60L-26.002 Policy.

(1) When considering agency requests the Department will apply the following criteria:

(a) Compensation must be commensurate with assigned duties.

(b) A demonstrated need for the proposed action.

(c) Services do not violate legislative intent.

(2) The department will approve employment in excess of one full-time equivalent established position only under extraordinary circumstances such as:

(a) The immediate and untimely vacating of a position assigned duties essential to the agency’s operation.

(b) Special skills needed to perform a critical assignment.

(c) Inability to fill a critical position where recruitment was unsuccessful.

(3) Agencies are required to pay overtime according to the Fair Labor Standards Act (FLSA).

(4) All actions covered under this chapter must be re-approved each fiscal year.

(5) An agency may request a reconsideration of a disapproval or modified approval. However, the Department’s decision upon a reconsideration is final.

Specific Authority 110.201(1), 216.262(1)(e) FS. Law Implemented 216.262(1)(e) FS. History–New 4-17-96.

