60L-32.003 Dual Employment and Compensation. 

(1) Agency approval is required for all requests for dual employment and compensation, including, but not limited to:

(a) Employment in excess of one full-time equivalent established position;

(b) Compensation of an employee simultaneously from any appropriation other than salaries; and

(c) Compensation of an employee simultaneously by more than one agency.

(2) In considering requests for dual employment and compensation, agencies shall apply the following criteria:

(a) Compensation must be commensurate with assigned duties.

(b) There must be a demonstrated need for the proposed action.

(c) The services must not give rise to the appearance of a conflict of interest or otherwise violate legislative intent.

(3) The employee seeking dual employment and compensation shall initiate a Dual Employment and Compensation Request (Form DMS/HRM/DUAL eff. 1/1/02) in accordance with the instructions on the form.

(4) An employee of an agency who renders services to another agency shall not be paid an honorarium for such services, except when required by law to be paid an honorarium. In such cases, the employee’s salary shall be reduced by an amount equal to the honorarium received, unless the agency approves payment of both salary and honorarium in accordance with this rule. 
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