6C2-4.014 Human Affairs Associates.

In order to establish a University-wide network for improving employment practices with respect to minority group members and women, a human affairs associate has been designated by each Dean or Director to serve as liaison between the divisions, colleges, and/or Deans or Directors and the President’s Office. He or she has responsibility to and receive the assistance and recommendations of the Office of the President with respect to human affairs and affirmative action. The responsibilities of Human Affairs Associates include:

(1) Facilitating the communications of their divisions, colleges, and/or schools with respect to the affirmative action guidelines provided by the Office of the President.

(2) Aiding in the implementation of affirmative action programs as they relate to their divisions, colleges, and/or schools.

(3) Acting as special assistants to their Deans or Directors with respect to problems and programs of affirmative action.

(4) Being available as initial contacts for counseling and referral services to employees in their unit.

(5) Screening complaints which imply discrimination and referring the same to appropriate grievance bodies.
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