6C2-4.017 Task Force on Faculty Women’s Salaries.

In order that the unequal salaries of women faculty members might come to the attention of the University without delay, the chief academic officer appointed a Task Force on Faculty Women’s Salaries. The responsibilities of this committee include:

(1) Determining whether or not women faculty are equitably paid relative to male faculty within academic departments.

(2) Recommending to the chief academic officer the adjustments necessary if any, to achieve salary equity between sexes within the departments.

(3) Responsible officials and designated groups, where appropriate, effect the development and implementation of affirmative action plans.
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