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60W-4.001 Scope and Purpose.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40 FS. History–New 2-4-86, Amended 9-8-92, Formerly 22Q-4.001, Repealed 12-22-15.
60W-4.002 Statements of Policy.

(1) All benefits provided under this chapter shall be payable only upon termination of employment with the Institute and proper application to the Division.

(2) It shall be the responsibility of the participant or his or her surviving joint annuitant to make proper application for supplemental benefits to the Division through the Institute on Form IF-11, effective 08/16, http://www.flrules.org/Gateway/reference.asp?No=Ref-07332, Florida Retirement System Application for Institute of Food and Agricultural Sciences (IFAS) Supplemental Retirement, herein adopted by reference, which may be obtained by calling the Division of Retirement toll free at (844)377-1888, if calling from outside the Tallahassee calling area or locally at (850)907-6500, or if hearing or speech impaired by calling the Division via T.D.D. at the Florida Relay System by dialing 711 or (800)955-8771. Such application shall give notice of the date on which he or she will be eligible to begin receiving a supplemental benefit as provided in subsection 60W-4.002(4), F.A.C. The Institute shall forward to the Division the participant’s application and other required documents when completed but no earlier than 6 months prior to the date the participant or joint annuitant becomes eligible to receive a supplemental benefit.

(3) The supplemental benefit shall be based only on service by a participant as a Florida Cooperative Extension Service employee of the Institute after December 1, 1970.

(4) The supplemental benefit shall commence on the later of:

(a) July 1, 1985, or

(b) The first day of the month following termination of employment with the Institute, for the purpose of retiring from the federal Civil Service Retirement System, or

(c) The first day of the month in which the participant attains age 62.

(d) If the participant or his or her surviving joint annuitant fails to make application for the supplemental benefit within 30 calendar days of becoming eligible for the supplement, the supplemental benefit shall commence on the first day of the month following receipt of the application by the Division of Retirement.

(5) Proper application for benefits provided under this chapter shall include proof of age for the participant and for the joint annuitant. Once the birthdate of the participant and joint annuitant has been verified and the supplemental benefit commences, evidence of a different birthdate will not be accepted. Proof of age shall be established with one of the following types of evidence (except as provided in (i)).

(a) Copy of a birth certificate;
(b) Delayed birth certificate;
(c) Valid, unexpired U.S. passport;

(d) Census report more than 30 years old,

(e) Life insurance policy more than 30 years old;
(f) Certificate of Naturalization;
(g) Letter from the Social Security Administration stating the date of birth it has established for the payment of benefits;

(h) Florida driver license issued after January 1, 2010, that indicates compliance with the federal REAL ID Act.
(i) In the absence of the above, a document from two of the following categories will be required:

1. Birth certificate of child, showing age of parent,

2. Baptismal certificate,

3. Hospital record of birth,

4. School record at time of entering grammar school.

(j) Other evidence as deemed necessary by the Division, in the event the above documents cannot be obtained or establish conflicting birth dates.
(6) A copy of the marriage license if the spouse is named as beneficiary and the member selects option 3 or 4 as provided in Rule 60S-4.010, F.A.C., is required as part of a proper application for benefits under this section.

(7) Benefits shall begin to accrue on the effective date of retirement and shall be payable in monthly installments on the last regular work day of each month.

(8) A participant shall not be entitled to receive the following:

(a) Disability benefits if he or she becomes totally and permanently disabled; or

(b) In-line-of-duty death benefits; or

(c) Early retirement benefits if he or she retires from the Institute and the federal Civil Service Retirement System prior to attaining age 62 as provided by subsection 60W-4.003(2), F.A.C. Such a participant shall become eligible to receive a supplemental benefit upon attaining age 62 as provided in subsection 60W-4.006(3), F.A.C.

(9) Immediately upon reducing, suspending or terminating a benefit or, if possible, prior to taking such action, the Division may give notice in writing to each person known by the Division to be substantially affected by the action. The notice shall:

(a) State the nature of the action and the reason for it.

(b) State that a person who does not agree with the action may, within 21 days of receipt of the notice, request a hearing on the decision by filing a petition prepared in accordance with Rule 28-106.201, F.A.C.

(c) State that a person who does not file a petition within 21 days of receipt of the notice shall have waived his or her right to request a hearing on the decision.

(d) Contain a reference to this rule and enclose a copy of Rule 28-106.201, F.A.C.

(10) Benefits under the Institute’s Supplemental Benefit Program are subject to the same forfeiture provisions applicable to regular members of the Florida Retirement System as provided in Sections 121.091(5)(f)-(k), F.S.
Rulemaking Authority 121.40(13) FS. Law Implemented 112.3173, 121.40 FS. History–New 2-4-86, Amended 9-5-90, Formerly 22Q-4.002, Amended 8-4-94, 3-31-13, 10-23-16.
60W-4.003 Eligibility for Supplemental Benefits.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40(4) FS. History–New 2-4-86, Formerly 22Q-4.003, Amended 8-4-94, Repealed 1-10-17.
60W-4.004 Supplemental Benefits Payable Upon Satisfaction of Eligibility Requirements.

(1) The maximum monthly supplemental benefit for a participant shall be calculated as follows:

The Supplemental Benefit (SB) shall be the remainder of the sum of the Special Florida Retirement System Benefit (SFRS) plus the Special Social Security Benefit (SSS) minus the Special Civil Service Benefit (SCS).


SB = (SFRS + SSS) – SCS

where:

Special Civil Service Benefit (SCS) is –

The amount of a monthly federal Civil Service Retirement System annuity without a survivor benefit, based only on service after December 1, 1970 and calculated in accordance with the provisions of the federal Civil Service Retirement System. If the participant retires from the federal Civil Service Retirement System prior to attaining age 62, the percentage increase of any cost-of-living adjustments made to his or her Civil Service benefit between his or her retirement and the time he or she attains age 62 will be applied to the Special Civil Service benefit used to calculate the supplemental benefit.

Special Social Security Benefit (SSS) is –

An amount equal to the monthly Primary Insurance Amount that the participant would have been entitled to receive under Social Security, had he or she been covered for Social Security based only on service after December 1, 1970, and computed in accordance with provisions of the Social Security Act.

Special Florida Retirement System Benefit (SFRS) is –

The amount of a monthly option 1 retirement benefit that the participant would have been entitled to receive at his or her normal retirement age under the Florida Retirement System based only on service after December 1, 1970, and calculated as provided in paragraph 60S-4.004(1)(a), F.A.C.

(2) If there is a change in the participant’s final salary after the Institute’s earnings records are finalized, the amount of the supplemental benefit will be adjusted retroactively.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40(5) FS. History–New 2-4-86, Formerly 22Q-4.004.
60W-4.005 Supplemental Benefits Payable Upon Death.

(1) If the death of a participant occurs prior to the completion of 10 years of creditable service with the Institute there will be no benefit payable.

(2) If the death of a participant occurs after the completion of 10 years of creditable service with the Institute, either while he or she is employed with the Institute prior to his or her actual retirement from the federal Civil Service Retirement System, or after such retirement but prior to attaining age 62, it shall be assumed that the participant had met all other eligibility requirements provided in Rule 60W-4.003, F.A.C., and had retired on his or her date of death. Such deceased participant’s designated beneficiary shall be eligible to receive a supplemental benefit according to the following provisions:

(a) The designated beneficiary must qualify as a joint annuitant as defined in subsection 60W-6.001(5), F.A.C.; and

(b) Benefits shall commence upon such joint annuitant’s attaining the age of 62 and upon proper application; and

(c) The benefit shall be calculated based on the age of the participant on his or her date of death, or age 62 if greater, and the age the joint annuitant would be at the participant’s age being used for the calculation. The benefit shall begin as provided in paragraph 60W-4.005(2)(b), F.A.C., and shall be paid for the lifetime of the joint annuitant in accordance with Option 3 as provided in paragraph 60W-4.007(1)(c) and subsection (4), F.A.C.

(3) Upon the death of a retired participant, joint annuitant, or beneficiary who is receiving monthly supplemental benefits, the supplemental benefits shall be paid through the last day of the month of death. The monthly supplemental benefit paid in the month of death shall be reissued to the estate of the deceased payee when the Division is advised of the death of the payee before the warrant is deposited or cashed. Any monthly supplemental benefits payable beyond the month of death shall be computed in accordance with the optional supplemental benefit selected by the participant and shall be issued to the designated beneficiary or joint annuitant, if applicable.

(4) In the event the designated beneficiary wishes to refuse the supplemental benefits to which he or she is entitled, he or she shall disclaim those benefits as provided in Chapter 739, F.S. All benefits due the first disclaiming beneficiary shall then be paid to the next designated beneficiary, notwithstanding the ability of the recipient beneficiary to qualify as a joint annuitant. If there is no other designated beneficiary, benefits shall be paid as provided in Section 121.091(8), F.S., notwithstanding the ability of the recipient beneficiary to qualify as a joint annuitant. No benefit may be created through a disclaimer greater than the actuarial equivalent to which the disclaiming beneficiary was entitled. If the benefit disclaimed is Option 2, 3, or 4, the recipient beneficiary shall receive the actuarial equivalent, based on tables adopted by the Division, of the amount to which the disclaiming beneficiary was entitled.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40(8) FS. History–New 2-4-86, Formerly 22Q-4.005, Amended 8-4-94.
60W-4.006 Supplemental Benefits Payable After Termination.

A participant whose employment is terminated for any reason other than death, or retirement from the Institute with immediate commencement of supplemental benefits, shall be subject to the following provisions:

(1) If he or she had less than 10 years of creditable service with the Institute at the time of his or her termination, he or she shall not be entitled to supplemental benefits under this chapter; or

(2) If his or her termination of employment from the Institute is prior to meeting the age requirements for Civil Service Optional (deferred) Retirement (age 62 with 5 years service, age 60 with 20 years service, or age 55 with 30 years service), and he or she will not be immediately eligible for a Civil Service benefit, and he or she does not return to employment with the Institute for sufficient time to qualify him for eligibility for Civil Service retirement immediately upon a subsequent termination, he or she shall not be entitled to supplemental benefits under this chapter; or

(3) If he or she had not attained age 62 at the time of his or her termination, but was otherwise eligible for a supplemental benefit as provided in Rule 60W-4.003, F.A.C., he or she shall be eligible, upon attaining age 62 and proper application, to receive a monthly supplemental benefit based on his or her average final compensation and creditable service as of his or her date of termination from the Institute, and computed in accordance with Rule 60W-4.004, F.A.C.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40 FS. History–New 2-4-86, Formerly 22Q-4.006.
60W-4.007 Optional Supplemental Benefits.

(1) A participant who is eligible for a supplemental benefit computed in accordance with Rule 60W-4.004, F.A.C., shall select prior to the receipt of his or her first monthly supplemental benefit payment, one of the four optional forms of payment of such benefit as provided in paragraph (a), (b), (c) or (d) on Form FRS-11o (IFAS) (Rev. 07/10), http://www.flrules.org/Gateway/reference.asp?No=Ref-01851, Florida Retirement System Pension Plan Option Selection for Institute of Food and Agricultural Sciences, herein incorporated by reference, which also requires such participant to attest to his or her marital status on Form SA-1 (Rev. 01/10), http://www.flrules.org/Gateway/reference.asp?No=Ref-01855, Florida Retirement System Pension Plan Spousal Acknowledgment Form, as adopted in Rule 60S-4.010, F.A.C., herein incorporated by reference. A married participant who selects option 1 under paragraph (a) or option 2 under paragraph (b) shall also be required to have his or her spouse complete the spousal acknowledgement section of Form SA-1. Such forms shall be submitted to the Division and may be obtained by calling the Division’s Bureau of Retirement Calculations toll free at (888) 738-2252, if calling from outside the Tallahassee calling area or locally at (850) 488-6491, or if hearing or speech impaired by calling the Division via T.D.D. at the Florida Relay System by dialing 711 or (800) 955-8771. The supplemental benefit payment options are as follows:
(a) Option 1. The maximum supplemental benefit payable to the participant during his or her lifetime.

(b) Option 2. A supplemental benefit payable during his or her lifetime and, in the event of death within a period of 10 years after his or her retirement, the same monthly amount to be payable to his or her beneficiary for the balance of such 10-year period.

(c) Option 3. A supplemental benefit which shall be payable during the joint lifetime of both the participant and his or her joint annuitant and which shall continue after death of either during the lifetime of the survivor in the same amount.

(d) Option 4. A supplemental benefit payable during the joint lifetime of the participant and his or her joint annuitant, and which shall continue after death of either, during the lifetime of the survivor in an amount equal to 66 2/3 percent of the amount which was payable during the joint lifetime of the participant and his or her joint annuitant.

(2) The supplemental benefits payable under Option 1 in this section shall be the amounts computed as provided in Rule 60W-4.004, F.A.C. The supplemental benefits payable under Options 2, 3, and 4 in this section shall be the actuarial equivalent of the amount to which the participant is otherwise entitled under Option 1, based on the actuarial tables included in Chapter 60W-7, F.A.C.

(3) The supplemental benefits payable under Option 2 shall be calculated as follows:

(a) Determine the maximum supplemental benefit for which the participant is eligible under Option 1.

(b) Select the appropriate Option 2 factor from Chapter 60W-7, F.A.C.

(c) Multiply the maximum supplemental benefit obtained in (a) above by the actuarial factor obtained in (b) above to determine the benefit which the participant shall receive.

(d) In the event of death of the recipient of an Option 2 benefit when an institution or an estate is the beneficiary, such beneficiary may request a lump sum settlement of any monthly supplemental benefit payments remaining of the ten-year payment period. The lump sum shall represent the present value of the remaining unpaid installments adjusted for the time value of money. The official representative of the institution or the executor, administrator or personal representative of the estate shall sign a release acknowledging payment of any claim against the retirement trust fund.

(4) The supplemental benefits payable under Option 3 or 4 shall be calculated as follows:

(a) Determine the maximum supplemental benefit for which the participant is eligible under Option 1.

(b) Using the ages of the participant and the joint annuitant at the date the supplemental benefit shall commence, as provided in subsection 60W-4.002(4), F.A.C., select the appropriate actuarial factor as provided in Chapter 60W-7, F.A.C., for the option chosen by the participant.

(c) Multiply the maximum supplemental benefit obtained in paragraph 60W-4.007(4)(a), F.A.C., by the actuarial factor obtained in paragraph 60W-4.007(4)(b), F.A.C., to determine the supplemental benefit which the participant shall receive.

(5) After a supplemental benefit warrant has been cashed or deposited, the election of an option shall not be changed.

(6) The election of an option shall be null and void if either the participant, designated beneficiary, or designated joint annuitant should die before the first day of the month during which supplemental benefits commence, as provided in subsection 60W-4.002(4), F.A.C. If a participant should die prior to such date, his or her employment will be considered to have been terminated by death (even if the death occurred after his or her last day of employment), and supplemental benefits shall be payable in accordance with the provisions of Rule 60W-4.005, F.A.C. If the participant should die after such date, his or her employment will be considered to have been terminated by retirement, and supplemental benefits shall be payable in accordance with the supplemental benefit option selected as provided by this section, except when death occurs prior to the cashing or depositing of the first supplemental benefit warrant by the participant, and the surviving spouse or other dependent is the designated beneficiary or designated joint annuitant, in which case supplemental benefits shall be payable in accordance with the provisions of Rule 60W-4.005, F.A.C.

(7)(a) A participant who elects Option 3 or 4 shall designate his or her spouse or other joint annuitant to receive the benefits which continue to be payable upon his or her death on the application for supplemental benefits, Form IF-11, as adopted by reference in subsection 60W-4.002(2), F.A.C. If, after benefits have commenced under Option 3 or 4, the retired participant desires to change his or her designation of a joint annuitant, he or she may do so twice during his or her retired life. A retired participant desiring to change his or her designation shall file with the Division a notarized Form JA-1 (Rev. 12/02), http://www.flrules.org/Gateway/reference.asp?No=Ref-01853, Florida Retirement System Pension Plan Change of Joint Annuitant Form (Retired members only), as adopted in Rule 60S-4.010, F.A.C., herein incorporated by reference, and proof of birth for the new joint annuitant, a copy of the marriage certificate if the new joint annuitant is a spouse and a copy of the death certificate if the previously designated joint annuitant is deceased. The JA-1 form may be obtained by calling the Division’s Survivor Benefits Section toll free at (877) 377-4347, if calling from outside the Tallahassee calling area or locally at (850) 488-5207, or if hearing or speech impaired by calling the Division via T.D.D. at the Florida Relay System by dialing 711 or (800) 955-8771. The participant is also required to notify his or her former joint annuitant, if living, of such change in writing. Upon the Division’s receipt of the completed Form JA-1, the Division shall adjust the retired participant’s monthly benefit by application of actuarial tables and calculations developed to ensure that the benefit paid is the actuarial equivalent of the present value of the participant’s monthly benefit at the time of the joint annuitant change. The consent of a retired participant's first designated joint annuitant to any such change shall not be required. The effective date of the change will be the first day of the month following receipt of the JA-1 form by the Division.
(b) In the event of the dissolution of marriage of a retired member and his or her designated joint annuitant, such member may, on or after June 17, 1998, elect to nullify the joint annuitant designation of the former spouse, unless there is an existing qualified domestic relations order preventing such action. The member must file with the Division a notarized statement of nullification on Form JA-NUL (Rev. 07/99), http://www.flrules.org/Gateway/reference.asp?No=Ref-01854, Florida Retirement System Pension Plan Joint Annuitant Nullification Form, as adopted in Rule 60S-4.010, F.A.C., herein adopted by reference and a copy of the divorce decree. Form JA-NUL may be obtained by calling the Division’s Survivor Benefits Section toll free at (877) 377-4347, if calling from outside the Tallahassee calling area or locally at (850) 488-5207. Individuals with a hearing or speech impairment may call the Division via T.D.D. at the Florida Relay System by dialing 711 or (800) 955-8771. The nullification shall be effective on the first day of the next month following receipt by the Division of the properly completed form and a copy of the divorce decree. Benefits due the member shall be adjusted, if appropriate, and shall be paid as if the former spouse predeceased the member. A member who makes such an election may not reverse the nullification. Such nullification shall not count as a change of joint annuitant unless the member chooses to designate a new joint annuitant in accordance with paragraph (a), in which case the member’s monthly benefit will be adjusted as though the member’s nullified joint annuitant is not living.
Rulemaking Authority 121.40(13) FS. Law Implemented 121.40(7) FS. History–New 2-4-86, Formerly 22Q-4.007, Amended 3-31-13.
60W-4.008 Designation of Beneficiary.

(1) A participant, prior to applying for supplemental benefits, may designate a beneficiary to receive the benefits which may be payable in the event of the participant’s death pursuant to these rules on Form BEN-001 (Rev. 06/04), http://www.flrules.org/Gateway/reference.asp?No=Ref-01848, Florida Retirement System Pension Plan Beneficiary Designation Form Active Members Only, as adopted in Rule 60S-4.011, F.A.C., herein incorporated by reference. This form may be obtained from the Forms page of the Division’s website, www.frs.MyFlorida.com, or by calling the Division’s Bureau of Retirement Calculations toll free at (888) 738-2252, if calling from outside the Tallahassee calling area or locally at (850) 488-6491, or if hearing or speech impaired by calling the Division via T.D.D. at the Florida Relay System by dialing 711 or (800) 955-8771.

(2) A participant may designate multiple beneficiaries, sequentially or jointly, on the BEN-001 form.

(3) A participant may change his or her designation of a beneficiary at any time prior to applying for supplemental benefits by submitting a new BEN-001 form to the Division.

(4) Upon application for the supplemental benefit, a participant shall be required to complete a new designation of beneficiary on the application form as provided by the Division.

(5) If no beneficiary is designated or if no designated beneficiary survives the participant, the Division shall direct the payment of supplemental benefits, if any, to the spouse of the deceased participant, or if the spouse is not living, to the living children of the deceased participant, or on their behalf if under 18 years of age. If no children survive, any remaining supplemental benefits shall be payable to the participant's father and/or mother, if living; otherwise, to the legal representative of the participant’s estate.

(6) If a participant is retired under Option 3 or 4, the designated beneficiary shall be a joint annuitant. The joint annuitant must be the spouse or someone who is financially dependent as defined in the definition of joint annuitant in subsection 60W-6.001(5), F.A.C. Proof of financial dependency shall be required and may include the following documents, as determined by the Division based on the circumstances of the joint annuitant:

(a) Copy of participant’s federal income tax return(s) claiming the dependent as an exemption.

(b) Copy of participant’s and joint annuitant’s (if any) federal income tax return showing that one-half or more of the joint annuitant’s support is provided by the participant.

(c) Additional documentation such as medical or institutional cost statements.

(d) Papers indicating child custody and support payments.

(e) Other proof as required by the Division based on individual circumstances.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40(9) FS. History–New 2-4-86, Formerly 22Q-4.008, Amended 3-31-13.
60W-4.009 Reemployment of Participants Receiving Supplemental Benefits.

(1) Any retired participant who is receiving a supplemental benefit under this chapter and is reemployed at the institute in a position as a cooperative extension employee of the institute, shall forfeit all rights to supplemental retirement benefits as provided in Section 121.40(11), F.S.

(2) Any retired participant who is receiving a supplemental benefit under this chapter may be employed by a private employer or a public employer, including one who participates in the Florida Retirement System, without affecting his or her supplemental benefits.

(3) Any retired participant who is receiving a supplemental benefit under this chapter may be reemployed by an employer who participates in the Florida Retirement System in either a regularly established position or a temporary position.
(4) Any retired participant who is reemployed under the provisions of subsection 60W-4.009(2), F.A.C., shall not have his or her average final compensation or years of creditable service adjusted because of such employment.

(5) Any employer who participates in the Florida Retirement System and who employs a retired participant of the Institute who is receiving a supplemental benefit, in a regularly established position, shall pay the required contributions in accordance with Rule 60W-3.004, F.A.C.
(6) A retired participant who is reemployed by an employer who participates in the Florida Retirement System may or may not have to make Social Security contributions, depending on the following:

(a) If the retired participant fills a regularly established position, the retired participant shall make Social Security contributions on all compensation received from such employment unless the position filled is a part-time position established and designated exclusively for the employment of retirees and the position does not require more than 500 hours of work per calendar year.

(b) If the retired participant fills a temporary position (as defined in paragraphs 60S-1.004(5)(a) and (b), F.A.C.), the retired participant shall not make Social Security contributions during such temporary reemployment except as provided in paragraph 60W-4.009(5)(c), F.A.C.

(c) If the employer has absolute Social Security coverage, the retired participant who is reemployed must make Social Security contributions irrespective of the type position he or she is filling beginning with his or her first day of reemployment.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40(11) FS. History–New 2-4-86, Formerly 22Q-4.009, Amended 3-31-13.
60W-4.010 Cost-of-Living Adjustments.

Rulemaking Authority 121.40(13) FS. Law Implemented 121.40(10) FS. History–New 2-4-86, Amended 2-7-89, Formerly 22Q-4.010, Amended 3-31-13, Repealed 12-18-17.
60W-4.011 Deductions from Monthly Benefits.

Rulemaking Authority 121.40 FS. Law Implemented 121.40, 121.091 FS. History–New 2-4-86, Formerly 22Q-4.011, Amended 3-31-13, Repealed 12-18-17.
60W-4.012 Benefits Exempt from Taxes and Execution.

Rulemaking Authority 121.40 FS. Law Implemented 121.131 FS. History–New 2-4-86, Formerly 22Q-4.012, Repealed 12-18-17.
