15-6.003 Training Requirements.

(1) Each employee of the Department shall be furnished with a copy of these rules.

(2) Each employee shall be given a reasonable opportunity to discuss and ask questions regarding these rules and the issue of sexual harassment generally with a supervisor, designated personnel officer, or person conducting Department training on the subject.

(3) Each employee who has received a copy of these rules and has had the opportunity to discuss and ask questions as provided above about the Department’s policy regarding sexual harassment, including possible discipline for violation of the policy and rules, shall sign a written statement to that effect. This statement shall be placed in the employee’s permanent personnel file.

(4) Each employee shall be furnished with a written notice giving the name, address and telephone number of the person or persons currently designated by the Executive Director to serve as Intake Officer. Should this information change at any time, the Department shall take reasonable measures to insure that all employees are aware of the change, but a written notice to each employee shall not be required.

(5) The Department shall provide the above training and take employee’s statements as provided in (c) above within a reasonable time following the promulgation of these rules.

Specific Authority 120.53(1), 110.201(2) FS. Law Implemented 110.112, 110.201(2), 110.227(1), 23.161, 23.167 FS. History–New 4-18-83, Formerly 15-6.03.

