53-20.003 Recruitment.

Recruiting efforts to fill current or anticipated vacancies in the Executive Management Service shall be conducted as directed by the Secretary. Before publicizing a vacancy or anticipated vacancy, the Secretary shall first determine whether there is an acceptable, qualified candidate for the position. If such a candidate is available, the vacancy will not be advertised. If no such candidate is available, the Secretary shall advertise the vacancy in a manner that identifies the position, the requirements of the position, and procedure for applying. The Secretary shall assure that agency recruiting efforts are carried out so as to attract qualified minority and female applicants.
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