15-6.004 Disciplinary Action.

(1) Any employee of the Department who is found to have sexually harassed another employee will be subject to disciplinary action up to and including dismissal, in accordance with Chapter 15-3, Florida Administrative Code.

(2) Any employee in a supervisory capacity who has actual knowledge of sexual harassment involving any of those employees he or she supervises and does not take corrective action or report the matter directly to the Executive Director, or the person designated by him, shall be subject to discipline up to and including dismissal, in accordance with Chapter 15-3, Florida Administrative Code.

(3) Any employee in a supervisory capacity who has actual knowledge of sexual harassment involving another supervisor or involving employees supervised by another and does not take corrective action within his or her authority or report the matter directly to the Executive Director or person designated by him, shall be subject to discipline up to and including dismissal, in accordance with Chapter 15-3, Florida Administrative Code.

(4) Any employee who knowingly files a false complaint of sexual harassment against another, shall be subject to discipline up to and including dismissal, in accordance with Chapter 15-3, Florida Administrative Code.
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