65C-14.085 Staff Development.

(1) The maternity facility shall have a written plan for the orientation, on going training, and professional development of all staff members.

(2) The maternity facility shall ensure that staff members working directly with residents receive at least 40 hours of training activities during the first full year of employment and a minimum of 20 hours for subsequent years. Activities related to supervision of the staff member’s routine tasks shall not be considered training activities for the purpose of this requirement.

(3) The facility shall document that appropriate training received by direct service staff includes, but is not limited to the following areas.

(a) Administrative procedure and overall program goals;

(b) Identification of reporting responsibilities in regard to child abuse and neglect;

(c) Medical, physical and psychological implications of pregnancy, including emergency childbirth procedures, Lamaze procedures, or other natural methods of childbirth;

(d) Developmental needs of adolescents and infants;

(e) Counseling skills on options legally available to mothers;

(f) Communication skills.

(4) Staff shall be encouraged in professional growth through supervision, orientation, in-service training and staff development.

Specific Authority 409.175 FS. Law Implemented 409.175 FS. History–New 7-1-87, Formerly 10M-9.086.

