6C3-10.105 Employment Plan for University Faculty, Administrative and Professional, University Support Personnel System and Other Personal Services Employees.

(1) Florida A & M University shall adhere to the State University System (SUS) General Personnel Policy which is maintained by the Board of Regents (BOR) for all SUS employees – Faculty, Administrative and Professional (A & P), including the Executive Service, University Support Personnel System (USPS) employees. The University shall also adhere to the rules governing Other Personal Services (OPS) employees as stipulated in Rule 6C3-10.141 and Chapter 6C-5, Part IX, F.A.C. No position shall be filled until it has been authorized and classified in accordance with the SUS Employment Plan.

(2) The President or President’s designee shall have the authority to:

(a) Authorize and establish positions within the authorized list of Faculty, A & P and USPS classes in the SUS Employment Plan;

(b) Hire Faculty, A & P and USPS employees in accordance with the provisions of the SUS Employment Plan;

(c) Assign Administrative and Professional positions to an appropriate pay range; and

(d) Reclassify current authorized and established positions as required by the guidelines of the SUS Employment Plan.

(3) The recruitment and selection of Faculty, A & P and USPS employees shall be governed by Rule 6C-5.910, F.A.C.; applicable collective bargaining agreements and, the provisions of the University’s Affirmative Action Plan. Position vacancies shall be advertised throughout the State University System (SUS) as specified in the SUS Position Vacancy Announcement guidelines.

(4) The offer of employment to a Faculty, A & P, or USPS employee shall be made by the President or President’s designee.

(a) Appointments to the A & P Executive Service, however, shall be made only by the President. The offer of employment to Faculty and A & P employees shall be made by means of a contract subject to the provisions of Section 216.311, F.S., and conditioned on the return of a duly executed copy of the contract by a specified date.

(b) Employees appointed to the A & P Executive Service shall not have tenure and no expectation of appointment beyond a 60 days notice period. Executive Service positions shall be policy-making at the executive level and report directly to the President.

(5) The President or President’s designee may for the best interest of the University, and at any time, assign a faculty or A & P employee to other institutional assignment(s). This change in assignment will take place only after consultation with the employee and the departments or other affected units. Regardless of the change in assignment, however, the University is committed to compensate the employee. Change in assignments in conjunction with a nonreappointment shall be made pursuant to Rule 6C3-10.233, F.A.C.
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