Notice of Change/Withdrawal/Correction

DEPARTMENT OF BUSINESS AND PROFESSIONAL REGULATION
Board of Employee Leasing Companies
RULE NO.:
RULE TITLE:

61G7-7.001
Disciplinary Guidelines; Range of Penalties

NOTICE OF CORRECTION

Notice is hereby given that the following technical change has been made to the above rule:

61G7-7.001 Disciplinary Guidelines; Range of Penalties.
(1) No change.
(2) The following disciplinary guidelines include costs related to the investigation and prosecution of the case, excluding costs associated with an attorney’s time, as permitted by Section 455.227(3)(a), F.S. The penalty for each count in the administrative complaint shall be determined by the Board to be within the minimum and maximum penalty range and reflect the seriousness of the harm to public welfare. The Board may impose a penalty outside the penalty range when mitigating or aggravating circumstances are identified.
	PENALTY RANGE

	VIOLATION
	MINIMUM
	MAXIMUM

	(a) through (pp) No change.

	(qq) Knowingly delegating or contracting for the performance of professional responsibilities by an unqualified person, in violation of Section 455.227(1)(p) 455.277(1)(p), F.S. 
	Reprimand and/or $500 fine. 
	Suspension of license and/or $2,500 fine. 

	(rr) through (vv) No change.


(3) No change.
Rulemaking Authority 455.2273, 468.522, 468.532(4) FS. Law Implemented 455.227, 455.2273, 468.525, 468.526, 468.529, 468.530, 468.531, 468.532 FS. History–New 5-20-93, Formerly 21EE-7.001, Amended 5-29-94, 12-19-94, 11-9-95, 6-23-04, 1-22-19, Technical Change 9-29-26.
THE PERSON TO BE CONTACTED REGARDING THE RULE IS: Richard Morrison, Executive Director, Board of Employee Leasing Companies, 2601 Blair Stone Road, Tallahassee, Florida 32399-0783, richard.morrison@myfloridalicense.com, (850)487-1395.
