53-13.005 Downward Salary Range Adjustments.

(1) If a class is reassigned to a lower salary range, or when the minimum or maximum of the salary range for a class is decreased, the pay of an employee shall not be changed as a result of this action. If the employee’s salary exceeds the maximum of the new salary range, the employee’s salary shall remain the same for a period of five (5) years from the effective date of the downward pay adjustment unless:

(a) Subsequent pay adjustments for the class establish the maximum of the pay range above the employee’s rate of pay;

(b) The employee is subsequently promoted and the rate of pay is below the maximum of the pay range for the class to which the employee is promoted.

(c) As a result of Legislative action, the employee receives a salary increase which places his or her rate of pay above the maximum of the pay range.

(2) Upon expiration of the five (5) year period, the employee’s pay shall be reduced to the maximum of the pay range for the lower class.

Specific Authority 24.105(9)(j) FS. Law Implemented 24.105(19)(d) FS. History–New 2-25-93.

