64W-1.003 Eligibility.

(1) Employer Eligibility.

(a) The sponsoring facility/employer and all practice site locations must accept Florida Medicaid clients and be actively billing Florida Medicaid, whether through Fee-For-Service or as a Medicaid Managed Care Plan provider. All physicians at the practice site location must accept Medicaid. The applicant physician cannot be the only physician in the practice accepting Medicaid; and

(b) All employers, facilities and practice locations must be physically located in Florida.

(2) Physician Eligibility.

(a) Applicants must currently reside in the United States of America;
(b) Applicants must have a U.S. Department of State (USDOS) case number at the time of application;

(c) Applicants must have applied only for the Conrad 30 Waiver Program sponsorship from the Florida Department of Health (Department); and

(d) Applicants must have a current Florida medical license or have submitted a complete medical license application prior to requesting sponsorship.

(3) Employment Contract Eligibility. For an employment contract to be considered eligible, it must include:

(a) Signatures of both the physician and employer;

(b) Date the document was signed;

(c) Contact name, physical address, mailing address, phone number, and contact’s email address for each practice location;

(d) A statement that the physician will practice direct patient care for a minimum of 40 hours per week;

(e) A minimum 3-year term of full-time employment, including the specific start and end dates;

(f) A statement that full-time employment shall commence within 90 days after the waiver is approved by U.S. Citizenship and Immigration Services (USCIS). Any language that adds caveats to this statement shall make the contract ineligible;

(g) A description of the geographic area served by the facility;

(h) A clause stating that the applicant shall notify the Department Primary Care Office in writing at least 60 days prior to the termination of the contract by either party or immediately upon termination, if an immediate termination occurs;
(i) There shall not be any non-compete clauses; and
(j) Termination of employment provisions shall provide that termination is only for cause.
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