6C4-10.207 Evaluations.

(1) Evaluations will be provided to employees on a regular basis.

(2) The evaluation document is intended to communicate to the employee the level of his/her performance and should aid in improving the employee’s performance of assigned duties. If necessary, the evaluation will serve as part of a plan to assist in correcting deficiencies of an employee not meeting performance standards. Evaluations will be considered in making personnel decisions. 

(3) This rule does not apply to OPS employees or to those employees who have received a notice of non-reappointment or termination or who have resigned from employment with the University. 

Specific Authority 1001.74(4), (19) FS. Law Implemented 1001.74(19), 1001.75 FS. History–New 10-5-03. 
