65C-14.056 Staff Development.

(1) The facility shall have a written plan for the orientation, ongoing training, and professional development of all staff members.

(2) The facility shall ensure that staff members working directly with children receive at least 40 hours of training activities during each full year of employment. Activities related to supervision of the staff member’s routine tasks shall not be considered training activities for the purposes of this requirement.

(3) The facility shall document that appropriate training received by direct child care staff includes, but is not limited to the following areas:

(a) Administrative procedures and overall program goals;

(b) Understanding of children’s emotional needs and problems which affect and inhibit their growth;

(c) Family relationships and the impact of separation;

(d) Substance abuse: recognition and prevention;

(e) Identification of and reporting responsibilities in regard to child abuse and neglect;

(f) Principles and practices of child care;

(g) Behavior management techniques, including crisis management and passive physical restraint;

(h) Emergency and safety procedures; and

(i) The screening supervision and use of volunteers.

Specific Authority 409.175 FS. Law Implemented 409.175 FS. History–New 7-1-87, Formerly 10M-9.058.

