53-25.008 Employee Responsibilities.

(1) Maintain acceptable work performance standards. If work performance falls below acceptable standards for behavioral/ medical reasons, the employee can request referral to the EAP coordinator or can accept the supervisor's referral to the EAP coordinator, in such event, the employee must attempt to regain health consistent with satisfactory performance.

(a) Follow recommendations of the EAP Coordinator, supervisors and qualified professionals;

(b) Continue treatment until the problem has been managed or resolved;

(c) Complete paperwork for on-going treatment; and,

(d) Make financial arrangements for the continued and prescribed treatment.

(2) If an employee's response to assistance is favorable and work performance is restored, no further contact (other than regularly scheduled evaluations) need be made unless requested by the employee.

(3) If the employee does not respond to the help offered and job performance does not improve, disciplinary actions shall be taken or continued or a recommendation for employment termination shall be made.

Specific Authority 24.105(9)(j) FS. Law Implemented 24.105(9)(j) FS. History–New 2-25-93.

