65C-13.009 Parent Preparation and Mutual Selection.

(1) Philosophy and Rationale. In January 1989 the department adopted the MAPP Group Preparation and Selection program for use in the preparation and selection of prospective shelter, foster and adoptive parents. The program provides a structured format through which prospective parents can be prepared to work with department staff as team members in permanency planning. This program was developed by the Child Welfare Institute and predicated on the beliefs that shelter, foster and adoptive parents need to be prepared prior to the placement of children in their homes and that they need to be prepared to work as partners in permanency planning.

(a) Experience has taught us that parent preparation work, pre-service training, with prospective parents reduces disruptions, length of time a child is in placement and parent burnout and turnover. Prepared parents are not only less likely to request a child’s removal, but they are more likely to be a resource for children who have a wider range of special needs or problems. They are also more likely to enable children to move out of foster care placement into permanent placements.

(b) Because shelter and substitute care parents have round-the-clock close contact with the children in their homes, they have the most influence on the children’s adjustments in care, their relationship with the birth parents, and their ability to move successfully into an adoptive placement or other permanent placement. Therefore, parents must work effectively as team members. Prospective parents need a complete understanding of this rule and the rights and obligations that accompany that status. Additionally, they need guidelines to function as partners in the delivery of services – fulfilling tasks as diverse as helping a child go home or becoming that child’s adoptive parent.

(c) The GPS-MAPP program has been designed to include the home study process along with the parent preparation work. The approach is one of shared decision making, problem solving and mutual selection, all of which are integral to building mutual trust and teamwork. The GPS-MAPP program is delivered through ten preparation sessions and is designed to enable participants to develop a knowledge base, attitudes and skills to effectively provide care to children placed in their homes by department staff.

(d) The department’s parent preparation program is based on the following assumptions or beliefs:

1. Every child regardless of race, age, sex, physical and emotional health, and intellectual ability, is entitled to a continuous relationship intended to be permanent.

2. For most children, the birth family provides the best environment.

3. When a child’s family is not able or willing to care for her or him, then substitute care should be provided as a service both to children and their families.

4. Substitute care is a family protective service in which every reasonable effort must be made to expeditiously reunite children and parents according to a casework plan.

5. Substitute care does not provide children with the continuity, commitment, legal status and social status necessary for growth and development. It is only a process or a service used to facilitate family reunification, prepare children for adoptive placement, or prepare youth to move into self-sufficient independent living.

6. Shelter and substitute care parents are involved in carrying out two simultaneous roles: parenting and substitute parenting. Parenting tasks require general child care that any birth parent would provide. Substitute parenting tasks require a commitment to permanency planning and involves working in partnership with the department, courts, birth and adoptive parents. The permanency planning role needs to be developed through a preparation or mutual selection program.

7. For most children who cannot return home, adoption provides the best family environment.

8. Substitute care parents often are the most desirable adoptive parents for children who have formed strong attachments to them.

9. Substitute care parents can best be considered as adoptive parents if they have been prepared first to make a commitment to keeping siblings together and to family reunification.

10. Substitute care and adoption service delivery requires the integration of all members – especially counselors, shelter, foster and adoptive parents – into a partnership to achieve a common goal: permanence for children.

11. Partnership, or teamwork, is a skill to be learned and practiced. Parents can be more effective if they are prepared prior to the placement of a child.

(e) The goal of the Group Preparation and Selection Program is to prepare individuals and families to make an informed decision about becoming foster or adoptive families. The decision is made with the department and is based on the capability and willingness to take on the “role” and develop the skills needed to foster or adopt. Foster and adoptive families who make good decisions and grow in their new roles work best with the department, birth families and others. These partnerships help children and youth have stability and permanence with a family. As successful foster and adoptive parents you must be able to:

1. Know your own family. Assess your individual and family strengths and needs; build on strengths and meet needs.

2. Communicate effectively. Use and develop communication skills needed to foster or adopt.

3. Know the children. Identify the strengths and needs of children and youth who have been abused, neglected, abandoned, and/or emotionally maltreated.

4. Build strengths; meet needs. Build on strengths and meet needs of children and youth who are placed with you.

5. Work in partnership. Develop partnerships with children and youth, birth families, the department, and the community to develop and carry out plans for permanency.

6. Be loss and attachment experts. Help children and youth develop skills to manage loss and attachment.

7. Manage behaviors. Help children and youth manage behaviors.

8. Build connections. Help children and youth maintain and develop relationships that keep them connected to their pasts.

9. Build self-esteem. Help children and youth build on positive self-concept and positive family, cultural and racial identity.

10. Assure health and safety. Provide a healthy and safe environment for children and youth and keep them free from harm.

11. Assess impact. Assess the ways fostering and/or adopting will affect your family.

12. Make an informed decision. Make an informed decision to foster or adopt.

(2) Purpose of Participation in Group Preparation and Selection.

(a) While participating in the parent preparation group the prospective parents will be provided comprehensive information on the substitute care and adoption programs. At a minimum this will include the following:

1. The definition and goals of substitute care and adoption;

2. The difference between providing substitute care, an adoption placement and parenting one’s own child;

3. The problems which necessitate a child being placed in substitute care;

4. The characteristics of children needing family foster care placement, including strengths and needs;

5. The characteristics of birth parents, including their strengths, needs, rights and responsibilities;

6. The roles and responsibilities of substitute care parents and adoptive parents to the child, to the birth parents, to the department and to their own family;

7. The roles and responsibilities of the department to the foster family, adoptive family and the birth family, including the children;

8. The impact of substitute care and adoptive home placement may have on the applicant’s own family;

9. The impact that separation and placement has on the child, the birth family, substitute care family and adoptive family;

10. The nature and purpose of performance agreements, and permanent placement plans; and

11. The minimum standards for foster family care, and adoptive home placement as stated in Administrative Chapter 65C-13, F.A.C., and department policy.

(b) The prospective substitute care and adoptive family will have an opportunity to assess their family’s potential for parenting children placed by the department, as well as to determine the number and characteristics of children best suited for their family.

(c) Prospective families will receive training for the job of substitute care and adoptive home placement parenting as they choose whether or not they would like to be licensed or approved.

(d) The certified GPS leaders will have an opportunity to assess the family’s potential for parenting, including the number and characteristics of children best suited for the home, and to ensure that the family meets the minimum standards for foster family care and adoptive home care.

(3) Qualities to Discuss with Prospective Substitute Care and Adoptive Families. The following characteristics and behaviors should be discussed with each prospective parent. These characteristics and behaviors will be assessed through discussions and participation in the group meetings, through information provided as part of the family portfolio by prospective family members and through interviews with the family.

(a) Characteristics of substitute care and adoptive parents:

1. Tolerance;

2. Flexibility;

3. Ability to solve problems;

4. Ability to assume responsibility for their own behavior;

5. Ability to learn and implement new ideas;

6. Ability to make independent decisions;

7. Perseverance;

8. Ability to delay gratification;

9. Innovativeness;

10. Willingness to risk;

11. Ability to empathize;

12. Compassion;

13. Ability to work with the department; and

14. Ability to accept persons and lifestyles different from their own.

(b) Behavioral reactions to emotions:

1. Anger;

2. Frustration;

3. Grief, sadness, depression;

4. Happiness;

5. Love;

6. Pride;

7. Ambivalence;

8. Guilt; and

9. Fear.

(c) Communication skills:

1. Ability to let you know where they stand; and

2. Listening skills, for example, eye contact and responses which encourage additional conversation.

(d) Parenting skills:

1. Have they enjoyed being a parent, or if they have no children, have they enjoyed their experiences with children? How have they demonstrated their interest in children in the past?

2. Can they accept and understand the individual needs of a child and how these may differ from those of their own child?

3. Do they have the capacity to accept the child’s relationship with his parents and with the department?

4. Can they accept working with the department to determine the most appropriate permanency planning goal for a child and agree to participate as a team member in working toward achieving the goal?

5. Do they have the perseverance to see a child through to the end of his temporary care placement in order to provide continuity to the child?

(4) Method of Group Preparation and Selection.

(a) Prospective parents will be enrolled in a 10-week course of study that includes mutual selection, at least two family consultation visits and the preparation of a family portfolio. Material and activities have been developed to engage the participants in a learning experience that enhances their knowledge base and skills. Prospective parents will be required to participate in ten weeks of training, generally, three hours – one night a week, provide requested information that will become a part of the family portfolio, and meet all regulatory requirements and participate in at least two family consultation visits. Each group will be jointly led by two certified leaders, one staff member and an experienced parent. The role of the parent co-leader includes the following responsibilities: co-leading the training activities, screening of prospective parents, conducting the initial family consultation visit, whenever possible and appropriate, and assisting in the preparation of the family portfolio.

(b) If there are so few applicants available for study that it would be impractical to conduct a group, an individual study may be completed with the approval of the district program office. On occasion, good casework practice would dictate the department completing such a study to expedite a child’s placement. In these cases, staff must also request approval from the district program office to expedite the study. If an individual home study is done, the certified GPS leader is responsible for ensuring that all material contained in the GPS-MAPP program is discussed with the family and that copies of all handouts and reading materials are provided.

(c) Prospective parents need to be screened prior to being invited to participate in a parent group through the use of a telephone inquiry form. The purpose of this screening is not to eliminate prospects but to ensure that these potential applicants have a good understanding of the children who are in need of service within the district. In order to do this effectively, staff must be familiar with the children waiting placement. After appropriately screening prospective parents, staff need to determine which upcoming group would be most appropriate and convenient for the family.

(d) The culmination of the ten weeks of training is the joint preparation of the family portfolio by the prospective parents and the certified leaders. The portfolio is submitted for review and approval to the district administrator, or his designated representative. The family portfolio is the total collection of information designed to document and consolidate the entire preparation and selection process for each foster or adoptive family. A family portfolio may be organized in many different ways. It is suggested that the contents include: decision page, approval or disapproval related to criteria for selection; partnership profile, summary or recommendations and family profile; references; professional development plan; medical records, other records and checklists; strengths or needs notes; notes from family consultations; narrative process notes; partnership development plan; and recertification information. Supporting documentation submitted along with the portfolio includes the application for license; copies of personal references; a substitute care school reference, as appropriate; copies of the criminal record and abuse registry clearances for all adults living in the applicant’s household; a copy of the sanitation report; copy of the Early Periodic Screening Diagnosis and Treatment Agreement; and an agency reference form, as appropriate.

(5) Requirements for Prospective Parents. Prospective parents must:

(a) Attend ten meetings, a minimum of 30 hours, of pre-service training. Families may not miss more than two sessions. Under only rare circumstances can they miss meeting three or four. If these specific meetings are missed, the family must make up the sessions and demonstrate an understanding of the material. In situations where an individual foster home study is completed, the prospective foster parent must demonstrate an understanding of the pre-service materials and handouts.

(b) Complete a family portfolio.

(c) Sign an application for license.

(d) Sign a confidentiality statement.

(e) Meet minimum standards for shelter and foster family care as found in Administrative Chapter 65C-13, F.A.C., and department policy.

(6) Requirements for Department of Children and Family Services Staff.

(a) The certified GPS leader, staff and parents, must:

1. Provide pre-service training for prospective shelter, foster and adoptive families.

2. Conduct at least two family consultation visits with each family. The substitute family should be advised that the department can and may make unannounced visits to their home if determined necessary.

a. At least one visit must include the entire family.

b. It is recommended that the first visit be scheduled after the third meeting and the second after the tenth meeting. If it is necessary to complete an individual home study, there must be at least two home visits with the family.

c. A minimum of two visits to neighbors who know the substitute parents is required. These visits can usually be conducted at the time of the home visits.

3. Obtain three written personal character references which must include at least one reference from school personnel, when there are school age children in the applicant’s family. These references may not be related to the person being screened. Persons asked for character references should know the person being screened and be able to comment on their good moral character and have known the person for at least two years.

4. If the applicants were ever licensed or certified by another agency within Florida or by an agency outside the state, a written request for a reference is required. The request for a reference can ask for additional information as appropriate, such as a request for a copy of the home study or last relicensing study. Within a reasonable amount of time if there is no response then a telephone inquiry should follow. This as well as all other efforts and information obtained should be clearly documented in the licensing study.

5. Request a criminal records check for all persons age 18 and older residing in the prospective home, using the following procedures:

a. Have each adult sign a release of information and consent to law enforcement and abuse registry record check.

b. Complete a one-time employment history check. This check shall be over a two-year period of time preceding the family’s application to provide care and excluding periods of unemployment.

c. Complete request for criminal history record check.

d. Submit request to the Florida Department of Law Enforcement.

6. Request Abuse Registry clearance for all persons age 18 and older residing in the prospective home. The following procedures should be used to procure an Abuse Registry clearance:

a. Provide the following information on each adult residing in the home: name, race, sex, date of birth, social security number, name of any previous spouse, and names of all children.

b. Submit request for Abuse Registry clearances to the district background screening unit for processing.

7. Request a sanitation inspection by the local health program office for the prospective home being considered for licensing.

(b) Screening. According to Section 409.175, F.S., screening means the act of assessing the background of personnel and includes, but is not limited to, employment history check, check of references, local criminal records check through local law enforcement agencies, fingerprinting, statewide criminal records check through the Department of Law Enforcement, federal criminal records through the Federal Bureau of Investigation and abuse registry clearance. The implementation of the screening policies and procedures and the determination of good moral character is the responsibility of the district screening coordinator. The district screening coordinator works closely with the district licensing counselor to ensure compliance with the statute.

(c) Local Criminal Records Checks. The local criminal records check is completed yearly through the sheriff or police department located in the community in which the applicant resides. Unless the applicant has lived in the current jurisdiction at least six months, the screening is also conducted for the applicant’s previous residence. The licensing program is responsible for coordinating the local criminal records clearance through the district screening coordinator.

(d) State and Federal Checks. The state criminal records checks are completed every five years and the federal criminal records check, fingerprints, are only done one time at the initial licensing. General information about this screening is as follows:

1. Fingerprints are taken by official law enforcement personnel, Department of Children and Family Services personnel or local licensing employees trained for the purpose.

2. The cost for processing fingerprint cards for families interested in providing family foster care, family emergency shelter care or family group care is assumed by the department.

3. Fingerprint cards are submitted directly to the department for handling.

4. The disposition of the state and federal criminal records check is the responsibility of the district screening coordinator. The coordination procedures of the disposition results may vary from district to district. Licensing staff must work closely with their screening coordinators to ensure the disposition information is received in a timely manner in order to take action on the licensing application.

(e) Abuse Registry Checks. Abuse Registry checks are obtained annually for all family foster homes, family emergency shelters and family group homes.

(f) Affidavit of Good Moral Character. All applicants for licensing must complete the affidavit for good moral character attesting to their own good moral character. This is a “one time” document completed at the time of initial licensing.

(g) Delinquency Checks. This is a one-time only check which is obtained on the children of the prospective substitute care parents, emergency shelter parent or family group home parent who has children over the age of 12 residing in the home. These records are obtained by completing and forwarding the Florida protective services system background check, to the district screening coordinator.

(h) Employment History Checks and Checks of References. A one-time employment history check is to be completed for all substitute parents. This shall be over a two-year period preceding the family’s application for license. If periods of unemployment have occurred during the two-year period, the employment history check will exclude periods of unemployment.

(i) Radon Testing. Chapter 404, F.S., requires testing for radon gas for all substitute care homes that are state licensed. Retesting of substitute care homes for radon gas must take place every five years.

(7) Content of Preparation and Selection Training. The district should adhere to an annual training schedule for conducting parent preparation groups. It may be necessary for leaders to adjust the following schedule somewhat to meet local needs throughout the year. All materials found in the GPS-MAPP program must be covered and activities completed.

(a) Prior to Meeting One.

1. Screen telephone inquiries and complete inquiry forms. Discuss shelter, foster care and adoption and the mutual selection and preparation process. Assess eligibility to participate in the GPS-MAPP program. Collect data on effectiveness of recruitment efforts.

2. Call families indicating an interest and confirm their participation in an upcoming group.

3. Make every effort not to exceed 10-15 family units in a group. This includes singles as well as couples, each being considered a family unit. A group will not exceed 30 individuals without prior authorization by the district MAPP coordinator.

(b) During First Week.

1. Welcome to the Group Preparation and Selection Program: Activities acquaint participants with the program and each other; explain the preparation and mutual selection process; discuss the shelter, foster care and adoption programs; outline and discuss the roles, responsibilities and rewards of providing substitute care and adoptive home placement.

2. Distribute application and profile.

3. Identify each family’s strengths and needs.

4. Begin gathering regulatory information, i.e., affidavit of good moral character, release of information and consent to law enforcement and abuse registry record check, and FPSS Background Check.

5. Display waiting children, i.e., photolisting, bulletin board, brochures, etc.

6. Conduct assessment and planning meetings with co-leaders. Compile meeting notes.

7. Distribute the following handouts: meeting agenda; criteria for mutual selection; description of group preparation and selection program; strengths and needs work sheet; family profile; partnership development plan; bill of rights for children in foster care; rights of parents of children in foster care; important definitions; effective communication; group preparation and selection; rights, responsibilities and rewards of substitute or adoptive parents and counselors; medical, legal and financial information for substitute and adoptive parents; mandatory reporting of abuse or neglect; and emergency shelter care.

(c) During Second Week.

1. Where the MAPP Leads – A Foster Care and Adoption Experience: Overview provided of a substitute care and adoption experience from the perspective of the client, children and families, substitute care parents, adoptive parents and counselors; materials and activities demonstrate the stresses and losses that can lead to a placement out of the home; discuss what happens if a placement does not work out; discuss how families are reunited; discuss how children are placed in an adoptive home; and discuss how some youth move into independent living.

2. Gather completed family profiles and schedule family consultation visits after meeting three.

3. Continue gathering regulatory information indicated in this chapter.

4. Contact families who did not return.

5. Display waiting children.

6. Conduct assessment and planning meetings with co-leaders. Compile meeting notes.

7. Distribute the following handouts: meeting agenda; substitute care intake process; steps to termination of parental rights; agency policy on foster parent adoptions; group 1 work sheet – adopting substitute care parents; group 2 work sheet – new adoptive family; group 3 work sheet – foster family giving Lillie up to an adoptive family; group 4 work sheet – how Lillie sees her needs in two different adoption possibilities; planning a move; independent living scenario; and strengths or needs work sheet.

(d) During Third Week.

1. Losses and Gains: Explores the impact of separation on the growth and development of children and the impact on substitute care and adoptive placement on the feelings and behaviors of children and parents. Personal losses, death, divorce, infertility, children leaving home, are examined and the effect of difficult life experiences on the success of parents. Emphasis is placed on the partnership roles of parents and counselors as they work together to turn separation losses into gains.

2. Gather completed family profiles and schedule family consultation visits.

3. Continue gathering regulatory information indicated in this chapter.

4. Contact families who did not return.

5. Display waiting children.

6. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

7. Distribute the following handouts: meeting agenda; indicators of expected development and warning signs; grieving process work sheet; impact of children’s losses on substitute care parents and adoptive parents; strengths and needs work sheet; and strengths and needs work sheet for fertility loss experts.

(e) During Fourth Week.

1. Helping Children with Attachments: Explores attachment and child development. Focuses on how attachments are formed and the special needs of children, especially in the areas of building self-concept and appropriate behavior. Discuss partnership roles of parents and counselors in helping children form new attachments.

2. Prepare for meeting 9 panel – invite panel members.

3. Gather completed family profiles and schedule family consultation visits.

4. Continue gathering regulatory information indicated in this chapter.

5. Contact families who did not return.

6. Display waiting children.

7. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

8. Distribute the following handouts: meeting agenda; positive interaction cycle; developing positive attachments between parents and children, helping the premature infant or prenatally drug exposed baby attach and develop; strengths or needs work sheet; and bonding and attachment.

(f) During Fifth Week.

1. Helping Children Learn to Manage Their Behaviors: Discuss techniques for managing behavior with an emphasis on alternatives to physical punishment. Topics include special issues on discipline for children who have been physically, emotionally or sexually abused or neglected. Techniques to be discussed include being a “behavior detective,” reinforcement, time out, mutual problem-solving, structuring and setting limits, negotiating and contracting.

2. Gather completed family profiles and schedule family consultation visits.

3. Continue gathering regulatory information indicated in this chapter.

4. If the leader learns that a parent has or had a disease, injury or condition that could hinder their ability to be a substitute care parent or adoptive parent then the parent must provide a written statement from a physician regarding the family’s general health, freedom from communicable disease, specific illnesses or disabilities and how these would affect their ability to parent.

5. Contact families who did not return.

6. Display waiting children.

7. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

8. Distribute the following handouts: meeting agenda; impact of placement on self-concept; side effects of physical punishment; agency policy on use of physical punishment; discipline methods; discipline methods – assessment work sheet; Lillie and strengths and needs work sheet.

(g) During Sixth Week.

1. Helping Children with Birth Family Connections: Examines the importance of the birth family to the child in placement; how to support positive feelings and contacts between children and their previous families. Considers special issues like how to help children understand their backgrounds, what happens when there is no contact between children and their families, and how to support feelings and contacts between children and previous foster families, group home friends or adoptive families.

2. Gather completed family profiles and schedule family consultation visits. Complete initial consultation for families in which there are significant concerns.

3. Continue gathering regulatory information indicated in this chapter.

4. Contact families who did not return.

5. Display waiting children.

6. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

7. Distribute the following handouts: meeting agenda; identity; explanation; life book; fantasy; visit; visiting Dad; foster and adoptive parents’ guide for successful visits or contacts; strengths or needs work sheet; importance of birth parents to children in foster care; and letter to the birth parents.

(h) During Seventh Week.

1. Gains and Losses: Helping Children Leave Foster Care: Discuss family reunification as the primary case planning goal as well as alternatives like foster care, adoption and independent living. Examines disruption and its impact on children, families and department staff. Also focuses on the partnership role of counselors, substitute care parents and adoptive parents in stabilizing placements.

2. Schedule family consultation visits.

3. Send letters to Meeting Nine panel members confirming date, time and place.

4. Develop list of guest participants for Meeting Nine; include ages of children.

5. Contact families who did not return.

6. Display waiting children.

7. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

8. Distribute the following handouts: meeting agenda; Merrilee’s case; planning a move – family reunification; planning a move – adoption; planning a move – from foster home to foster home; planning a move – from foster home to independent living; five steps for disengagement work; disruptions – causes, partnership, preventions and interventions; stages of disruption; referral list for adoptive parents; a youngster’s story; disruption – foster mother’s point of view; disruption – another foster mother’s point of view; a letter to some friends; questions for family and group discussion; and strengths or needs work sheet.

(i) During Eighth Week.

1. Understanding the Impact of Fostering or Adopting: In previous meetings, participants have discussed and “felt” what foster care and adoption are all about. Discussions have included such topics as separation and attachment, building and maintaining relationships with children, and working with children on how to deal with their feelings about the important people in their lives. The roles of both substitute care parents and adoptive parents have been explored and the impact they have on the lives of children and their families. During the meeting participants will look at how all of this effects foster and adoptive families. How will this affect their marriage, children, relatives, friends, job and income?

2. First family consultation visit should be compiled by this week. Applicant should sign application at the time of last visit.

3. Finalize list of guest participants for Meeting Nine.

4. Contact families who did not return.

5. Display waiting children.

6. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

7. Distribute the following handouts: meeting agenda; characteristics of the family system; ecomap to draw; first day; effects of foster care – skit one; effects of foster care – skit two; effects of foster care – skit three; effects of foster care – skit four; effects of foster care – role play; effects of adoption on marriage; and strengths or needs work sheet.

(j) During Ninth Week.

1. Perspectives in Foster Parenting and Adoptive Parenting: This meeting is open to all members of the family, especially the children, grandparents, and close friends. Anyone who plays a major role in the foster family or adoptive family needs to be invited. At this meeting guest foster and adoptive families will be featured. These guests will share their personal experiences. Some of those may include: impact on marriage and family, visiting parents, discipline, search, helping children with family reunification, and making adoptions work.

2. Have panel discussion for participants, their families and friends.

3. Schedule family consultation visit, if needed. Applicant must sign application at the time of the last home visit unless there are additional issues that need to be addressed.

4. Contact families who do not return.

5. Display waiting children.

6. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

7. Distribute the following handouts: welcome game; meeting agenda; strengths or needs work sheet; strengths or needs assessment for prospective adoptive parents; strengths or needs assessment for prospective substitute care parents; and strengths or needs assessment for participants who have decided not to foster or adopt.

(k) During Tenth Week.

1. Endings and Beginnings: This meeting has several important tasks. First, some guidance about how teamwork will be shared. Second, prospective substitute care parents will meet together and adoptive parents will meet together. In these groups, parents will have an opportunity to assess their strengths and needs.

2. Schedule final family consultation visit. Get applicant to sign Application at this visit. Review letter written for a birth parent. Review scrapbook. Review Partnership Development Plan. Review ecomap. Make recommendations for approval. Mutually create the Professional Development Plan. Modify the profile if necessary.

3. Complete gathering regulatory information indicated in this chapter.

4. Complete written summary and recommendation. Compile completed family portfolio and partnership profile. Send copy of summary and recommendation to family. Send copy of professional development plan to family. Refer families for placement of child.

5. Review progress with Professional Development Plan. Inform families of in-service training programs, support groups and other resources.

6. Display waiting children.

7. Conduct evaluation and planning meeting with co-leaders. Compile meeting notes.

8. Distribute the following handouts: meeting agenda; emergency shelter and foster parent support and resource guide; adoptive parent support and resource guide; final evaluation of the group preparation and selection program; and the professional development plan.

(8) Guidelines for Completion of a Family Profile and Summary and Recommendations.

(a) The family profile should be completed by the prospective shelter, foster or adoptive family, with assistance of the leader as required.

(b) The summary and recommendation should be completed by the leader in collaboration with the prospective family. The family must be given an opportunity to read, sign, date the study, and provide written comments.

(9) Evaluation Assessment. Following each GPS group, the district MAPP coordinator needs to send each participant an evaluation to assess their experience. This feedback will enable the district to monitor its parent preparation work on an ongoing basis and take corrective action as needed.
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