69A-37.085 Eligibility Requirements for Supplemental Compensation.

To be eligible to receive Supplemental Compensation the employing agency must meet the definition in Section 633.382, F.S., and the firefighter must meet all of the following requirements:

(1) Be certified as a firefighter pursuant to Section 633.35, F.S.; 
(2) Possess an eligible Associate or Bachelor’s Degree; and

(3) Be employed full time as a firefighter by an employing agency.

(4) No firefighter shall be eligible to receive supplemental compensation for more than one degree. If the firefighter holds more than one eligible degree, compensation will be paid for the bachelors degree.

(5) An employing agency is not eligible to be reimbursed for a firefighter’s supplemental pay when:

(a) The firefighter is no longer employed by the employing agency; 

(b) The firefighter is transferred to a position for which the firefighter’s degree no longer qualifies him or her; 

(c) The firefighter is no longer employed in a full time capacity;

(d) The firefighter takes a leave of absence without pay;

(e) The firefighter is suspended without pay;

(f) The firefighter is no longer certified pursuant to Section 633.351, F.S.

(6) The effective date of ineligibility shall be that date on which the firefighter ceases to receive compensation from the employing agency for performing the duties of a full-time firefighter.

Rulemaking Authority 633.45(2)(a) FS. Law Implemented 633.382(2) FS. History–New 1-3-90, Amended 3-20-95, Formerly 4A-37.085, Amended 3-14-11.

