53-25.005 District Coordinator's Responsibilities.

(1) Contact the Employee Assistance Coordinator for instructions for employee referrals.

(2) Provide employee documentation to the Employee Assistance Coordinator. This may include, but not be limited to, name, home address and phone number and any appropriate supervisor's documentation.

(3) Monitor employee's performance through consultation with the immediate supervisor and provide the Employee Assistance Coordinator with periodic updates and progress reports.

Specific Authority 24.105(9)(j) FS. Law Implemented 24.105(9)(j) FS. History–New 2-25-93.

