60BB-10.007 Position Requirements.

(1) To qualify for the employment subsidy, the position must:

(a) Pay an hourly wage not less than the minimum wage in Florida;

(b) Meet the same health, safety, and nondiscrimination standards established under federal, state, or local laws that otherwise apply to other individuals engaged in similar activities who are not participants in the subsidized employment program;

(c) Comply with 45 C.F.R. Section 261.70. A subsidized employment position cannot be created if another individual is on layoff from the same or any substantially equivalent job, or if the employer has terminated the employment of any regular employee or caused an involuntary reduction in its work force in order to fill the vacancy with a subsidized worker; and

(d) Provide the same wages, benefits, and working conditions as are provided to other employees who are performing a substantially equivalent job.

(2) The Agency will subsidize a wage not to exceed $40,579.00, which is the Florida annual average wage for 2008, as published by the Florida Agency for Workforce Innovation, Labor Market Statistics Center, Quarterly Census of Employment and Wages Program, produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics.

(3) In no case will a position be subsidized for more than 12 months.
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