55-11.012 Vocational Rehabilitation and Work Incentive Programs.

(1)(a) It is the purpose of the vocational rehabilitation program, as set forth in 38 C.F.R. 17.217(j), dated July 1, 1997, to afford the resident an opportunity to gain employment outside the home as a part of the therapeutic rehabilitation of the resident; to assist the resident to become a self-sufficient and productive member of society, able to live in a noninstitutional setting.

(b) The work incentive program will afford the resident the opportunity to work at the home and be compensated for rendering assistance in the care of the home and grounds.

(2) A resident must have his or her participation in these programs approved as a part of the resident’s written interdisciplinary treatment plan.

(3)(a) After the approval of the resident’s participation in the vocational rehabilitation program has been entered into the resident’s interdisciplinary treatment plan, and if the resident does not have a job, he/she shall be referred to the Florida Department of Labor and Employment Security Job Service for an assessment of the resident’s skills and abilities.

(b) The resident shall be assisted in securing employment appropriate to the resident’s skills, abilities and physical condition by the Disabled Veteran Outreach Program (DVOP) or Local Veterans Employment Representative (LVER) personnel.

(4)(a) After the approval of the resident’s participation in the work incentive program has been entered into the resident’s interdisciplinary treatment plan, the interdisciplinary team shall determine the type of work the resident may be qualified and capable of performing and refer the resident to the home personnel office for processing. Work incentive positions will be filled based on recommendations from the interdisciplinary team and available work incentive position vacancies.

(b) The personnel office shall assess the resident’s skills and abilities and determine the appropriate kind of work to which the resident can be assigned.

(c) The resident shall be assigned to work that renders assistance in the care of the home and grounds that is consistent with the resident’s skills, abilities and physical condition.

(5) The resident’s continued participation in these programs shall be contingent on the employment being compatible with the resident’s interdisciplinary treatment plan and the resident’s continued observance of all the rules governing the preservation of order and discipline in the home as set forth at Rule 55-11.009, F.A.C., herein.

(6) When available, transportation to and from employment in the local community will be provided by the home for the first thirty (30) days of employment. Thereafter, the resident will be responsible for arranging his own transportation.

(7) The resident’s contribution to his or her support while employed under either program, shall be in accordance with the schedule of payment determined by the Administrator and approved by the Director, to be computed at fifty percent (50%) of the resident’s net earnings after taxes and after the set aside of the first $100.00 per month, not to exceed the resident’s required contribution based on the daily cost of care as calculated in subsection 55-11.008(2), F.A.C., herein. Payments toward a resident’s contribution for support will be due within five (5) days after each pay period. The resident is required to authorize the Administrator of the home to secure from the employer sufficient information to verify the resident’s earnings under the program.

(8) The Inter-Disciplinary Team must approve a resident’s Vocational Rehabilitation Program which shall be for a maximum period of three (3) months prior to a discharge to independent living.
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