6C2-4.011 Affirmative Action Program.

(1) Preface. Affirmative action is essentially the revision of standards and practices to assure that the University is in fact drawing from the largest market place of human resources in staffing. Nondiscrimination requires the elimination of all existing discriminatory conditions whether purposeful or inadvertent. The premise being that unless positive action is undertaken to overcome the effects of systematic institutional forms of exclusion or under utilization, a benign neutrality in employment practice will tend to perpetrate the status quo ante indefinitely.

(2) Administrative organization. The responsibility for implementing the affirmative action program of the University resides with the President. The program is implemented through the regular administrative channels: affirmative action is a complex challenge that requires the understanding, cooperation, and commitment of all elements of the University community. Because of the unique requirements of an affirmative action program, however, additional groups have been activated within the University to ensure full and immediate compliance. Where possible, these groups are temporary until their functions can be absorbed into the regular administrative mechanisms. Where this does not seem a workable solution, they shall remain permanent groups within the University administration.

Specific Authority 240.227(1) FS. Law Implemented 240.227(5) FS. History–New 9-30-75, Formerly 6C2-4.11.

