60CC-2.001 Notice of Election.

(1) After the Commission orders an election, the Commission must issue an order scheduling an election accompanied by a notice of election that contains the following information:

(a) A description of the appropriate bargaining unit(s) involved;

(b) The manner in which the election will be conducted, including, where applicable, date(s), time(s), and place(s);

(c) The specific date that must be utilized to determine voter eligibility; and

(d) A sample ballot.

(2) For elections conducted by mail, the Commission must provide the notice of election to the public employer, any employee organization participating in the election, and the employees in the bargaining unit at least four weeks before the start date of the election.

(3) For all elections, the public employer must provide the employees in the bargaining unit with the notice of election at least four weeks before the start date of the election. The public employer must post physical copies of the notice of election in conspicuous locations where employees will be reasonably apprised of the election. Posted copies of the notice of election must remain posted until the election is completed, and the public employer must take reasonable steps to ensure the physical copies of the notice are not altered, defaced, or covered by other materials. The public employer may also email the notice of election to the employees in the bargaining unit or post it on its website.

(4) For all elections, any party to the case may challenge the Commission’s order scheduling an election or the notice of election. The challenge must be filed no later than two weeks before the start date of the election. Failure to file a timely challenge constitutes a waiver of any objections.
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