us. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 
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For more information about this project, please contact FDOT 

Project Manager, Todd Alexander, E.I., (386)943-5420, 

todd.alexander@dot.state.fl.us. You may also contact Matthew 

R. Gibbs, P.E., Consultant Project Manager, (407)423-1600, 

extension 226, MGibbs@cescivil.com. 

DEPARTMENT OF TRANSPORTATION 

RULE NO.: RULE TITLE: 

14-46.001 Utilities Installation or Adjustment 

The Florida Department of Transportation announces a 

workshop to which all persons are invited. 

DATE AND TIME: Tuesday, July 21, 2015, 9:00 a.m. 

PLACE: Florida’s Turnpike Enterprise Headquarters, Room 

3001, Turnpike Mile Post 263, Building 5315, Ocoee, FL 

34761 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

receive public comments on proposed changes to Rule 

Chapter 14-46.001, Florida Administrative Code, Utilities 

Installation or Adjustment incorporating revisions to the 

Utility Accommodation Manual. 

A copy of the agenda may be obtained by contacting: Thomas 

Bane, State Utilities Engineer, Department of Transportation, 

605 Suwannee Street, Tallahassee, Florida 32399, (850)414-

4379, thomas.bane@dot.state.fl.us. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 5 days before the workshop/meeting by 

contacting: Thomas Bane, State Utilities Engineer, 

Department of Transportation, 605 Suwannee Street, 

Tallahassee, Florida 32399, (850)414-4379, 

thomas.bane@dot.state.fl.us. If you are hearing or speech 

impaired, please contact the agency using the Florida Relay 

Service, 1(800)955-8771 (TDD) or 1(800)955-8770 (Voice). 

PUBLIC SERVICE COMMISSION 

The Florida Public Service Commission announces its 

regularly scheduled conference to which all interested persons 

are invited. 

DATE AND TIME: July 21, 2015, 9:30 a.m. 

PLACE: Betty Easley Conference Center, 4075 Esplanade 

Way, Room 148, Tallahassee, Florida 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

consider those matters ready for decision. 

LEGAL AUTHORITY AND JURISDICTION: Chapters 120, 

350, 364, 366, and 367, F.S. 

Persons who may be affected by Commission action on certain 

items on the conference agenda may be allowed to address the 

Commission, either informally or by oral argument, when 

those items are taken up for discussion at the conference, 

pursuant to Rules 25-22.0021 and 25-22.0022, F.A.C. 

The Florida Public Service Commission Conference’s Notice, 

Agenda, related documents, and contact information may be 

obtained from www.floridapsc.com. Persons needing ADA 

accommodation to participate should contact the FPSC at least 

five days prior to the conference at 1(800)955-8770 (Voice) or 

1(800)955-8771 (TDD) Florida Relay Service. 

Changes to this notice will be published at the earliest 

practicable time on the Commission’s website. 

PUBLIC SERVICE COMMISSION 

The Florida Public Service Commission announces its Internal 

Affairs Meeting for July 21, 2015, to which all interested 

persons are invited. 

TIME: July 21, 2015, Immediately following the Commission 

Conference which commences at 9:30 a.m. in Joseph P. 

Cresse Hearing Room 148. 

PLACE: Gerald L. Gunter Building, 2540 Shumard Oak 

Boulevard, Room 105, Tallahassee, Florida 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

discuss and make decisions on matters which affect the 

operation of the Commission. 

Internal Affairs Agendas and Florida Public Service 

Commission’s contact information may be obtained from 

www.floridapsc.com. Persons needing ADA accommodation 

to participate should contact the FPSC at least five days prior 

to the conference at 1(800)955-8770 (Voice) or 1(800)955-

8771 (TDD) Florida Relay Service. 

Changes to this notice will be published at the earliest 

practicable time on the Commission’s website. 

EXECUTIVE OFFICE OF THE GOVERNOR 

The Florida Children and Youth Cabinet Multi-System 

Collaboration Training and Technical Assistance Team 

announces a public meeting to which all persons are invited. 

DATE AND TIME: July 14, 2015, 2:00 p.m. – 4:00 p.m. 

PLACE: Department of Children and Families, 1317 

Winewood Blvd., Building 1, Room 132, Tallahassee FL 

32399-0700 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Information Sharing. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 2 days before the workshop/meeting by 

contacting: Kriss Vallese, Department of Children and 

Families, (850)488-4306 or kriss.vallese@myflfamilies.com. 

If you are hearing or speech impaired, please contact the 

agency using the Florida Relay Service, 1(800)955-8771 

(TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

mailto:todd.alexander@dot.state.fl.us
mailto:MGibbs@cescivil.com
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the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: Kriss Vallese, 

Department of Children and Families, (850)488-4306 or 

kriss.vallese@myflfamilies.com. 

EXECUTIVE OFFICE OF THE GOVERNOR 

The Governor’s Commission on Community Service 

announces a telephone conference call to which all persons are 

invited. 

DATE AND TIME: July 21, 2015, 9:00 a.m., EDT until all 

business is complete 

PLACE: 1(888)670-3525, passcode: 3360784946# 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General Finance and Audit Committee Business. 

A copy of the agenda may be obtained by contacting: Marcia 

Warfel at (850)414-7400. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 3 days before the workshop/meeting by 

contacting: Marcia Warfel at (850)414-7400. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: Marcia Warfel at 

(850)414-7400. 

EXECUTIVE OFFICE OF THE GOVERNOR 

The Governor’s Commission on Community Service - 

Volunteer Florida announces a telephone conference call to 

which all persons are invited. 

DATE AND TIME: July 13, 2015, 3:00 p.m. until all business 

is complete 

PLACE: 1(888)670-3525, passcode: 3360784946# 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General Executive Committee Business. 

A copy of the agenda may be obtained by contacting: Marcia 

Warfel, (850)414-7400. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 3 days before the workshop/meeting by 

contacting: Marcia Warfel, (850)414-7400. If you are hearing 

or speech impaired, please contact the agency using the 

Florida Relay Service, 1(800)955-8771 (TDD) or 1(800)955-

8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: Marcia Warfel, 

(850)414-7400. 

REGIONAL PLANNING COUNCILS 

West Florida Regional Planning Council 

The District 1 Local Emergency Planning Committee (LEPC) 

announces a public meeting to which all persons are invited. 

DATE AND TIME: July 29, 2015, 10:00 a.m. 

PLACE: Walton County Emergency Operations Center, 63 Bo 

Pete Manor Road, DeFuniak Springs, FL 32435 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Business of the Local Emergency Planning Committee 

including: training activities, planning activities and public 

outreach. Preceding the meeting, the Nominations 

Subcommittee will hold a meeting, starting at 9:00 a.m. 

Additional subcommittee meetings will be held via 

teleconference on July 27 and 28. 

A copy of the agenda may be obtained by contacting: The 

West Florida Regional Planning Council, 1(800)226-8914 or 

by visiting our website: www.wfrpc.org/lepc. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 48 hours before the workshop/meeting by 

contacting: Kathy Ahlen at the West Florida Regional 

Planning Council, 1(800)226-8914, ext. 210. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

For more information, you may contact: Kathy Ahlen at the 

West Florida Regional Planning Council, 1(800)226-8914, 

ext. 210. 

REGIONAL PLANNING COUNCILS 

Central Florida Regional Planning Council 

The Central Florida Regional Planning Council announces a 

public meeting to which all persons are invited. 

DATE AND TIME: July 22, 2015, 1:30 p.m. 

PLACE: Okeechobee County Emergency Operations Center 

(EOC), 707 NW 6th Street, Room 106, Okeechobee, FL 

34972 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Regular quarterly meeting and/or public hearing of the 

Transportation Disadvantaged (TD) Local Coordinating Board 

(LCB). 
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A copy of the agenda may be obtained by contacting: Marcia 

Staszko, Program Director, (863)534-7130, ext. 103, 

mstaszko@cfrpc.org. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 3 days before the workshop/meeting by 

contacting: Marcia Staszko, Program Director, (863)534-7130, 

ext. 103, mstaszko@cfrpc.org. If you are hearing or speech 

impaired, please contact the agency using the Florida Relay 

Service, 1(800)955-8771 (TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

REGIONAL PLANNING COUNCILS 

Southwest Florida Regional Planning Council 

The Southwest Florida Regional Planning Council announces 

a public meeting to which all persons are invited. 

DATE AND TIME: July 16, 2015, 9:00 a.m. 

PLACE: First Floor Conference Room, 1926 Victoria Avenue, 

Fort Myers 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

The SWFRPC’s July monthly meeting has been cancelled. 

For more information, you may visit the SWFRPC’s website: 

www.swfrpc.org. 

REGIONAL PLANNING COUNCILS 

Treasure Coast Regional Planning Council 

The Treasure Coast Regional Planning Council announces a 

public meeting to which all persons are invited. 

DATE AND TIME: July 17, 2015, immediately following 

regular Council meeting 

PLACE: Indian River State College, Wolf High Technology 

Center, 2400 SE Salerno Road, Stuart, FL 34997 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

conduct a meeting of Treasure Coast Regional Planning 

Council's Gubernatorial Committee. 

A copy of the agenda may be obtained by contacting: Liz 

Gulick at (772)221-4060 or lgulick@tcrpc.org. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 48 hours before the workshop/meeting by 

contacting: Liz Gulick at (772)221-4060 or lgulick@tcrpc.org. 

If you are hearing or speech impaired, please contact the 

agency using the Florida Relay Service, 1(800)955-8771 

(TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: Liz Gulick at 

(772)221-4060 or lgulick@tcrpc.org. 

WATER MANAGEMENT DISTRICTS 

St. Johns River Water Management District 

The St. Johns River Water Management District announces 

public meetings to which all persons are invited. 

DATE AND TIMES: Tuesday, July 14, 2015, 9:00 a.m., the 

Projects and Land Committee business meeting will begin; 

10:00 a.m. or upon conclusion of the Projects and Land 

Committee meeting, whichever is later, the Finance, 

Administration and Audit Committee meeting will begin; 

11:00 a.m. or upon conclusion of the Finance, Administration 

and Audit Committee meeting, whichever is later, the 

Regulatory Committee meeting will begin; 11:15 a.m. or upon 

conclusion of the Regulatory Committee meeting, whichever 

is earlier, the Governing Board meeting will begin 

PLACE: District Headquarters, 4049 Reid Street (Hwy 100 

West), Palatka, FL 32177 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Discussion and consideration of District business including 

regulatory and non-regulatory matters. Staff may recommend 

approval of external amendments which affect the adopted 

budget. The Governing Board Workshop will focus on 

strategic planning and budgeting. 

NOTE: One or more Governing Board members may attend 

and participate in the meetings by means of communications 

media technology. 

A copy of the agenda may be obtained by contacting: St. 

Johns River Water Management District, Attention Lori 

Griffith, 4049 Reid Street, Palatka, FL 32177, by phone: 

(386)329-4470 or by visiting the District’s website at 

floridaswater.com. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 48 hours before the workshop/meeting by 

contacting: District Clerk at (386)329-4500. If you are hearing 

or speech impaired, please contact the agency using the 

Florida Relay Service, 1(800)955-8771 (TDD) or 1(800)955-

8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 
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WATER MANAGEMENT DISTRICTS 

Southwest Florida Water Management District 

The Southwest Florida Water Management District 

(SWFWMD) announces a public meeting to which all persons 

are invited. 

DATE AND TIME: Tuesday, July 21, 2015, 2:30 p.m. – 5:30 

p.m. 

PLACE: Sarasota Service Office, 6750 Fruitville Road, 

Sarasota, FL 34240 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Public workshop for the draft 2015 Regional Water Supply 

Plan. The Public Information Workshops will start with an 

open house for the first hour, a presentation and discussion 

beginning at 3:30 p.m. and then the open house continues until 

5:30 p.m. The workshop will be geared for the agricultural 

community and provide a presentation about agricultural 

demand projections starting at 5:00 p.m., followed by a public 

comment period. To join the workshop online at 3:30 p.m. go 

to: SWFWMD.webex.com and enter meeting number: 735 

740 105. For audio, dial toll-free: 1(888)670-3525, and enter 

the participant code: 9502752119#. 

A copy of the agenda may be obtained by contacting: 

WaterMatters.org – Boards, Meetings & Event Calendar; 

1(800)423-1476 (FL only) or (352)796-7211. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 5 days before the workshop/meeting by 

contacting: SWFWMD Human Resources Bureau Chief at 

1(800)423-1476 (FL only) or (352)796-7211, ext. 4703; TDD 

(FL only) 1(800)231-6103 or email: 

ADACoordinator@swfwmd.state.fl.us. If you are hearing or 

speech impaired, please contact the agency using the Florida 

Relay Service, 1(800)955-8771 (TDD) or 1(800)955-8770 

(Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: 

George.schlutermann@watermatters.org; 1(800)423-1476 (FL 

only) or (352)796-7211, ext. 4212 (Ad Order EXE443). 

WATER MANAGEMENT DISTRICTS 

South Florida Water Management District 

The Big Cypress Basin Board announces a public meeting to 

which all persons are invited. 

DATE AND TIME: July 14, 2015, 8:30 a.m. 

PLACE: Collier County Government Center - Commission 

Chambers, 3299 Tamiami Trail East, Naples, FL 34112-5746 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Conduct regular Big Cypress Basin Board business. 

A copy of the agenda may be obtained by contacting: Lucia 

Martin, (239)263-7615, ext. 7602, lmartin@sfwmd.gov, or at 

https://www.sfwmd.gov/bcb. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 5 days before the workshop/meeting by 

contacting: Brenda Low, (561)682-6805. If you are hearing or 

speech impaired, please contact the agency using the Florida 

Relay Service, 1(800)955-8771 (TDD) or 1(800)955-8770 

(Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: Lucia Martin, 

(239)263-7615, ext. 7602, lmartin@sfwmd.gov. 

REGIONAL UTILITY AUTHORITIES 

Tampa Bay Water - A Regional Water Supply Authority 

Tampa Bay Water - A Regional Water Supply Authority 

announces a public meeting to which all persons are invited. 

DATE AND TIME: Thursday, July 16, 2015, 2:00 p.m. – 3:00 

p.m. 

PLACE: Tampa Bay Water Administrative Offices, Training 

Room, 1st Floor, 2575 Enterprise Road, Clearwater, Florida 

33763 

GENERAL SUBJECT MATTER TO BE CONSIDERED: A 

public meeting of the Selection Committee for The Request 

for Proposal for Grant Funding & Legislative Assistance 

Services Contract No.: 2016-002. As part of the selection 

process, the Selection Committee will meet to review and 

discuss the responses and ranking of the firms, determine if 

interviews are needed and review potential interview 

questions. 

A copy of the agenda may be obtained by contacting: Records 

Department at (727)796-2355. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 3 days before the workshop/meeting by 

contacting: Records Department at (727)796-2355. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

For more information, you may contact: Records Department 

at (727)796-2355. 
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REGIONAL UTILITY AUTHORITIES 

Tampa Bay Water - A Regional Water Supply Authority 

The Tampa Bay Water - A Regional Water Supply Authority 

announces a public meeting to which all persons are invited. 

DATE AND TIME: Monday, July 20, 2015, 9:00 a.m. 

PLACE: Tampa Bay Water Administrative Offices, 2575 

Enterprise Road, Clearwater, FL 33763 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Executive Committee Meeting. 

A copy of the agenda may be obtained by contacting: Records 

Department, (727)796-2355. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 3 days before the workshop/meeting by 

contacting: Records Department, (727)796-2355. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: Records Department, 

(727)796-2355. 

DEPARTMENT OF MANAGEMENT SERVICES 

E911 Board 

The DMS – Division of Telecommunications, E911 Board 

announces the following 2015/2016 Meeting Schedule 

information: 

 

DATE AND TIME: July 15, 2015, 9:00 a.m. until conclusion 

of business 

PLACE: Four Points Sheraton, Punta Gorda 

 

DATE AND TIME: August 12, 2015, 9:00 a.m. until 

conclusion of business 

PLACE: Four Point Sheraton, Ft. Walton Beach 

 

DATES AND TIMES: September 23-24, 2015, 9:00 a.m. until 

conclusion of business 

PLACE: Embassy at Westshore, Tampa 

 

DATES AND TIMES: October 14-15, 2015, 9:00 a.m. until 

conclusion of business 

PLACE: Holiday Inn Express, Largo 

 

DATES AND TIMES: November 18-19, 2015, 9:00 a.m. until 

conclusion of business 

PLACE: Embassy Suites, Altamonte Springs 

 

DATES AND TIMES: December 16-17, 2015, 9:00 a.m. until 

conclusion of business 

PLACE: Ponte Vedra Inn Hotel, Ponte Vedra 

 

DATES AND TIMES: January 13-14, 2016, 9:00 a.m. until 

conclusion of business 

PLACE: Betty Easley Conference Center, 4075 Esplanade 

Way, Tallahassee 

 

DATE AND TIME: January 28, 2016, 2:00 p.m. until 

conclusion of business 

PLACE: Telephone conference: 1(888)670-3525, conference 

code: 2323004133 (to discuss business related to the 2015 

Annual Report to the Governor and Legislature) 

 

DATE AND TIME: February 4, 2016, 2:00 p.m. until 

conclusion of business 

PLACE: Telephone conference: 1(888)670-3525, conference 

code: 2323004133 (to discuss business related to the 2015 

Annual Report to the Governor and Legislature) 

 

DATES AND TIMES: February 17-18, 2016, 9:00 a.m. until 

conclusion of business 

PLACE: Betty Easley Conference Center, 4075 Esplanade 

Way, Tallahassee 

 

DATES AND TIMES: March 16-17, 2016, 9:00 a.m. until 

conclusion of business 

PLACE: Rosen Centre, Orlando 

 

DATES AND TIMES: April 13-14, 2016, 9:00 a.m. until 

conclusion of business 

PLACE: Hilton Garden Inn, Ponte Vedra 

 

DATES AND TIMES: May 11-12, 2016, 9:00 a.m. until 

conclusion of business 

PLACE: Embassy Suites, Altamonte Springs 

 

DATES AND TIMES: June 15-16, 2016, 9:00 a.m. until 

conclusion of business 

PLACE: Hilton Garden Inn, Gainesville 

 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

discuss issues related to the Florida E911 Board. 

Copies of the agendas may be obtained by contacting: Penney 

Taylor, (850)414-9636. 

If accommodation due to disability is needed in order to 

participate, please notify the DMS – Division of 

Telecommunications Office/E911 Board in writing at least 

https://www.flrules.org/gateway/department.asp?id=49
https://www.flrules.org/gateway/organization.asp?id=158
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five (5) days in advance at 4030 Esplanade Way, Tallahassee, 

Florida 32399-0950. 

DEPARTMENT OF BUSINESS AND PROFESSIONAL 

REGULATION 

Florida Real Estate Appraisal Board 

The Florida Real Estate Appraisal Board Industry Workgroup 

announces a public meeting to which all persons are invited. 

DATE AND TIME: Friday, July 10, 2015, 10:00 a.m., Eastern 

Time 

PLACE: Zora Neale Hurston Building, North Tower, Suite 

N901, 400 W. Robinson St., Orlando, FL 32801 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Workgroup topics will include, but are not limited to, the 

Interagency Rules for the Minimum Requirements for 

Appraisal Management Companies as published in the Federal 

Register regarding verification of panel size, the regulatory 

program’s management of the AMC Registry, and an “opt-in” 

or “opt-out” choice for state regulatory agencies, as well as the 

various other aspects of the new requirements. 

A copy of the agenda may be obtained by contacting: 

Beverly.Ridenauer@myfloridalicense.com. 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

DEPARTMENT OF ENVIRONMENTAL PROTECTION 

RULE NOS.: RULE TITLES: 

62-777.100 Referenced Guidelines 

62-777.150 Applicability 

62-777.170 Derivation of Cleanup Target Levels 

The Division of Waste Management's Contaminated Media 

Forum announces a public meeting to which all persons are 

invited. 

DATE AND TIME: July 22, 2015, 9:00 a.m. ‒ 4:00 p.m. 

PLACE: Room 609, Bob Martinez Center, 2600 Blair Stone 

Rd., Tallahassee 

Meeting will also be available by webinar at: 

https://meet.lync.com/floridadep/brian.dougherty/QK98SG2F 

and teleconference: 1(888)670-3525, participant code: 887-

372-1397 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

This is a meeting of the Contaminated Media Forum primarily 

to discuss technical issues of toxicology and risk assessment 

relating to the development of cleanup target levels for 

Chapter 62-777, F.A.C. This is planned as an open discussion 

and not a formal rule workshop, however it is expected the 

discussion will inform and influence decisions to be made 

during the rule making process. Subject matter relating to 

Chapter 62-780 may also be discussed. 

A copy of the agenda may be obtained by contacting: 

Brian.Dougherty@dep.state.fl.us one week prior to meeting. 

Agenda will also be posted to 

http://www.dep.state.fl.us/waste/categories/csf/ no later than 

one week prior. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 5 days before the workshop/meeting by 

contacting: Brian.Dougherty@dep.state.fl.us. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

For more information, you may contact: 

Brian.Dougherty@dep.state.fl.us or (850)245-7503. 

DEPARTMENT OF HEALTH 

Board of Medicine 

The Board of Medicine - Credentials Committee announces a 

public meeting to which all persons are invited. 

DATE AND TIME: Thursday, August 6, 2015, 8:00 a.m. 

PLACE: Tampa Airport Marriott, 4200 George J Bean 

Parkway, Tampa, Florida 33607, (813)879-5151 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General business of the committee. The Board of Medicine 

announces that certain Committee meetings will be held on the 

Thursday, before each Full Board meeting. Committee 

meetings may be cancelled prior to the meeting date. Please 

check the Board website at www.FLBoardofMedicine.gov for 

cancellations or changes to meeting dates or call the Board of 

Medicine at (850)245-4131 for information. The hotel public 

block deadline is Friday, July 17, 2015. 

A copy of the agenda may be obtained by contacting Wendy 

Alls at wendy.alls@flhealth.gov or calling (850)245-4135. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting Wendy Alls at wendy.alls@flhealth.gov or calling 

(850)245-4135. If you are hearing or speech impaired, please 

contact the agency using the Florida Relay Service, 

1(800)955-8771 (TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact Wendy Alls at 

wendy.alls@flhealth.gov or call (850)245-4135. 
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DEPARTMENT OF HEALTH 

Board of Medicine 

The Board of Medicine – Council on Physician Assistants 

announces a public meeting to which all persons are invited. 

DATE AND TIME: Thursday, August 6, 2015, 1:00 p.m. 

PLACE: Tampa Airport Marriott, 4200 George J Bean 

Parkway, Tampa, Florida 33607, (813)879-5151 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General business of the committee. The Board of Medicine 

announces that certain Committee meetings will be held on the 

Thursday, before each Full Board meeting. Committee 

meetings may be cancelled prior to the meeting date. Please 

check the Board website at www.FLBoardofMedicine.gov for 

cancellations or changes to meeting dates, or call the Board of 

Medicine at (850)245-4131 for information. The hotel public 

block deadline is Friday, July 17, 2015. 

A copy of the agenda may be obtained by contacting: Wendy 

Alls at wendy.alls@flhealth.gov or calling (850)245-4135. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting: Wendy Alls at wendy.alls@flhealth.gov or calling 

(850)245-4135. If you are hearing or speech impaired, please 

contact the agency using the Florida Relay Service, 

1(800)955-8771 (TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact: Wendy Alls at 

wendy.alls@flhealth.gov or calling (850)245-4135. 

DEPARTMENT OF HEALTH 

Board of Medicine 

The Board of Medicine - Probation Committee announces a 

public meeting to which all persons are invited. 

DATE AND TIME: Thursday, August 6, 2015, immediately 

following the Council on Physician Assistants meeting 

PLACE: Tampa Airport Marriott, 4200 George J Bean 

Parkway, Tampa, Florida 33607, (813)879-5151 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General business of the committee. The Board of Medicine 

announces that certain Committee meetings will be held on the 

Thursday, before each Full Board meeting. Committee 

meetings may be cancelled prior to the meeting date. Please 

check the Board website at www.FLBoardofMedicine.gov for 

cancellations or changes to meeting dates or call the 

Compliance Management Unit at (850)245-4268 for more 

information. The material deadline and the hotel public block 

deadline is Friday, July 17, 2015 by close of business. 

A copy of the agenda may be obtained by contacting Shaila 

Washington at (850)245-4268 or email: 

MQA.MedicalComplianceOfficer@flhealth.gov. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting Shaila Washington at (850)245-4268 or email: 

MQA.MedicalComplianceOfficer@flhealth.gov. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact Shaila Washington at 

(850)245-4268 or email: 

MQA.MedicalComplianceOfficer@flhealth.gov. 

DEPARTMENT OF HEALTH 

Board of Medicine 

The Boards of Medicine and Osteopathic Medicine – Office 

Surgery Rule Subcommittee announces a public meeting to 

which all persons are invited. 

DATE AND TIME: Thursday, August 6, 2015, immediately 

following the Probation Committee meeting 

PLACE: Tampa Airport Marriott, 4200 George J Bean 

Parkway, Tampa, Florida 33607, (813)879-5151 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General business of the committee. The Board of Medicine 

announces that certain Committee meetings will be held on the 

Thursday, before each Full Board meeting. Committee 

meetings may be cancelled prior to the meeting date. Please 

check the Board website at www.FLBoardofMedicine.gov for 

cancellations or changes to meeting dates or call the Board of 

Medicine at (850)245-4131 for information. The material 

deadline and the hotel public block deadline is Friday, July 17, 

2015 by close of business. 

A copy of the agenda may be obtained by contacting Crystal 

Sanford at crystal.sanford@flhealth.gov or calling (850)245-

4131. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting Crystal Sanford at crystal.sanford@flhealth.gov or 

calling (850)245-4131. If you are hearing or speech impaired, 
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please contact the agency using the Florida Relay Service, 

1(800)955-8771 (TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact Crystal Sanford at 

crystal.sanford@flhealth.gov or call (850)245-4131. 

DEPARTMENT OF HEALTH 

Board of Medicine 

The Board of Medicine - Rules/Legislative Committee 

announces a public meeting to which all persons are invited. 

DATE AND TIME: Thursday, August 6, 2015, immediately 

following the Boards of Medicine and Osteopathic Medicine 

Office Surgery Rule Subcommittee meeting 

PLACE: Tampa Airport Marriott, 4200 George J Bean 

Parkway, Tampa, Florida 33607, (813)879-5151 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General business of the committee. The Board of Medicine 

announces that certain Committee meetings will be held on the 

Thursday, before each Full Board meeting. Committee 

meetings may be cancelled prior to the meeting date. Please 

check the Board website at www.FLBoardofMedicine.gov for 

cancellations or changes to meeting dates or call the Board of 

Medicine at (850)245-4131 for information. The material 

deadline and the hotel public block deadline is Friday, July 17, 

2015 by close of business. 

A copy of the agenda may be obtained by contacting Crystal 

Sanford at crystal.sanford@flhealth.gov or calling (850)245-

4131. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting Crystal Sanford at crystal.sanford@flhealth.gov or 

calling (850)245-4131. If you are hearing or speech impaired, 

please contact the agency using the Florida Relay Service, 

1(800)955-8771 (TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact Crystal Sanford at 

crystal.sanford@flhealth.gov or call (850)245-4131. 

DEPARTMENT OF HEALTH 

Board of Medicine 

The Board of Medicine – Full Board Meeting announces a 

public meeting to which all persons are invited. 

DATE AND TIME: Friday, August 7, 2015, 8:00 a.m. 

PLACE: Tampa Airport Marriott, 4200 George J Bean 

Parkway, Tampa, Florida 33607, (813)879-5151 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

General business of the board. The Board of Medicine 

announces that certain committee meetings will be held on the 

Thursday, before each Full Board meeting. Committee 

meetings may be cancelled prior to the meeting date. Please 

check the Board website at www.FLBoardofMedicine.gov for 

cancellations or changes to meeting dates or call the Board of 

Medicine at (850)245-4131 for information. The material 

deadline and the hotel public block deadline is Friday, July 17, 

2015 by close of business. 

A copy of the agenda may be obtained by contacting 

Rebecca.Hewett@flhealth.gov or calling (850)245-4137. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting Rebecca.Hewett@flhealth.gov or calling (850)245-

4137. If you are hearing or speech impaired, please contact the 

agency using the Florida Relay Service, 1(800)955-8771 

(TDD) or 1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact 

Rebecca.Hewett@flhealth.gov or call (850)245-4137. 

DEPARTMENT OF HEALTH 

Board of Medicine 

The Board of Medicine - Probable Cause Panel South 

announces a public meeting to which all persons are invited. 

DATE AND TIME: Friday, July 17, 2015, 2:00 p.m. 

PLACE: Telephone conference: 1(888)670-3525, participation 

code: 125-528-7056 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

conduct a public meeting to reconsider disciplinary cases with 

prior findings of probable cause. 

A copy of the agenda may be obtained by contacting Sheila 

Autrey at (850)245-4444, ext. 8210, 

sheila.autrey@flhealth.gov, or Robert Wilcox at (850)245-

4444, ext. 8142, robert.wilcox@flhealth.gov. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting Sheila Autrey at (850)245-4444, ext. 8210, 

sheila.autrey@flhealth.gov, or Robert Wilcox at (850)245-
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4444, ext. 8142, robert.wilcox@flhealth.gov. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact Sheila Autrey at 

(850)245-4444, ext. 8210, sheila.autrey@flhealth.gov or 

Robert Wilcox at (850)245-4444, ext. 8142, 

robert.wilcox@flhealth.gov. 

DEPARTMENT OF HEALTH 

Board of Medicine 

The Board of Medicine - Probable Cause Panel North 

announces a public meeting to which all persons are invited. 

DATE AND TIME: Friday, July 24, 2015, 2:00 p.m. 

PLACE: Telephone conference: 1(888)670-3525, participation 

code: 125-528-7056 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

conduct a public meeting to reconsider disciplinary cases with 

prior findings of probable cause. 

A copy of the agenda may be obtained by contacting Jacoyia 

Hill at (850)245-4444, ext. 8215, jacoyia.hill@flhealth.gov or 

Christopher Bush at (850)245-4444, ext. 8192, 

christopher.bush@flhealth.gov. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 10 days before the workshop/meeting by 

contacting Jacoyia Hill at (850)245-4444, ext. 8215, 

jacoyia.hill@flhealth.gov or Christopher Bush at (850)245-

4444, ext. 8192, christopher.bush@flhealth.gov. If you are 

hearing or speech impaired, please contact the agency using 

the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact Jacoyia Hill at 

(850)245-4444, ext. 8215, jacoyia.hill@flhealth.gov or 

Christopher Bush at (850)245-4444, ext. 8192, 

christopher.bush@flhealth.gov. 

DEPARTMENT OF HEALTH 

Board of Pharmacy 

The Board of Pharmacy Probable Cause Panel announces a 

public meeting to which all persons are invited. 

DATE AND TIME: Thursday, July 30, 2015, 9:00 a.m. 

PLACE: Telephone conference: 1(888)670-3525, participation 

code: 5134896685 

GENERAL SUBJECT MATTER TO BE CONSIDERED: To 

review those cases on which a determination of existence of 

probable cause has already been made. 

A copy of the agenda may be obtained by contacting the 

Board of Pharmacy at (850)245-4292. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 7 days before the workshop/meeting by 

contacting the Board of Pharmacy at (850)245-4292. If you 

are hearing or speech impaired, please contact the agency 

using the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). 

If any person decides to appeal any decision made by the 

Board with respect to any matter considered at this meeting or 

hearing, he/she will need to ensure that a verbatim record of 

the proceeding is made, which record includes the testimony 

and evidence from which the appeal is to be issued. 

For more information, you may contact the Board of 

Pharmacy at (850)245-4292. 

FISH AND WILDLIFE CONSERVATION COMMISSION 

The Fish & Wildlife Foundation of Florida announces a 

telephone conference call to which all persons are invited. 

DATE AND TIME: July 13, 2015, 9:30 a.m. – 10:30 a.m. 

PLACE: Suite 100, Marathon Building, 2574 Seagate Drive, 

Tallahassee 

Please call (850)921-1144 for admittance into the Marathon 

Building. 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

The Executive Board of the Wildlife Foundation of Florida 

will conduct a teleconference for administrative business of 

the Foundation. 

A copy of the agenda may be obtained by contacting: Mr. Will 

Bradford, P.O. Box 11010, Tallahassee, Florida 32302, 

(850)922-1066. 

Pursuant to the provisions of the Americans with Disabilities 

Act, any person requiring special accommodations to 

participate in this workshop/meeting is asked to advise the 

agency at least 5 days before the workshop/meeting by 

contacting: the ADA Coordinator, at (850)488-6411. If you 

are hearing or speech impaired, please contact the agency 

using the Florida Relay Service, 1(800)955-8771 (TDD) or 

1(800)955-8770 (Voice). If you are hearing or speech 

impaired, please contact the agency using the Florida Relay 

Service, 1(800)955-8771 (TDD) or 1(800)955-8770 (Voice). 

For more information, you may contact: Mr. Will Bradford, 

P.O. Box 11010, Tallahassee, Florida 32302, (850)922-1066. 
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FOUNDATION FOR INDIGENT GUARDIANSHIP 

The Foundation for Indigent Guardianship, Inc. announces a 

telephone conference call to which all persons are invited. 

DATE AND TIME: July 13, 2015, 4:00 p.m., ET 

PLACE: Telephone conference: 1(888)670-3525, passcode: 

7919129022# 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

Funding for Lutheran Services. 

A copy of the agenda may be obtained by contacting: LeeAnn 

Herman, Executive Director, lhflgator@gmail.com. 

HDR, INC. 

The Florida Department of Transportation, District 5 

announces a Project Advisory Group (PAG) meeting to which 

all persons are invited. 

DATE AND TIME: Thursday, July 9, 2015, 6:00 p.m. 

PLACE: Trinity Baptist Church – Fellowship Hall, 3305 E C-

468, Wildwood, FL 34785 

GENERAL SUBJECT MATTER TO BE CONSIDERED: 

The Florida Department of Transportation is conducting a 

study to evaluate the widening of US 301 from County Road 

(CR) 470 West to State Road (SR) 44, a distance of 

approximately 8.3 miles in Sumter County. This includes 

evaluating the need to create a truck route around the City of 

Coleman to lessen the movement of heavy truck traffic 

through that community. The purpose of the PAG is to 

facilitate ongoing community dialogue in the study process 

and to provide opportunities for the community to assist in 

developing and evaluating project alternatives. 

A copy of the agenda may be obtained by contacting: Jazlyn 

Heywood at 719 S. Woodland Blvd., MS 501, DeLand, FL 

32720, (386)943-5388, jazlyn.heywood@dot.state.fl.us. 

Public participation is being solicited without regard to race, 

color, national origin, age, sex, religion, disability, or family 

status. Pursuant to the provisions of the Americans with 

Disabilities Act, any person requiring special accommodations 

to participate in this workshop/meeting is asked to advise the 

agency at least 2 days before the workshop/meeting by 

contacting: Jazlyn Heywood at the aforementioned addresses. 

If you are hearing or speech impaired, please contact the 

agency using the Florida Relay Service, 1(800)955-8771 

(TDD) or 1(800)955-8770 (Voice). 

Section VII 

Notice of Petitions and Dispositions 

Regarding Declaratory Statements 

DEPARTMENT OF FINANCIAL SERVICES 

NOTICE IS HEREBY GIVEN that the Department of 

Financial Services, Division of Workers’ Compensation (the 

“Department”), has declined to rule on the petition for 

declaratory statement filed by Sainaam Realty & Investment, 

Inc., on March 12, 2015. The following is a summary of the 

agency's declination of the petition: 

The Notice of Petition for Declaratory Statement was 

published June 1, 2015, in Vol. 41, No. 105, of the Florida 

Administrative Register. The Petitioner sought a determination 

by the Department as to why the Petitioner was investigated 

for a workers’ compensation compliance violation, why 

Petitioner was issued an order of penalty assessment, the 

number of employees for whom Petitioner failed to secure the 

payment of workers’ compensation, and how the penalty was 

calculated. The Notice of Denial of Declaratory Statement 

determined that the Petition was not the appropriate means for 

determining the propriety of conduct that has already 

occurred. Therefore, the Petition was denied on June 30, 2015. 

A copy of the Order Declining of the Petition for Declaratory 

Statement may be obtained by contacting: Dustin William 

Metz, Assistant General Counsel, Department of Financial 

Services, 200 E. Gaines Street, Tallahassee, Florida 32399-

0333, Dustin.metz@myfloridacfo.com. 

Section VIII 

Notice of Petitions and Dispositions 

Regarding the Validity of Rules 

Notice of Petition for Administrative Determination has been 

filled with the Division of Administrative Hearings on the 

following rules: 

NONE 

Notice of Disposition of Petition for Administrative 

Determination has been filled with the Division of 

Administrative Hearings on the following rules: 

NONE 

Section IX 

Notice of Petitions and Dispositions 

Regarding Non-rule Policy Challenges 

NONE 

Section X 

Announcements and Objection Reports of 

the Joint Adminstrative Procedures 

Committee 

NONE 

https://www.flrules.org/gateway/organization.asp?id=1200
mailto:lhflgator@gmail.com
https://www.flrules.org/gateway/organization.asp?id=842
mailto:jazlyn.heywood@dot.state.fl.us
https://www.flrules.org/gateway/department.asp?id=69
mailto:Dustin.metz@myfloridacfo.com
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Section XI 

Notices Regarding Bids, Proposals and 

Purchasing 

WATER MANAGEMENT DISTRICTS 

St. Johns River Water Management District 

Second call - Network Security Services 

The District issued a second call to Request for Proposals 

(RFP) No. 28194 to implement a best practices managed 

security services solution to provide the District with intrusion 

prevention, content filtering services, and anti-virus 

protection, including the purchase of two new multifunctional 

network security firewall devices. The District’s Evaluation 

Committee (the “Committee”) for this RFP will enter 

negotiations with the top-ranked Respondent(s) at 11:00 a.m., 

on July 22, 2015, at District headquarters, 4049 Reid Street, 

Palatka, Florida 32177 (C.R. 184). Staff will meet at 10:30 

a.m. on July 22 to discuss negotiation strategies for the 11:00 

a.m. meeting with the top-ranked respondent. 

Section XII 

Miscellaneous 

DEPARTMENT OF AGRICULTURE AND CONSUMER 

SERVICES 

Division of Plant Industry 

2016 ENDANGERED AND THREATENED NATIVE 

FLORA CONSERVATION GRANTS PROGRAM 

Dear Friend of Endangered and Threatened Native Plants, 

The purpose of this letter is to announce that the Florida 

Department of Agriculture and Consumer Services is once 

again soliciting applications for review for the 2016 

ENDANGERED AND THREATENED NATIVE FLORA 

CONSERVATION GRANTS PROGRAM. The program was 

authorized by the 1997 Florida Legislature to support the 

protection, curation, propagation, reintroduction and 

monitoring of native plant species of the state that are 

endangered or threatened and is contingent on an annual 

appropriation. 

Who is eligible to apply? 

By law, a qualified corporation is a not-for-profit corporation 

pursuant to s. 501(c)(3) of the Internal Revenue Code of 1954, 

and which is described in, and allowed to receive 

contributions pursuant to the provisions of, s. 170 of the 

Internal Revenue Code of 1954, and which is a corporation not 

for profit incorporated pursuant to chapter 617 Florida 

Statutes, and which can demonstrate, based on program 

criteria, the ability to protect, conserve, propagate, reintroduce 

and monitor endangered and threatened native flora. 

What specific criteria must the applicant document to be 

eligible for consideration? 

The law requires that each applicant must successfully 

document: 

(1) Existing conservation experience with endangered 

and threatened native flora. 

(2) Existing facilities appropriate for program needs. 

(3) Existing programs administered by the corporation 

that successfully protect, conserve, propagate, 

reintroduce, and monitor native flora. 

(4) Existing record keeping and data that is accessible to 

national database of endangered and threatened 

plants. 

(5) Qualified staff with demonstrated experience in 

native plant conservation. 

(6) Documentation of collaboration with related state, 

national, or international conservation programs. 

(7) Successful experience propagating and reintroducing 

endangered and threatened native flora. 

(8) Public exhibit programs publicizing the conservation 

of native species and the importance of the 

conservation effort. 

(9) Fiscal stability and match grant funding. 

What projects are eligible for funding? 

Activities which may receive Endangered and Threatened 

Native Flora Conservation grant funding are: 

 Activities which provide recognition of those native 

floras to the state that are endangered and threatened. 

 Activities that encourage, within a controlled 

program, the protection, curation, propagation, 

reintroduction and monitoring of native flora that are 

identified as endangered or threatened. 

Local Match 

In all cases, applicants eligible to receive state funds must 

document matching funds. Local match may be in the form of 

cash, in-kind services, donated services, or materials. 

Application Deadline 

To be considered for funding applications must be delivered to 

the Division of Plant Industry on or before 5:00 p.m., July 31, 

2015, or clearly postmarked or show evidence of submission 

to an express mail service on or before the same time and date. 

Application Review and Project Selection 

All eligible applications will be evaluated on a competitive 

basis by the Endangered Plant Advisory Council at a public 

meeting scheduled for the fall of 2015. The Council consists 

of members appointed by the Florida Commissioner of 

Agriculture. The Council will review the applications in 

accordance with the criteria and procedures established in 

Florida Statute 581.185 and Rule-Chapter 5B-40, Florida 

Administrative Code. The Council will make a 

recommendation based on applications received and 

https://www.flrules.org/gateway/department.asp?id=40
https://www.flrules.org/gateway/organization.asp?id=122
https://www.flrules.org/gateway/department.asp?id=5
https://www.flrules.org/gateway/department.asp?id=5
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qualifications of each applicant to the Commissioner of 

Agriculture. A level of funding (full or partial) will be 

suggested for each project recommended. 

Final selection of projects for inclusion in the Department of 

Agriculture and Consumer Services 2016 legislative budget 

request will be made by the Florida Commissioner of 

Agriculture and will be based on Council recommendations. 

The selection will not result in an immediate grant award. 

Rather, the proposed grants will be subject to approval of the 

department’s budget request before the 2016 Legislature. The 

award and level of funding of each project will be subject to 

legislative consideration. 

If projects receive 2016 legislative funding, funds will become 

available after July 1, 2016, the beginning of the next fiscal 

year. The funds will need to be obligated by June 30, 2017. 

Any unexpended balance of grant funds not under terms of a 

contract will revert to the state. 

Administrative Requirements 

To receive grant funds, grantees will be required to sign a 

grant award contract. The grant award contract shall be 

prepared by the Division and shall contain by reference all 

regulations, rules, and other conditions governing the grant 

award. In addition, each grant recipient shall cause an annual 

post audit to be conducted by an independent certified public 

accountant. The annual audit report must be submitted to the 

Department for review. 

Please feel free to direct any questions you may have 

regarding the Endangered and Threatened Native Flora 

Conservation Grants Program to Mr. Bryan K. Benson, 

Division of Plant Industry, (352)395-4704. 

Section XIII 

Index to Rules Filed During Preceeding 

Week 

NOTE: The above section will be published on Tuesday 

beginning October 2, 2012, unless Monday is a holiday, then it 

will be published on Wednesday of that week. 

_______________________________________________ 


