6C1-4.010 Student Affairs: Employer Registration.

(1) Employers desiring to recruit and interview on-campus for graduating students, prior students, alumni and others who may be eligible to use the placement services must first register with the Center and meet all requirements in regard to general eligibility by providing the Center with:

(a) Name and address of employer.

(b) Name of employer contact and recruiter(s).

(c) Interview date(s) desired.

(d) Types and levels of degrees sought and graduation dates.

(e) Titles and descriptions of job available.

(f) Citizenship and other special requirements needed for consideration of employment.

(g) Copies of recruiting literature for student use.

(h) Approximate number of jobs available (if requested).

(2) Employer on-campus interview assignments will be made on a “first come” basis until all facilities are filled. A minimum of three weeks advanced notice is required to allow time for processing and notification of students. Assignments will be made for regular interview periods only.

(3) Employer representatives, to interview on campus, must sign the following statement upon arrival at the Career Planning and Placement Center for interviewing: “Each visiting employer at the University of Florida must give consideration to each applicant without regard to race, color, religion, sex or national origin”.

(4) Employer job listings will not be accepted by the Career Planning and Placement Center unless they contain complete names and addresses of the employers and persons to contact by name or title. Third party recruiting through the Career Planning and Placement Center is authorized only when the names of the potential employers are divulged and the employment agency fees are paid by the employers. Failure to meet these requirements will result in denial or withdrawal of on-campus recruiting privileges for the employers concerned.

Specific Authority 240.227(1) FS. Law Implemented 240.227(1), (13) FS. History–New 9-29-75, Formerly 6C1-4.10.

