Notice of Proposed Rule

DEPARTMENT OF FINANCIAL SERVICES
Division of Workers' Compensation
RULE NO.:
RULE TITLE: 
69L-22.006
Screening Process

PURPOSE AND EFFECT: The purpose of the proposed rulemaking is to replace the current Form I-9, Employment Eligibility Verification (10/21/2019 edition), with the newest version of the Form (01/20/25 edition). The reference to a website will also be stricken as the Form will not be available on the website.

SUMMARY: The proposed rulemaking incorporates an updated version of the form needed to complete the request for screening for reemployment services process. The rule currently references an outdated version of the form.

SUMMARY OF STATEMENT OF ESTIMATED REGULATORY COSTS AND LEGISLATIVE RATIFICATION: 
The Agency has determined that this will not have an adverse impact on small business or likely increase directly or indirectly regulatory costs in excess of $200,000 in the aggregate within one year after the implementation of the rule. A SERC has not been prepared by the Agency. 
The Agency has determined that the proposed rule is not expected to require legislative ratification based on the statement of estimated regulatory costs or if no SERC is required, the information expressly relied upon and described herein: The Department’s economic review for this rulemaking.

Any person who wishes to provide information regarding a statement of estimated regulatory costs, or provide a proposal for a lower cost regulatory alternative must do so in writing within 21 days of this notice.

RULEMAKING AUTHORITY: 440.491, 440.591 FS.
LAW IMPLEMENTED: 440.491 FS.
IF REQUESTED WITHIN 21 DAYS OF THE DATE OF THIS NOTICE, A HEARING WILL BE SCHEDULED AND ANNOUNCED IN THE FAR.

THE PERSON TO BE CONTACTED REGARDING THE PROPOSED RULE IS: Lisel Laslie, Chief of Employee Assistance, Lisel.Laslie@myfloridacfo.com, 1(850)413-1737.

THE FULL TEXT OF THE PROPOSED RULE IS:

69L-22.006 Screening Process.
(1) A request for screening must be made using Form DFS-F3-DWC-23, Request for Screening, as incorporated by reference in Rule 69L-22.011, F.A.C. Before the Department will consider a request complete and initiate a screening, the injured employee must:
(a) through (b) No change.
(c) Provide documentation to establish identity and employment eligibility. Such documentation shall be consistent with the acceptable documents for verifying identity and employment eligibility as required by the U.S. Department of Homeland Security, U.S. Citizenship and Immigration Services’ Form I-9, Employment Eligibility Verification (Effective 01/20/25 10/21/19), which is incorporated by reference herein and available at http://flrules.org/Gateway/reference.asp?No=Ref-19170 http://www.myfloridacfo.com/Division/wc/ or http://www.flrules.org/Gateway/reference.asp?No=Ref-15498.
(d) No change.
(2) through (11) No change.
Rulemaking Authority 440.491, 440.591 FS. Law Implemented 440.491 FS. History–New 7-1-96, Amended 6-26-01, Formerly 38F-55.009, Amended 5-5-04, 5-7-09, Formerly 6A-22.006, Amended 3-31-14, 5-9-16, 9-6-23,       .
NAME OF PERSON ORIGINATING PROPOSED RULE: Lisel Laslie, Chief of Employee Assistance

NAME OF AGENCY HEAD WHO APPROVED THE PROPOSED RULE: Blaise Ingoglia, Chief Financial Officer

DATE PROPOSED RULE APPROVED BY AGENCY HEAD: June 8, 2026

DATE NOTICE OF PROPOSED RULE DEVELOPMENT PUBLISHED IN FAR: March 27, 2026
