9-11.003 Definitions.

Words, terms and phrases used in this Chapter, unless otherwise indicated, shall have the meaning set forth in Section 110.203, Florida Statutes, and Chapter 60K-14, Florida Administrative Code. In addition, the following words, terms and phrases shall have the meaning indicated:

(1) Department – The Department of Community Affairs.

(2) Department Employee or Employee of the Department – Any individual in the Career Service who is filling an established position in the Department of Community Affairs.

(3) Oral Reprimand – A verbal notice given to a Department employee to apprise him of a violation of the Standards of Conduct.

(4) Person – The word person includes individuals, children, firms, associations, joint ventures, partnerships, estates, trusts, business trusts, syndicates, fiduciaries, corporations, and all other groups or combinations.

(5) Predetermination Procedures – The procedure mandated by Rules 60K-9.0041 through 60K-9.0046, Florida Administrative Code.

(6) Supervisor – The employee in the position with direct responsibility for directing the work of a subordinate position. Such direct responsibility shall be indicated by the assignment of supervisory duties to a position on current, approved organization charts and position descriptions.

(7) Standard of Conduct – The criterion established by which the quality of job related effort, results and behavior is measured.

(8) Work or Duty Station – That area explicitly or implicitly defined by the Supervisor, however large or geographically diverse, that would be covered by an employee in the performance of that employee’s duties. It may vary from the position description and the official headquarters.

(9) Written Reprimand – A letter or memorandum addressed to the employee and copied to the employee’s personnel file, informing him of a violation of the standards of conduct and urging corrective action.

Specific Authority 110.201(2) FS. Law Implemented 110.201(2) FS. History–New 6-14-83, Formerly 9-11.03.

